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The Secretary to the Milifaty'Ghyernment
and Head of Service,

Office of the Military Governor, Su_(y)

Oyo State,

Ibadan. Fowe ungont
a_swusi deashan TA‘

Staff Structure and Draft Estimates for tha‘”'f_zgzzggqe;
Second Half of 1976/77 :

Property Development Corporation, Oyo State E ;"rr?b

The Board of the Corporation considers it necessary to

approach you on two inter-connected issues which affect the
smooth take-off of the Corporation se much. These are, the
. Ajobo Report on Staff Structure for the Corporation and the

' Draft Estimates for the rest of 1976/77 being currently negotiated
with the Ministry of Finance and Economic Development. Your &
letter No. SP/C.203/193 of 21st September, 1976 conveyed approval '
of the Organisational Chart and Staff complements as recommended
by Mr. Ajobg. We were subsequently requested to prepare a
comprehensive budget along certain stated lines.

20 The Corporation both at Mamagement and Board levels had a
rather thorough look at the report. We are of the opinion that

the recommended structure will stifle the tightly scheduled
programme of the Corporation and make it impossible to attain
physical targets recently set for it. There are four important
directives emanating from the highest Government functionaries
which determine the scope and pattern of operations the Corporation
must adopt if the various targets are to be achieved. The sources
incidentally are the Federal Military Government and His Excellency
the Military Governor of Oyo State. As reminder we mention:

(i) Federal Government directive on reduction of present
rate of Mortgage Loans from 82% to 3%. Your letter
No. SP/S.416/67 of 14th January, 1976 vide Anti-
Inflation Task Force First Report and Rent Panel Reports.
This also includes the socialisation of the Housing
Sector whereby easier terms and conditions are to be
granted to the public at large.

(ii) Directive of His Excellency the Military Governor on
Agbowo Shopping Complex, stipulating construction to
commence next month = reference your letter g
No.SP/S.86/T/9 of 23rd August, 1976,

(iii) Directive on Federal Housing Scheme by His Excellerc
the Military Governor as contained in your letter ,
No.SP/S.1/1/500 of 24th August, 1976.

(iv) Directive at the last Treasury Bnard by His Excellency
the Military Governor on laying cut of Estates with
; emphasis on availability of plote with infrastructure

\ rather than direct constructicn of hauses. This has

implications for staff in the areas of Tousr Planning,

Surveys and various Engineering Technicalities.

L] -
3
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3. On the one hand we attach detailed comments on the

structure proposed in the Ajobo Report. We feel that ite imple~-
mentation should be effected only after a thorough exchange
between the Board and the various relevant Government Ministries.
It will probably be a good thing to continue to work for the rest
of this financial year on the basis of the current structure which
is itself less than a year old. It must be pointed out that a
glaring omission in the Ajobo Report is the exclusion of the
current structure. Indeed only two Organisational Charts were
attached and considerad; the old Western Nigeria Housing Corporatien
Chart and the proposed Ajobo Chart. The current structure was
construected at the inception of the Oyo State Housing Corporation
and is probably a better approximation in terms of the immediate
needs of the Property Development Corporation as at present
conceived and directed.

4, For our various projects to take off smoothly in view of the
neuwness of the Corporation, there is a great urgency to get our
Estimates approved. Indeed since the inception of the Corporation
on 1st July, 1976, the Board had addressed itself clesely and
continuously to the initial problems of the draft legislation,
appropriate structure, physical programme and draft estimates. The
staffing situation is very critical when seen in contrast to the
expanding physical targets being set. The implication of all this
for the executive capacity of the Corporation have been considered
by the Board. In fact it was at the tail end at the process of
reviewing our structure and Estimates that we suddenly got
instructions to switch on to the Ajobo Structure. We believe that
the structure suggested in the Report ie essentially incompatible
with the sheer magnitude and scope of direction and the jobs
imposed on the new Corporation. UWe belisve that the Government is
anxious to see that we as their Agent, attain set targets subject
to the minimum of further externally imposed structural constraints.

5e We have taken care to attach as an Annexure to this letter

a copy of some of our detailed comments on the Report. We will be

very grateful if you will examine them critically. The sum total

~of our request is that you should kindly approve that pending

lurther deliberation on the changses that may subsequently be
cansidered_necessary in_the management structure of the Corporation
the Ministry of Finance should in the meantime be allowed to
cofsider the Personal Emoluments component of our Oraft Estimates
in the context of the current structure. The exercises that will
precede the budget for the next financial year in any case are
likely to elicit all round renovation of the machinery of Government
and its Agencies. We would like the current structure retained for
the time being in the interest of stability, efficiency and
effectiveness. In terms of the remaining half of this financial
year abtd in view of the fact that all other aspects agreed to at
the Minlistry of Finance are acceptable to the Corporation, we
believe no harm will be done by a little delay. We wish to point
out that despite the rapid expansion dictated by the physical
targets set, the difference has been minimised considerably and

in only of the order of 0.2 million naira. On the ather hand, we
wish to point out that the issue of Personnel affects our
operations very much. Our executive capacity depends largely on
our administiative and technical supervisory staff strength. [More
than a good fraction of our jobs is contracted out. This calls for
continuous monitoring and efficient supervision. We ignore other
demands such as having to initiate projects which on the long run
should render the Corporation financially self-sufficient.
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6. In the light of further examination of the Ajobo Report

and its relative timing with respect to this particular Corporation
bearing in mind the physical targets as well as other internal
reasons already adduced therein, you may wish to direct that the
Ministry of Finance be permitted to consider our draft Estimates

as far as Personal Emoluments are concerned on the basis of our
current management structure.

Thanks.

Enc.

P/S,

We have indicated to the Ministry of Finance that we ars
approaching you on this specific issue. A copy of our letter to
them is attached.



PROPERTY DEVELOPMENT CORPORATION ;

0yo STATE

Corporation Comments on the Proposed Staff Structure and
Estimates 1976/77 for the Corporation

We have examined the Staff Structure suggested by the
Ministry of Establishments and Training together with the Teport
on same which was forwarded to us under cover of your letter
N0.SP/C.203/198 of 21st September, 1976 and it is our belicf that.
the pew Structure should be shelved pending further detailed
consider~tion. Our reasons for this are as set out below in
seriatim.

24 It is observed from paragreph 2 of your letter under
refer;nce that this Corporction was given a week within which

to prepare a éumprehensiue budget based on the staff_structura
suggested by the Ministry of Establishmenta and Training, This
Corporation is of the view that in such an important matter

it should be given an opportunity to feed back its reaction

to the proposals, It is important to note that the lay

gives the Corporation some measure of autonomy to manage

its own affairs sub ject to certain general and special Ministerial
dif;dtiuea. Structure by itself has far-resching implications
for efficiency and effectiveness of the Corporation, We belisve
the nature and extent of physical targets fundamentally induce
certain kinds of structure if not excluding othcrs. The
Corporation fesls thit the physical targets hauving been set and
having b-en confirmed in rccent fresh diréctiues on the mortgage
operations system, intensified prosecution of the Federal
Housing Scheme and Property development like Agbaouwo Shopping

Complex, Laying out of new Estates stc, it is absolutely yndesirable
at this point in time that the Corpmatlnn should be forced tato a

strait-jacket oy bslng compelled to operate on a particular staFF
setructurs,

Modus Operandi = Paragraph 2 of the Report: A serious Dmissi.n

Da It is observed from paragraph 2 of the Report th-.t the data

collected from the Corporation were not sufficiently complete to
allow for an accurate assessment of the problems of the Corporation,

.'li..!
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The same error is further amplified in paragraph 5 of the Reportiif
where mention was made of the Federal Housing Scheme in isolation
as if it were the only urgent project of the Corporation, The data
obtained did not include the draft Edict fidr the Property Dsvelopment
Corporation which set out the intendsd functions and powers of the new
Corporation and the financial policy. The current staff structure
was amazingly omitted., More will be said on this latser,

Paragraphs 4 and 52

4a The Report itself is defective in certain mat:rial details,

For instance paragraph 5 of the Report talks of functions whereas

what was set out in extenso were powers and not functions,

Paragraph 63

S« The figures contained in paragraph 6 of the Report are wrong.
They have since been revised upward by His Excellency, the Military
Governor of Oyo State Government following dircctives From the Head

of State and Commander=in=Chief.

Paragraph 73

G This paragr~:ph refers to additional functions, The said
additional functions have not been clearly and completely set out,
Mention of Ibadan and Oshogbo industrial estates were made whereas
the activities of the Corporction now mandatorily cover the whole
Siate, It is incomplete because there are other additional

responsibilities which are implied by the Government's directives and

whigh only a qlqs& study of the Corporation's circumstances would

:eugal. Ne mention has been made of the Corporation's mortgage
operations, just to cite an example.

Paragraph 8:
Te This paragraph points to analysis of the data collected. The

data collected are not complete, The Report is vitiated by the

incompleteness of the data,

Paragraph 9:
Be From the impresssion gathered what has been referred to as "long
and exhaustive discussions" is in fact about an hour's discussion on

a handful of issues raised, Structure involves policy and hence

the Bo~nrd, management apart,

Organisation Structure - Paragraph 10:

9, It is observed that one entire Organisation structure was omitted
..lii/a
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.that is the Structure approved by the former Bo~rd of the Corparntinnl

and the Treasury Board in April, 19Y6. This structure is attached,

At the time of the inquiry the General Manager informed the team from
the Ministry of Establishments and Training of the current organisation
chart, that is the one which the Corporation is operating since the
inception of Oyo State Housing Corpantion, Without any reference

to this Structure, the Corpor-tion is of the view that the collection

of the information is deficient. The Corporation is also of the view
| that in a result-oriented sector of the public service such as a
Corporation where physical targets are set, an over-centralised

structure like the one in Annexure to the Report would be highly

undesirable. A flatter structure will be more appropriate in trying

to secure an optimum level of decentralisation. For purposes of
discussion her. we may as well define the depth of an organisational
chart as the number of manugerial levels in a maximal chain of command,
What the proposed Structure in effect does is to incrasase the depth
from four to an undesirable level of sixe Our concept of depth is to
span of control what the vertical is to the horizontal. The point

here may be succintly made by quoting from "The Reality of Management"
by Rosemary Stewart -

"The structure of the company will help to encourags
or discourage decentralisation, A flat organisation which
has a esmall number of managerial levels will encourage it
because responsibilities would be divided between fewser
levels and because managers with a wide span of control

will have less time to supervise their subordinataes,"
The more recent organisation chart which the Corporation has found 1o
be germane to its operation also has depth four and span five,

Paragraph 11:

10, This paragraph deals exclusively with the number of divisions
working up to the Genaral Manager without in fact, paying adequate
attention to the depth of the organisational chart. Concerning the
proposed divisions there ares=

(1) Finance, Administration and Legal Division

(2) works and Estate Division. |
This appears to be a rather rudimentary partitioning of the Corporation

activities on a Line/Staff basis, The grouping is incongruous



Following the preliminary Line and Staff partitioning further division

- 4 =

is absolutely necessary. What 5 desirable is for the General Manager
to have a firm control and effective view of the operations of the
Corporation and in this respect therefore it appears more important
to minimise the number of levels rather than the number of Divisions,
This point is of course sub ject to the control of span principle as
applied to the Gensral Manager, It should be noted that the span of

control principle is satisfied by the current ocrganisation chart,

Paragraph 12:

1M1 It is further noted in paragraph 12 of the Report that emphasis
hae been placed on the number of officers reporting directly to the
General Manager having bex:n reduced to two ostensibly in a manner
compatible with the effective management of the Corporation, 1In a
result-oriented Corporation with firm directives qn physical and time
targets effective exscution of orders issued by the General Manager
direction would appear to be rather more important., It is doubtful
whether the assertion in paragraph 12, second sentence, concerning
~delegation to officers in the second level is correct in principle.
The last sentence of paragraph 12 of the Report includes a principle
which we certainly agree with but which has not been applied faithIully
in drawing up the suggested organisation chart. Under the suggested
chart the General Manager has available to him only two Heads of
Dvisions to whom he could delegate, Bearing in mind the potential
saturation level of each individual one would hasten to add that

the tendency-is for the new structure not to increase the absolute
quantum of delegation.

Paragraph 13:

12, In paragraph 13, the Line and Staff partitioning eventually
arrived at seems to have emanated from projects partitioning at the
time when the post of General Manzger was being cohsidered. The
statement made on the Federal Housing Scheme is not correct and is
as of now completely off the mark, The construction of 250 (two
hundred and fifty) bungalows was virtually completed by 31st March,
1976 and over N5 million of Federal Government's had by then been

expended on the project, In view of the facts now adduced one
-coo‘/E
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gﬂndara why no post at level 14 was not approved. This serious fact

may be further reinforced by pointing to paragraph 22 of the former
Western State Establishments Circular No.5/1975 which inter-alia says

that ",......all officors who, prior to 1st October, 1975 held substantive
posts in Salary Grade Level 13 will, with effect from this date, move

up to Salary Grade Level 14.,"

Paragraph 14:
13, In respect with comparison with the old llgstern State, it should be

realised that the effect of the geographical extension of the Corpgorations
activities far outstrips the effect of confinement to Oyo State. There
are in fact now more areas of activities than before, The increased
scope of the Corporation should also be borne in mind, Further emphasis
needs to be laid here that an intensified Federal Housing Scheme is not
the only source of increased activities in the Corporation. Other areas
are the new mortgage system following the Federal Government White Paper
an the Rent Panel and the Anti-Inflation Task Force as Well as the
Property Development such as the Agbowo Shopping Complex, Comparison
with Ondo and Ogun State Housing Corporations can well be invidious, . In
principle this is a form of relativisation which should be avoided as
much as possible., Intrinsic judgment needs to be made based on
establishment principle especially when of Federal origin, We wish to
point out that His Excellency, the Military Governor of Oyo State has
pointed out the danger of comparison with Ondo and Ogun States., Finally,
the comparison is materially erronecus since Heads of Divisions in Ogun

1ftate Housing Corporation have been granted Salary Grade Level 14, For

the above reasons therefore we will like a serious consideration and

approval of Salary Grade Levels 16, 15and 14 as in any A Corporation,

:In fact a more pertinent point is that the DOndo and Ogun States run

Wﬂousing Corporations whilst ours is a Property Development Corporation,

Paragraph 15:

14, Paragraph 15 of the Report concedes that the grading of the post of
Genzaral Manager needs revision in due course, The Board of the
Corporation firmly believes that this is the time for review, The
Permanent Secretary, Ministry of Establishments and Training (Mr. Ajobo)
wrote inter-aliaz=

"eeeo If the trend in the expanding scope of the Corporation's
operations which I have observed continues and at a fast rate,

the time will not be long before the grading of the post is
reviewed, This may well be in the next financial year, But
until then the grading has to remain as GL.15. Conseguently



those of the second and third levels of managsment

would also have to remain, for the time being as GL 14

and 13, respectivelysesss"
We belisve strongly that this is the time to review these gradings most
particularly because of the Federal Government clear statemént that the
new emphasis on hnusing activitises is conceived of as en a continuing
basis even beyond the current plan period., It is probably more accurate
to compare with the Lagos State Property Development Corporstion. The

Corporation's

attached advertisement for Lagos State Property Daualupmengfcanaral
Manager shows the level 16 salary. We hope these two issues of level

14 and level 16 are noted.

Staff Complements - Parmgraph 16:

15. The Corporation has prepared réuisad Estimates as from 1st October
1976 to 31st March, 1977 to reflect the current thinking of the
Corporation and which also reflect the various directives on targets
from the Office of the Militsry Governor after due consultation with
officials of the Ministry of Finance and Econamic Development, The
magnitude of the physical target to be achieved makes it imperative to
have the number of officers stated in the said budget. This document
has been produced as a result of consultation and discussion with the
Ministry of Finpance and-the-final form is with them, The Boerd of the
Corporation will like these Estimates approved and funds released
immediately, This point has been strenuously made to His Excellency,
the Military Governor when the entire members of the Board of the
Corporation chose to visit him on the 28th September, 1976, We attach

a copy of His Excellency's speech to us.

fi R
1Fin$ ¢ial Implications = Paragraph 18:

16. A new budget negotiated with the Ministry of Finance and Economic
Development is attached. Since this matter is of considerably signiFicancé
by virtue of His Excellency, the Military Governor's directive we will be
grateful if you will give permission that the Ministry of Finance and
Economic Development should approve our badget as negotiated with then

relative with the current structure whilst at the same time changes of
structure are being worked out for the purpose of the next financial year,

17, Both the officials of this Corporation and the Ministry of Finanee
and Economic Development, Ibadan met on 30th September, 1976 to discuss
the Corporation's revised draft Estimates faor the last #ix months of the



o

eurrent financial year. At that meeting the Corporation's o

fFicials made it

clear that at the time when the Ministry of Estsblishments and Training was

drawing up the proposed staff structure the extent of the functions of the

new Corporation was not known and as such the proposed structure would not

ke suitable to the Corporation and that the Corporation would be making

representation to you for shelving the proposed structure.

After some

discussion and prunning douwn of some votes, the officials of the Ministry

of Finance and Economic Development indicated their preparedness to

recommend to Government that this Corporestion be financially assisted in

the following critical areas to enable the Corporztion take off:-

(i) Subvention From Government For the last six months
of the Current Financial Year i.e. October 1976 t

March, 1977:

(ii)

(o)

(a)

(b)

(c)

Head 11, Recurrent Expenditure
Personal Emoluments for six

Eunths, Dctober 1976 to March

1977 (based on Corporation's

structure as in the attached Estimates)
Head 11, Recurrent Expenditure -

Other ChargQS.......-.-.....e...p..coN452,11D

Head 111, Subhead 16 - Investigation

Survey and Consultancy Fees

(Transfared From Other Charges) N100,000

Grants from Gouvernment for the following

Capital Expenditure - Head TII

(2)
(b)

(c)

(d)

Subhead 1 -

Mortgage Loan - Non Corporation Houses

Subhead 2 -

Mortgage Loan -~ Corporation Houses

Subhead 15-

Investigation, Survey and Consultancy Fees
(New Towns and Modern Markets) - transfered

from Bther Charges, Head II

Subhead 32 =

Construction Machineries (Road Rollers,
Bull-dozer, C oncrete Mixers, Block making

machines Grad=r, low Loader

N540,400

N562,110

N1,500,000

250,000

100,000

R -
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and DOPDORE) & oo s wv v we N850,000 ,f%”’f"
(i1i) Soft loan of N4 million as an initial

amount to finance Agbowo Shoppoing

Complex. This loan will enable the

project to take off and the

Corpnoration to pay the Consultants

who have submitted designs of the

project. As soon as the ownership

of the project is dotermined the

terms and conditions of the loan will

be determined. (The Corporation is

already negotiating for a loan of N30

million from the National Bank of

Nigeria Limited to finance this and

other Corporation's projects). N4,000,000
Total :- N7,936,415

18, As already pointed out in the brief on tho Corporation's
revised draft Estimates 1976/77, the new Corporation has low working
capital at present and most of its former sources of revenus have
been losts Those include ground rents from Ikeja Industrial and
Residential subleasees, revenue Trom Ikeja Trade Effluent Disposal
Plant and the Savings Scheme. To enable the Corporation carry out
Govornment directives there is urgent need to inject sufficient

funds as working capital into the Corporation to enable it execute
tho following projects in respect of which your Office has already
passed to the Corporation specific directives of most urgent nature:-

(1)  Foderal Housing Schemo -

Following the meeting with His Excellency the
Military Governor and the amendod Frdoral Government
directive the Corporation is expected to construct
2,000 housing units in the romaining half of the
curront financial ycar. This is by far moro than
the 250 housing units put up-to-date. Pleaso
rofer to your lettor No. SP/5.1/1/500 of 24th

August, 1976,
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@ (2) Agbowo Shopping Complex - .
In a lettor No.SP/S.86/T/9 dated 23rd August, 1976

from your office, the Corporation was directed to commence
construction of the building of the proposed Agbowo Shopping
Complex within three months from August, 1976. This project

is estimated to cost N12 million. The design of the proposed
complex has boen submitted and a total sum of N623,301.90 is

due to be paid to four consultants. This amount does not
include fees for the supervision of the project during
construction. The Corporation is already negotiating for a

loan with interest repayable over a specific period of time

from the National Bank (Nigeria) Limited to finance the project,
In the meantime; the Corporation would require a soft loan of

N4 million at 2% repayable in 7 years with 2 years' moratorium
from Government to carry on with the project. The officials

of the Ministry of Finance and Economic Development indicated °
their preparedness to support the said loan and in fact suggested
terms and conditions.

(3) Reduction of Interest Rate on Mortgage Loans
from 85% to 3%

In a 1atter-raFBanca No.5P/S.416/67 of 14th January, 1976,
your office has directed that terms and conditions for granting
of mortgage loans should be liberalised in accordance with the
Federal Government's directive emanating from the report of
tha Rent Panel and the earlisr first report of the Anti-Inflation
Task Forces The reduction of interest rate on mortgagae ioans
from 845 which the Corporation had been charging befors to 3%
will naturaily attract more applicants to apply for mortgage
loans. Thq Corporation will require substantial amount to
operate the Scheme and additional staff. The Corporation
will reguire a total sum of N1,750,000 as providad for under
Head III, Sub~heads 1 and 2 ~ to operate this Scheme in the
remaining six months of the current financial year. The
officiale of the Ministry of Finance and Economic Development
have also expressed proparedness to recommend that this

amount be given to the Corporation by way of grant.
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19. Apart from tho above, tho Corporation is also extending

its activities to all the Divisional Headguarters of tho State.

20, In view of the foregoing it will be approciated if:=

(1) Governmont can rolease a sum of N7,802,510
the breakdoun of which is as follows pending
the approval of the Corporation's revised draft
Estimates 1976/77:-
(a) Subvention to meet items as N1,102,510
detailed in paragraph 17(1)
(b) Grant for Capital Expenditure N2,700,000

as dotailed in paragraph 17(ii)

(c) A soft loan of N4 million N4,000,000
as detailed in paragraph

17 (iii)

N7,802,510

(ii) The Corporation's rcevised draft Estimates
1976/77 drawn up for the remaining SIX months
of tho current financial year already discussed
with the officials.of the Ministry of Finance and

Economic Development can bo approved.

o

"~ 20TH OCTOBER, 1976
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NIGERTA HOUSING CORPORATION

ORGANISATION CHART

,E:oarrl of the Corporation

Generel Manager
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ANNEXURE 1T

PROPERTY DEVELOPMENT OF QYD STATE
PROPOSED ORGANISATION CHART

' General Manager, GL,.15 I
F S ]

Controller of Finance Controller of Works and
and Administration, Estates, GL. 1L
GL .14
+
Chief Legal ' Chief 1 Chief Architect, Chief Estates Chief Engineer
Officer, GL. 13 Accountant, GL. 13 Officer, GL, 13 GL., 13
GL.13
Principal Irincipal ®brincipal Principal Principal Principal Prineipal
Internal £ gsistant Legal Officer Accountant, Architect Estates Mortgage
Audi tor, £ecretary, GL. 42 GL.12 GL.12 Of{ficer O0fficer
GU. A2 L GL,12 GL.12
; e Senior
: enor leg Accountant " ¢
O'f.‘E%cer, jI GL.10 S Principal Principal
<10 3 urve ¥
Snr. Asst. ] | Senior Asst. 1 Senic Eng:rl.‘n?gr g GL 131-
F(ecretary 1 Secretary Public Eg'i:.atgs R -
P?.rﬂonnﬂl) ] (GEn- .A-dmln-) Relations Ofﬁ:cer,
| Senior Seniort i
3 Mortgage ccountan
éf tﬁgﬁgg. ‘éﬁ Eésof Gfi‘iger Mortgage)
L . . <, G’Lt10 1 G’Lo 10
H, E. 0, B. O, i
GL.08 GL,O7 *Not _to be created in 1976
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Aubust, 1976

The Secretary to the Military
Government and Head of Service,

Office of the Military Governor,

Ibadan,

Oyo State,

Report on Staff Structure for the Propert
Development Corporation of Oyo State: 1976/77

Yith reference to your endorsement No, SP/C.119/05A of 6th
} July, 1976 requesting me to look into the organisation structure
of the Property Development Corporation of Oyo State and to
advise on the requisite staff establishments, I have now

completed the exercise and my report is respectfully submitted

— herewith,

e : /
e e s
’ ) -
f..-" i ."\. /""\ o t

i |

(E. A. Ajobo),
Permanent Secretary,




REPORT ON THE STAFF _STRUCTURE FOR THE PROPERTY £203
DEVELOPMENT CORPORATION OF OYO STATE $

TASK:

By his endorsement No.SP/C,119/05A of 6th July, 1976,
the Secretary to the Military Government and Head of Service
directed that the organisation struétures of Oyo State
CorporatiorefBoards, including the Property Development
Corporation be examined and recommendations submitted on the
requisite staff establishments

MODUS OPERANDI :

2 A team of senior officers from the Public Service Review
Implementation Secretariat in the Ministry of Establishments
and Training was sent to the Property Development Corporation
of Oyo State to collect the following data:-

(a) the law establishing the former Western Nigeria
Housing Corporation;

(b) the organization charts of the former Western
Nigeria Housing Corporation and of the present
Property Development Cerporation of Oyo State;

(c) fairly detailed description of the functions of
each Division of the Corporationj

(d) the 1975/76 Approved Estimates of the Western
Nigeria Housing Corporation;

(e) the 1976/77 Estimates of the Property Development
Corporatiom of Oyo State as approved by the
Treasury Boardj

: (£) the Staff Nominal Roll of the Corporationj;
and(q) papers on the Federal Government's Housing
Scheme.

3e Background Details:

The Western State Housing Corporation (originally
designated as Western Region Housing Corporaticn) was
established under the Western Region Housing Corporation Law
Cap. 12 of 1958 with the major objective of 'increasing the
availability, in the former Western Region of dwelling houses
for acquisition by members of the public's The terms &f the law were
subsequently amplified under the authority of the Western
Nigeria Housing Corperation (Amendment) Law No. 2 1964 as
follows:

tto promote the establishment or expansion, or enter into

agreements with any person for the promotion of the

establishment or expansion, of companies or other bodies,
which shall have any or all of the powers conferred

wpen tha Corporation under this Law, to carry on

activities for the purpose of effecting the functions of

the Corporation, either under the control or partial

control of the Corporation or independentlyf, /2.

A o e P e
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4. In pursuance of this objective, the Corporation was
conferred with thé'followingﬂhowers-_.f e 3
(a) to undertake the development, construction and
management of housing estates;

"(b) to construct and maintafn ‘dwelling- houses' and other
buildings that are necessary or desirable for the
performance of the functions of the Corporation-

(c) to prévide "and maintain roads, footways, bridges,

e LA
kR BRTE

drains, sewers and water courses for or in 2
connection with any housing estate or building o
owned, ' constructed or managed by the chporation,
(d) to acquire, construct, maintain or repair any
work, plant -or apparatus necessary or desirable
for the prOV1sion of electrical, water or sanitary _
services for or in connection with any “hotsing %
estate or bu11ding owned, constructed or managed 9
by the Corporatlon' _
(e) to sell, let or otherwise dispose of any land e
vested in the Corporation upon such conditions g
as the Corporation thinks-fit, (including conditions
as to payment of the consideration upon deferred
terms);
(f) to enter into agreement with any person
(i) for the supply, construction, manufactire,
maintenance or repair by that person of any
property, movable or immovable, that is
* necessary or appropriate for the purposes
of the Corporation;

(i1) for the provision by that person of any
services that may be provided by the
Corporation; :

{g) to enter into agreements with any persen for the
management by that person of any housing estate

owned by the Corporation;

(h) to enter into and carry out agreements with any
person for the development, construction, .
maintenance or supervision by the Corporation of

 housing estates dwelling or other buildingsy

(1) to prohibit, control and requlate the presence of
any person or vehicle or thing on any premises
occupied by the Corporation;

(3J) to make, draw accept or endorse negetlate

instruments;
(k) to buy and sell movable property;’

thn_
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(1) subject to such terms and conditions as the

Corporation may deem fit to impose generally or
in any particular case, to make advances of money
in the discharge of its functions under section 6
on the security of a mortgage of land in ‘the Region
either with or without collateral security of the
following dlasses:—

(1) a charge upon a policy of 1life assurance;
(i1) a guarantee given by an assurance companyj

(11i) a charge given upon any stocks, shares, or

security for the time being authorised by

law for tgﬁﬂinuestment of trust moneys.
S5e In addition to the:function enumerated above, the
Corporation was also invested with additional functions in
connection with the execution of the Federal Government's
Housing Programme under which it was required to construct
several thousand housing units in various parts of the then
Western State within the current 5-year Development Plan period.

6« _ The team held discussions with the new Chairman of the
Cbrporation and the Acting General Manager. The former informed
them that the responsibility of the Oyo State Property
Development Corporation under the Federal Government's Housing
Scheme was of the order of 7,500 housing units within the
current Development Plan period. Of this number, 250 units

have been constructed in Ibadan, leaving a balance of 7,250

7 The team was also informed that following the transformation
of the Corporation to the Property Development Corporation, the
Corporation had been conferred with additional responsibilities
in connection with property development. These include :-

(1) establishment of new towns;
(1i) development ‘of the Ibadan residential, industrial
estate and the Oshogbo Industrial Estate:

(1i1) development of modern marketing complexes in
urban areas of Oyo 'State: -

(1v) development ©of shopping centres all over the
State; ' .

(v) development of recreational parks and amuﬁement

centre at the Race Course, Ibadan.

8. Following their discussions with the Chairman and the
Aeting General Manager of the Corporation, and the analysis of
the data collected, the team produced a repért recoﬁmending
what they considered to be suitable organisation structure and
staff complements for the Corporation for the current financial

Year,
/40.

e A— g s g !
o B B e T Ry e i T Al
e T L Wil A g AT e 3 X
. & " = e h Ll gt




S e e o v e e N

5
e,/

%"

a

R e e Lo e ey A JpRL S A adhin] gl b Ll AN TR M e

- 4 -
9. The Team's Report formed the basis of the long and
exhaustive discussions that I later held with the Acting
General Manager.

COMMENTS AND RECOMMENDATYIONS:

Organisatinn Structuke:

10, The arganisation structure of the old Western Nigeria
Housing Corporation is presented in the chart in Annexure 1
to this Report, while the structure which, in the light of my
examination of the relevant data and my discussion with the
Acting General'Mandger, I recommend ‘for the Properéy
Development Corporation of Oyo State is reflected in the
chart in Annexure 1l.

11. The Organisation Chart in Annexure 11 providés for the
following four Divisions working up to the GeuéraLTmanagerza

(1) Finance and Administration Division: st
This Division takes charge of the Administrative

support services in the Corporation. It is headed
by the Contreller of Finance and Administrafion
who will co-ordinate the following three’ Branches =
(a) Personnel and Administration Branch:
which deals with the Board's meetings,
perscnnel management and general admini-

strative matters in the Corporation -

(b) Legal Branch: :
which deals with all legal matters in
the Corporation; '

and (c) Accounts Branch:

which deals with all Accounting worl

in the Corporation. i
This arrangement is anélogous to the post=Udoji
arrangements in the Civil Service where a Secretary
for Finance and Administrat%on co-ordinates the
Finance, Establishments, Accounting and General
administrative functions (i.e. the administrative

support services) in a Ministry.

(£4) MWorks and Estates Division:
This is the main professional Division in-the
Corporation. It is headed by the Controller of
Works and Estates, who will co-ordinate the
following three Branches: SO

"

(a) Architectural Branch. :
which deals with all architectural and town

planning work in the Corporatione.

/500
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(b) Estates Branch:

which deals with estate management and
mortgage transactions in the Corporation,

and (c) Engineering Branch: e

which deals with all engineering -and
surve§ work in the Corporation,

(i1i) Internal Audit Division:

which handles the pre- and post-payment: audit
Of expenditure in the Corporation and also checks
all stores and equipment purchased.

(iv) Puﬁlic Relations Unit:

which deals with' the public relations ‘functions
in the Corporation.

12. With the above grouping, the number of officers reporting
directly to the General Manager is reduced to the minimug,
compatible with effective management of the Corporaﬁion.' The
General Manager is not only able to delegate to officers of

the appropriate ranks in the second level of management, but

he is also able to devote adequate time to policy, long-range
Planning and other important tasks which canstitutelthe real
responsibilities of a Chief Executive. The need for

delegation will assume increasing importance as the activities

of the Corporation, including those in respect of the Federal
Housing Scheme, continue to expand and to make increasing

demands on the time and attention of the General Manager.

Gradings of Senior Management Posts:

13. The former Western Nigeria Housing Corporation was one
of the Corporations whose General Managers were graded in
GL.15 in the former Western State in the White Paper on the
Udoji Report. The structure approved for the Corporation at
the senior Management level is as follows:=

First Level ssas GL.15
Second Leve] sas GL.14
Third Level svs GLi. 13

The first level is the posﬁ of General Managér, gradéd in
GL.15. There was however no post'gréded.in“GL.14 in the
Corporation. This was because when the Udoji Commission's
grading exercise was Carried out, the data made available by'

the Corporation indicated that the Corporation had been

assigned the responsibility for managing the Federal

L ..’6
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Government 's Housing Scheme in the Western State. It was
apparent then that when the scheme had been fully establlshed,
the volume of work involved would be as large as, if not
Iarger than, the volume of the Corporation's normal operations.
In such a situation, provision was usually made, for two or
more posts of "Co-ordinatorsn e.g. Deputy General Managers,

to assist the General Manager in co-ordinating a number of
Divisions. In the case of this Corporation;:it wés“envisagéd
that there would be need for at least 2 Deputy General
Managers - one to assist the General Manager in co-ordinating
the normal activities of the Corporation in respect of the
old Western State, and another Deputy General Manager to
assist in co-ordinating:'the activities in respect of the
Federal Government's Housing Scheme. The Federal Housing
Scheme did not, however, take off as was originally envisaged,
and the Corporation was therefore pre—occupied.mainly,ﬁith
its normal activities up to 31st March, 1976. . Consequently,
the Corporation could not have any of its posts graded in
GL.14.

14. The Acting General Manager made representations in support
of the upgrading of the post of General Manager from GL.15 to
GL.16 and those of the second and third levels from GL.14

and GL.13 to GL.15 and GL.14 respectively. I, however, find
myself unable to support the proposals at the present time,

for the followling reasons:- ; :

(a) Comparison with gradings in the former
Western State:

The post of General Manager in the former
Western State was graded in GL.15. Following
the creation of States, the Corporation had’
to shed responsibility for the Industrial
Estates a% Ikeja as well as its activities in
areas which now come within the jurisdiction
of Ondo and Ogun States. While the activities
shed as a result of the creation of States
may, in course of time, be offset by the
intensity of activities within Oyo State,
including those in respect of the Federal
Government 's Houging Scheme as well as those
arising from the additional fun;tions‘sét out
in paragraph 7 above, it seems rather difficilt
for one to support the upgrading of the hcst
of the Chief Executive at this point in time.

eoe/7
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(b) Comparison with gradings of corresponding
posts in Ondo and Ogqun States:

While this State is not necessarily bound by -

what gradings are assigned to posts in Ondo
and Ogun States, cognizance cannot but .be taken
of what happens in those States because of the
historical connections of the thrﬁé'sﬁhtes.

In reply to my enquiries to the Office of the
Military Governor in each State, I was informed
that the kind of detailed review which we are
currently carrying out in this State has not
been undertaken there, . But, for the time being,
the post of General “Manager of the Housing
Corporation in-both States is graded in GL.15.

158 As indicated in supraragraph 14(a) above, the grading
of the post of General Manager of this-CoEpo;ation would need
to be reviewed in due course, If the trend in the' expanding
scope of the Corporation's operations which I have observed
continues and at a fast rate, the time will not be long
before the grading of the post is reviewed. This may

well be in the next financial year. But until then, the
grading has to remain as GL.15. Consequently, those of the
second and third levels of management would also have to
remain, for the time being, as GL.14 and GL.13 respectively.
Either of the two Controllers could, subject to suitability,
be considered for the post of General Manager, since at these
levels, the main pre-requisite is competence in management,
rather than any particular professional discipline?

16.  When the activities of the Corporation expand, the post
of Head of the Personnel and General Administration Branch
would merit upgrading to GL.13. As regards the Internal
Audit Unit, until the situation justifies the provision aof a
higher post, the Principal Internal Auditor,like ‘the Principal
Ahecountant, ‘would be eligible for consideration for
promotion to the post of Chief Accountant, GL.13.

Staff Complements: |

17. In the course of my discussion with the.Acting General
Manager referred to in paragraph 9 above, every post in every
Branch of the Corporation was examined critically. Annexure
III to this Report sets out, in juxtaposition, the provision
made in the 1975/76 Estimates of the former Western Nigeria
Housing Corporation, the Establishments embodied in the

i R S AL
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Corporation's Estimates for Oyo State which were considered by
the Trcasury Board at its last meeting and the Revised
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’!ablishments which, in the light of the detailed peview that
s I have carried out and my discussion with the Acting General
Manager, I have proposed for 1976/77,

18. Although brief notes on specific posts requiring special
comments are provided in the ‘Explanatory Details® attached to
Annexure I1II, I would, nonetheless, like to furnish hereunder
further general comments on the steffing of each unit of the .
Corporation reflected in the Annexur

(i) cChairman and Board Members:
mﬂxmwmu__

As indicated in the explanatory details on Serials

1 and 2 of the Annexure, I undeérstand that there ig
4 proposal in the Office of" the Military Governor

to review the remun@rations of: Chairmen and Members
of Statutory Corporations andg Boards in Oyo State.
The financial provisions shown against thesge Serlals
May probably have to be modified in the light of .7
Executive Council's decision on the review,

(ii) 1Internal Audit Section

The Internal Audit Unit is usually one of the most
important arms of any organisation. The staff of"
the Unit carry out not only the pre- and post-
payment checks of payment vouchers but also, ‘in
this as in most other Corporations, audit records
of stores and equipment purchased in any Division
or Branch of the Corporation. The areas in which:
the audit staff of this Corporation would Uperate :
include: :

(a) The normal capital and recurrent expenditure

of the Corporationg ' ' :
(b) The Mortgage loans accounts;
(c) The savings scheme;
(d) The Federal Government's Housing Scheme} and
(e) The records of stores and equipment. 5
These are areas in which large sums of money are spent
or received. And if the incidence of fraud is to be
minimized, the Corporation must be equipped withya
strong Internal Audit Unit, whose head reports: directly
to the General Manager and s through him,to the Boerd.
Having regard to the scope of the Corperation's

operations now and in the immediate future, th J@fff 3

Audit sectiom should be headed by a professienall
officer of the rank of at least a Principal" Acceuntant,
GL. 12. wWhen the activitics of the Corporation expand,
partigularly as the Federal Government's Housing

Scheme takes further strides and the additional

N
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functions assigned to the Corporation,fvide
paragraph 7 above, takes off,the status of

the head of the Inter % éug%geSectiOn would
have to be reviewed alonguwith those of other
Senior Management Posts lncluding'the General
Manager's. i But in the meantime; a grading in
GL. 12 is considered to be adequate. ‘However,
comparing his work-load with that of 'the Chief
Accountant %i the Corporation, who is graded’
in GL,. 13,:2. rates one grade level below the
latter., Since the staff of the Internal
AuditlSection have very much the same
professional background as th05e‘in the
Accounts Branch, officers in one Branch will
be éligibledfor consideratioh for promotion to
the other Branch, and yice veréa.

The Principal Internal Auditor will be '
assisted by the team of senior staff in
Serials 10 - 12 of the Annesure.

(111) Finance and Administration Division

(a) Controller of Finance and Admlnistratlcn,

GL. 14:

This is a proposed new post on which I
commented in paragraph 11 above. = The

holder of the post represents the second

level of management and he will co-~

ordinate the entire administrative support

services of the Corporatione.

(b) Personnel and Administration Branch:

This Branch is to be headed by a Principal
Assistant Secretary, GL. 12. 1In :
addition to covering the minutes of the
Board, he will also be responsible for
personnel and general adhinisfrative
matters. The 1étter fuhcéions, as
indicated in thé organisatioﬁ chart in
Annexure II, are g&n;t}tsted.ipﬁa‘two
unit's each he?9EQLa.59P§°r Assistant
Secretary, GL. 10. Having regard to the
work-load of the Head of this Branch in
the current financial year, I consider
that as officer of the Principal
fégﬁﬂgzgﬁ% Secretary level, GL. 12 would
be adequate. As the operations of the
eae/ 10«




(c)

(d)

(e)

‘Junior grade.

fIn addltlon to handling payments and receipts

Corporation expand, the grading of the post
would be reviewed,

¢

Stores Section:

The complement of stores personnel shown
1ir Serilals 46 - 48 of the Annexure is the
barest m;nimum required to cope with stores
work in the Corporation. The Storekeeper
and Stores Assistants are officers in the

Accounts Branch:

and keeping the necessary books of accounts
in respect of the various activities listed
under the Internal Audit Section above, the
Chief Account is also the Financial expert

or consultant to the General Manager and the
Board, through the Controller of Finance and
Administration, on financial policy. He
advises on ways and means of not only
increasing the revenue of the Corporation and -
of maximizing profits but also of minimizing
or eliminating waste of funds. Apart from the
sheer volume of paper work involved in the
accounting processes, the additional advisory
Oor consultancy service on financial pelicy

gives him an e%ge over the head of the
Internal ALditz_which 'is reflected in the
relative gradings of their posts. The Chief
Accountant is graded GL. 13, while the
Principal Internal Auditor is grade GL. 12'Internal
Having regard to the strategic units of the.ﬁ
Audit Section in which the senior staff in
Serials 50 - 53 are located, it is not possible
to reduce establishments in these grades, 4
Substantial reductions have, however; been made
in Serials 54, 55, 58 and 59 vis-a-vis the
establishments under the old Western State

»

set-up.

Legal Branch:

Almost every aspect of the work of the Corporation
has legal implications of one kind or the otherg
An ineffective Legal Branch could be a source
of embarrassment to the Corporation, apart from
the risk of involving the Corporation in

financial losses. The staff not only provide

sea/ll:



legal advice but may also be required
to attend courts. The head of the-
Legal Branch should be theitlast word"'

on legal matters in the Corporation. A
non-legally qualified Controller of
Finance and Administration would only
exerclse the delegated functions of the
General Manager, who himself may not hé,
nor is he necessarily required to be,
1ega11y qualified, on matters referred

up for decisions or refereqfe to the Béard.

:Haéihg regard to the volume[legal work

iﬁ the Corporation now and in the immediate
_future and to attract the right calibre of
flawyer, a grading not lower than GL. 13 is

: reccmmende?or the Head of the Branch.
Incidentally, the current Acting General

(iv)

”Manager of the Corporation was formerly the
'Chlef Legal Offic%;. 1 should point out,
'however, that theéfetention of the GL. 13

grading of the post is not related to'the- !
grading of the present substantive holder of
the post but to the remuneration considéred to
be commusurate with the respon31bilities o6f
the post. Should the post fall. ‘vacant and
none of the existing legal officers in the
Corporation considered suitable to fill it,

it would be advertised. The Chief Legal
Officer wouid require the support staff

shown in Serials 67 - 70 of the AnneXure.

Works and Estates Division:

(a) Controller of Works and Estates. GL. 14
This is alsoc a proposed new post on which
I have commented in paragraph 11 above.
The holder of the post will cu—ordinate
all the engineering and alliedﬁfunctiuna
of the Corporation.  These are the
Engineering, Survey, Architectural, Town
Planning and Estates Branches of* the
Division. He, like the CQntroller of
Finance and Administration, represents the

second level of management in the executrva
arm of the Corporationy” L
(b) Branche g:
The three key Branches of this Division at
Ceses/12.




the present time are the Engineering,
Architectural and Estates Branches..  The
Heads of these Branches are each graded

GL. 13. In next order of relative
significance are the Survey and Town
Plannﬁng Branches, the Head of each of
‘which is graded in GL,12. Gradings at
these levels ensure that candidates of the .
right calibre, who would be practically .
_the 'last word' in their respectiva
‘apeciallties,could be attracted to take
up appointments, or, if already in the
,;Service, to stay on. The support staff,
"bcth senior and jUnior, provided under
:each Branch are what are ‘considered the
;minimum required at the present stage af
the Corporation's operétions. Where
feasible, e.g. in Serials 88, 89, 93 and
94 substantial reductions have been made,

Flnancial Implications:

19. The relative estimated costs of the staff set out in

Annexure III are as follows:= "

(a)

(b)

(c)

Western State . 1976/77 (i.e. those ] ﬁ
in Column 2 of the Annexure} . = 972,930

Oyo State Estimates 1976/77 Approved
by the Treasury Board (i.e. those e
ih Column 3 of the Annexure) os 628,010°

Proposed Revised Estimates Oyo
State 1976/77 (i.e. those in :
Cﬂlumn 4) oo a aa gt 679,800

Note: p vt 2 )} o
*Excluding M2,500 provided for Retainer
fees for a visiting doctor. This is
more appropriate under the "Other
Charges" vote.

the

The increase of item (c) over item (b), despite/substantial '
reductions made in a number of posts, is attributable in
the main ,t0 the following factors:~ '

(1)

(ii)

'In some of the items where there are no change%tat

e
in staff $Fmp1ements, an examination of the Oyo /
EstimatnsI(b) revealed that the financial W ®

provisions inserted therein were under~estimated.

The estimates in (b) omitted, in'several”?
Sectlons of the Corporation, to make adequate
provision for essential support staff,
particularly the Secretarial and Typing staff,
see/13 .
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(111) The estimates in (b) also omitted to
provide for even the minimum avenues of
advancement for some categories of staff,
particularly in the junior grades, in
accogdance with the provisions of the
White Paper on the Wiléiﬁﬂéwﬂeport.

Similar provisions haveipeen made for their
counterparts in the Civil Service.

(iv) The creation of some new posts, particularly
at the <3enior Management level €.g. the
Controllers, in the estimates in (¢) to
make for an effective organisation structure
é&n the Corporation.

(v) The estiﬁates in (c) were prepared in full
recognition of the additional responsibilities
assigned to the Corporation after the
Corporation had prepared the estimates in (b).

However, with five months already spent in the current
financial year, the financial provision required for
personal emoluments would be much less than the figure in
(c), particularly as new posts being filled by direct
appointment could only be filled from current dates. The
figure shown above may well be reduced by 15% as savings
due to staff turnover.

Recommendations:

20. To summarize, I recommend the following for the
Property Development Corporation of Oyo State for 1976/77:=

(1) The Organisation Chart in Annexure II;
and (ii1) The staff complements set out in Column 4
of Annexure III.
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ANNEXUR' I .
WESTERN NIGERIA HOUSING CORPORATION ”
ORGANISATION CHART
Board of the Corporation
General Manager
Administration | Accounts Dept. Mortgage Dept. Works Department Legal | Estate
Department | ! | Dept. i . Dept.
\ |
_! I s
rPu_bli- Audit Person- General Saving Finance |}Mortgage||Mortg.| |Arch. ||{Town {{Eng.||Survey||Liti- Conve- Advi- La_mdsl Estate
city e Unit nel Admin. Bank - || Division {| Proces- || Accts.| |Divsn{|Plan Divsn.||/gation| | yancing|} sory | |Divsn] Me.mgt.
BiysTon Division Division Divsna. sing Divsn.| ° ning - Divsn.] | Divsne Divsnp— {Divsn.
e Division Div. :

:
|
£

{ Training||Indust.| | Estab. Office ‘ ! .
i Deve Rela- & Wel- | ‘| services||stores ||Meetings Projects Designs Mtce. || Stores \_\J i
e TRLNE tions fare k\ : ;:..
. \J M
£ aa
. FrE
e

E




ANNEXURE II .

PROPERTY DEVELOPMENT OF OYO STATE . '
PROPOSED ORGANISATION CHART

General Manager, GL. 15

Controller of Finance Controller of Works
and Administration, . and Estates, GL. 14
GL. 14
| 1 1 ) |
Chief Legal Chief Chief Architect, Chief Estates Chief Engineer,
Officer, Accountant, GL. 13 Officer, GL. 13
GL. 13 GL. 13 GL. 13 I
I. . - 2 4 L - . P"'_ F 1 L . 1 S
Prinecipal Principal *Principal Principal Prihcipal  Prime, :¥3NCPAl Principal Principal Prlnc;Lal
Internal Assistant Legal Officer Accountant, Architect, Town ESE%}SSr Mortgage  Engineer Surveyor
Auditor, Secretary, GL. 12 GL. 12 GL. 12 Planning g1, 1> Officer GL. 12 GL. 12
GL. 12 GL. 12 : _ Officer GL. 12
GL. 12
L |
Snr. Asst. Senior Abst. Senior Senior Senior
Secretary Secretary Senior Legal Senior Estates Mortgage Accountant
(Personnel) (Gen. Admin.) Officer Accountant Public Relation Officer, Officer (Mortgage)

(GL, 10) GL. 10 GL‘. 10 Officer GL. 09/08 GL. 10 GL. 10 GL. 10

1 =
A’ut- SBG- A.EEOO

GL. 09/08 GL. 06

Aus’f.ﬁac. H.E.O —'I-Q'-i-'
GL. 09/08 GL. 08 GL. O7F

*Not to be created in 1976/77
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ANNEXURE IIT ._./'5

OYO STATE PROPERTY DEVELOPMENT

Secretaries, GL,10 °

% . CORPORATION
3 ('u' signifies "see footnotes")
l‘ » : o
Approvad Establish- Proposed 3¢ ¥ 27 . 27
Establish= ment Revised Details of Expenditure Botimates
Serial ment approved by Establish- Persocnal Emolumenta 1978777
No. .-+ - 1975/76- - | ®reasury ment for R : O f
Western Board for Oyo State 4 H
State Cyo State 1976/77 ;
1976/77 - : .
1 1 1 Chairmen at 4,880 4,880 u
6 6 Board lembers at N3,980 | 23,880 u
- - LAl Confidential Secretary,
; : GradeIII, GL,06 : 1,910 u
L - - 1 Messenger, GL. 02 810 u
General Manager's Office r s
5 1 1 1 General Mﬁﬁngar; GL.15 | 10,000 u
6 1 1 1 Confidential Secretary, by st
: Grade I, GL.08 : 3,270
iy 1 1 1 Typist Grades II or III,| ' .
GL. 03 1,000
8 1 1 1 Messenger, GL. 02 © 850
; ]
Internal Audit Section
9 - - 1 Prineipal Internal" .
Auditor, GL,12 7,110 u
‘10 1 1 1 Senior Internal Auditor,
GL.10 5,460
11 1 1 1 Internal Auditaor,
Grade I or II,:
‘GL. 09 or 08 "_""53':',
12 1 1 i Senior Executive officer|
; officer (Accounts),GLO9| 4,530
\ ; . .
13 = - 1 Stenographer, GL.05 1,590 u
14 2 2 Clerical Officers GL.OL | 2,830
15 - - Typists, Grades II or : -
: 111, GL.O3 1,960 u
16 - - 1 Messenger, GL.02 840
Public Relations Section
17 1 1 1 Public Relations Qfficer,
Grades 1 or II, u
GL. 09 or 08 ; ,4,5.39
18 2 1 1 Drlver/Proaectionist,
GL. 04 - _ 1,300
FINANCE AND | ADMINISTRATION DIVISION |
19 - = 1 Controller of Finance
and Administration, : :
20 - - 1 Confidential Secretary, ,
. Grade II, GL.07 2a740
Personnel’ and Adminlﬂtratxon Branch | :
21 1 2 i & Principal Assistant
Secretary, GL.12 74110 u
22 1 2 2 Scnior Assistant :

10, 920 u




ANNEXURE III {Co TD.)

q.
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L T O S

“Ei%r“"““
A 1976/77

A M

L

4. . (tu? signifieu. M"gee footnotes'")
“
Seria] | APProved Establish- | Proposed
No. Establish- ment Revised Details of Expenditug"'
ment ipproved by Establishe Personal Emnlu@enta
1975/76 freasury | ment for e B
Western Board for | Oyo State. ' h;;!_,f
State Oyo State | 1976/77 R
1976/77 ;. ' - ; 4
23 2 ji‘ & 2-{ Assistant Secretqrian,
PR - Gradea I or XY, 1=
: dgat : : GL., 09 or 08 .
g e g1y e ; t ‘
24 o 27 1 H:gher Executive*ﬂff:cer,
LEIERE : GL. 08
25 8) 3) Tifnel Executive Orrxcera.GL.O?
26 ) F'ﬁ" 1 ' Assistant Executive
Officer, GL.06 _
27 A ngtd o =1 Confidential Sacretnry,t
Rl : Grade III, GL. 06
28 8 2+ 2 Sténographers, GL. 05
29 - - Chief Typist, GLe 05
30 ° i L 1 Senior Clerical Offlcer,
; Skl E 5 St Gu- 05
31 10 T Clerical Officers, GL. O4
32 24 & 3 Typists, Grades TI & III
i GL. 03 B
33 27 2 2 Clerical Aasiaténts,ﬁL.d%
34 7 2 2 Telephone OperatorSQGLnO}
35 24 D A Messengers, GlL. 02 _
36 16 4 4 Office Cleaners, GL.Oi
37 1 1 ~1 Despatch Hider, GL.Oa
38 L % 1 Resthouse Hbuge: Hﬂeper,
s = GL- 03 i il #
39 1 1 1 Senior Moto# Driver/
Mechanic Grade I, GL.OG
ko 12 3 L Motor Drivers/ﬂechanics,
GL,04 or Motor! Drivars,
i EL. 03 *
Ly 1 1 Head Sncurity Guard GL.OS
L2 2 2 Security Guards, GL 02
43 A L A Watchmen, GL.OL 3t
_Hodical;.ﬁgctiop_‘ ¢ . v
bl i 1 1 Senior Dispensary
) Assistant, BL. O3
Ls 2 1 1 Dispenanry Assistunt,
. $i5 GL. 03 . i
(e . Stores Section B
L6 .« -q- 1 : - T Higher Etares. officer.‘
GL.OB y
b7 1 1 Storekeeper, GL.O&
48 2 2 2 Stores Assistants, GL,03

.-J‘ ¥
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: - 32 = ANNEXUHE III (CONTD, Lf?f/
i ("' signifies "see footnotes')
o Approved Establish-| Proposed
Serial | Establish+ ment i ge:;:i?sh- Details of Expenditure | Estimates
No. ment approved b BESRAL Personal Emoluments 1976/77
1975/76 Treasury ment for g :
Western Board for Oyo State N
Staté Oyo State 1976/77 p ]
1976/77 : sy BT et M
Finanee | and Adménis ration ion (cantd.)'*rj_rf; ;én.
: Accounts |Erane , : e A gk :
49.l 4 - 1 1 Chief Accountant, GL 13 8.096
50 1 1 Principal Accﬂuntant;
Gl 12 : 7,110
51 1 Senior Accountant, GL.10 { 5,460
52 2 2 2 Abcountants. Grades T ;
and II, GL.09 or 08 74930
53 2 2 é Senior Executive Officeral :
: - : (Accounts), GL. 09 <~ 9,060
54 19 el A Executive Officers f
' : (Accounts), GL.Q7 10,350
55 14 3 ; 3 Assistant Exdcutive . f
: Offivers {Accounts),BLLOS 6,600 o
56 - - i Confidential Secretary, -
Grade III-. G‘LIOG 1'920 u
57, & ‘2 ' Stenographer, GL.05 1,590 u
58 14 10 3 .. [Senior Clerical Officers,
GL. 05 4,770 u
59 SRR 10 7 Clerical Officers; GL.OL 92550 u
60 1 1 Senior Machine Operator 2
i : GL. 05 1,800
61 5 2 2 Machine Operators, GL.Ok 2,580 "
62 - = 1 Senior Typist, GL. 0& 1,360 u
63 2 2 2 Clerical Assistants,BLDO3 1,940
64 - 3 2 Typists, BL. 03 | 1,650 u
65. - 2 2 Messengers, GL. 02 1,700
Legal Branch > :
66 1 1 1 Chief Legal orricer,
S : GL.13 8,090 u
67 1 1 1 Senior Legal Officer, .
GL, 10 i 5,790 u
68 1 TR | 1 Legal Officer, Grade I or]
J II, GL, 09 or 03 3,780 u
69 1 1 1 Higher Executive Officar, :
: GL., 08 _ 3,&20
70 g’ 1 1 Exocutive orficer, BL;é? 2,620
71 - i Confidential Secretary, | {
, Grade III, GL.OG {2,100 u
72 - 1 1 Stenographer, GL.05 34320 .
73 12 - Bt 1 Senior Clerical Officer, | ;hﬁf.
GL.05 1,580.
7h 2 2 2 Clerical Asstants, GL.O3 1,880
?5 - - 1 Seniﬂ.r Ty‘pi-ﬂt' "GL.OQ s 1"2:50 u

.!..f!.!. .

A
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Approved Estnblisy- Proposed S o T G N i
Surisl Establish=- ment Revised beta;la of Expenditure i Edtimatqa
SaAa ment approved by Eﬂt&bliﬂh' Parscnnl Emolumenta :amg 'h 1976 /77
Hee 1975/76 |Treasury ment for ”“""n. : Rt
Western |Board"for |Oyo State o o N
State Oyo gtata_ 1976/77 O
19?5/??.| ! v -
‘ i : ! h
"tégai Branch (Contd.) s i
76 - 2H 1 Typzsts, Grades II and L_ ; 155
el : III, GL.O3 + 980 u
s - 2 2’ Messengers, GL. 03 i ;?ﬁﬁ
: t 3
WORKS AND ESTATES DLVISION
?hf 1 = .1 il Controller of Works and ; '
: Estates, GL.14 B,'a?c_) n
79 - I; 1 Confidential. Sacretary, A
& ) Grade II, GL.O'? 2,6%0
8o - - '1 Messenger, GL. 023 ; ‘BTQ
Engineering Branch ;
81 = - 1 Chief Engineer, GL.13 7,770
82 -, 1 4 1 1 Principal Enginee#, GL.12 ” 7,t¥U
83 2 2 2 Senior Engineers, GL. 1d ii,ﬁﬁﬁ;
B4 3 9 IA Engineers, Grades ‘1 and ° £
II (including Pupil
Engineers) GL. 09 or 08 19,100
85 1 1 5 Principal Techaical ;
Officer, GL. 10 5,460
86 1 2 2 Senior Technical g
Officers, GL, 09 8, 7&0“
87 3 2 2 Higher Technical Off:u:'.erq., S
GL.08 ?,400

eee/5.
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"see footnotes™)

w

I Approved | Establish- | Proposed - ; "
Establish-] ment appro-| Revised .

Serial . ment ved by Establish- -_Dutails af Expandi%ura it e
No. 1675/76 Treasury ment for Peraonal $mn&umants 3; PR
: Western Board for | Oyo State | ’ 5 SORE.

State 1976/77 | 1976/77
Sl el ] .
88 e 1 5
89 2 (L 5 Assistant Técﬁnicél
. offioe;a GL, 06 -
90 - - 1 P_Gonfidentmal Secretary;
5t ;‘arade III, GL« 06 :
91 = 1 1 ] Stenographer, GL. 05
92 1 1 1 Foremari, GL. 06 :x
93 13 12 (3 " Senior Technicul *‘ :
s _Asa;stants Gra&e II
t _ @L, 05 1
Q4 13 12 . 0 4 « Technical Asslstan&a;
2 GL. Ok 3
95" - 1 1 Chargeman, GLa Oﬁ
96 - - n Senior Art:snnt GLe - 04
97 - = -’ hE Senior Typist,. GL. ob -
98 - 1 A1 Senior Road Overseer, ®
: : GL. 04 h
99 14 6 5 Artisans, Grades I1~
at e v and ITI, GL, 03 -
100 2 1 2 Typists, Grades II
and III, GL.*os
101 '3 2 Road Ovaraaers, GL. 03
102 = 1 Clerical Asaistants.‘-?'
f ; GL. Q03 P > i
103 10 L 4 Semi-skilled Hbrk#ra,
| o : GL. 02 :
10& = 2 2 Heasengers, GL. 02
105 30 1o Jg Unskilled workera,
: , GL. 01 (including. 1
Plant Mechani¢ and
_ 1 Heohanic) % :
106 1) 1 jasay Pr1nc1pa1 Surveyar. “ i {
: , GL, 12 - q,;; S
107 o 1 1 surveyor, Gradgu I x5 r.
' : or II, GL. ogagr qB
108 - 19 R 1 Senior Technleal
» Officer, GL. 99 o S
109 1 1 1 Higher Taohnid&l" )
¢ Laed o ; .ﬂfflcar. GI‘, y
110 3 3 1 Technical Officer.
! GL. 07 .
111 2 - 2 Assistant Technieal
Offieers, GL.'06: .
112 - - 1 Stanographer,_ﬂhilﬂﬁt..
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IO TR ANNEXURE' III (CONTD,)
3 +" R S R S st : byl & ;;f
N ('*ut .gignifies "see footnotes") % G
S , T o P - %
Approved | Establish- | Proposed . odeiet B i ke ¢
Establish~| ment appro-| Revised .. ! WL i o ;_,y; ]
Serial ment ved by - | Establish- ﬂetaila 0£=Expand£%ﬁné,t¥"'
No. 1975/76 Treasury | fent for- | Pansonsluﬂmu ﬁmentg b
Western Board for | Oyb Stata' | ; e y i
State 1976/7? - 1976/77 ki A
e he TR .,T_.'-".T‘:' ,'" = ‘“_'g‘ P >
113 wai 1) erveowd i *‘_ 2 ‘| Senior Eurvey -1 fe Jodg © o
) P A Asslstanta,-GLu 05 & .;fri; :
114 8 ) Godagertiip o3 éurvey Ass;atahts, '
a e GL. 04 t :
115 - ) s ¢l BB 6 5en1or Gha:nmeﬁ,
: ) A Vil ¢ GL. 0% e
116 19 ; ..1n1§,; . Bl 1y - Chainmen, GL.. 3 i-}‘f_"'
117 = dame s od b oo | mypiets BALL QR
“ 45" Architectural Bramch ¥
118 oy v 4 S Obief Architeck, |
- AT wodhe MbeL, 4370 e
119 S R rrvoa 1 Principal Architect
: I-ol'l'-i._l 'Ii'l.". i GL- ﬂa IL ' p
T 1 Senior Architect,
GL. 10 R N
124 =5 1 Confldentlal Secretary, 1h
iy -Grade III, GL. 06 : )
122 L 2 Architects, Grades I
: i and II, GL. 09 or 03
123 3 1 Senior Technical
. Officer, GL. 00 -~
124 3 3 Higher Téchn:cal' _§. N e
. Officers, GL. GB Gt A0
125 STy 2 Technical Officera, o
) GL. O? ._n.'_ ik
126 6 ; 2 Assistant Technical
. pre "Officers, GL, 'ﬂs
129 i X ARl A Senior Technichl - :& :
, S ; - Asgiatants, ! Grade II;”
| GL. 05 £
128 ,f'i ' _ i1 ' Stenographar,.én 05 ‘
129 1 q Chargemen, GLs: 05 et
130 v B e 2 Technical Assistantﬂg; f'fiﬁ“’-m
; , st | YGLe 03 ety |
131 Y - ) 7y Senior Artiaans,‘ H
132 . 20 g ‘12 ; 8 ai't:l.sans, Gradgs 1T
: : end IIT, BL.°03 & . E :
133 - il N PR Typists, GL. Q} (e et &
134 10 : i Tl I Semi~skilled- Horker$.t,f_ ol Jnlo 0
: GL. 02 : oo 411648800 L
135 40 4 b Unskilled Wnrﬁars,'lﬂ 1f’f= ety '
CRCERERE R )
. e e EETY {
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ANNEXURE II (CONTD. 3

s
w
- (*u' signifies "see footnotes')
Approved Proposed : rim, 5
Establish- Revised T s ST A S
Serial nent Establish=~| Detal:LB of Expenditur-ﬂ- . Eg;;gﬁ;.;ﬁ
No. 1976/77 ment for Persanal Emolumantﬁh : fﬁ'-h
Western ' Oyo State - 3 B R ! % i
State 1976/77 o i
' o ;
ann Planning Sectlan ?”' i i
136 1 1 Pr1nc1pal Townr .2
{ 2 Planning Offlua?. 3 S e
. | GL. 12 SRR L AL
137 1 1 Town Planning Offlcar, & T
AL Grade I or II,.GL. 09 % o =
- or 08 w : .'-ﬂ“f
138 -) ) = 9 Technical Offiber, ; :;:Q
) ) GL. 07 : i & Cafit
1359 3 g ; 1 Assistant Techhical TEE" :
S Officer, GL, 06 - }:i 24100
140 - 1 Stenographer; hL.'bE'_' yq,;,sgb u
141 Ly 1 Technical Assistant," 31 (R
GL. 03 - 11,020
b2 - 2 Typists, GL. 03 LS 4 < 1,960 u
143 = Messenger, GL. OE ] '8?@"“
Estates Branoh L A :
bl 1 1 Ghief Estate SRR
Ll o%?;.cer. CEL.. P T
145 - 1 Prlnclpal Eatatea: ﬁi‘”f-; h g
: Officer, GL. 12 : e 251100
146 1 1 Principal Acgountant .+ | i oo
Mortgage, GLe . 2 ?{119 u
147 1 1 Senior Accuuutant el I O
(Mortgage); GL. 10 e
148 1 1 Senior Mortgage e
, Officer, GL.'10 : 5,790
149 1 1 Senior Estated Officer‘ 2 e
GL. 10 et 5,790
150 2 2 Estate Valuation ' A
Officers, Grades'I Sy Ao
and II, GL, 09 or 082 1" 93290
151 2 1 Higher Estataé-Ihspee- 2 B
tor, GL. 08 . vl 34270
'b _{: Wi s ¢ {4 _-|._._..I %
152 3 2 ‘Bstate Inapectprs, .umj='j;¢-;_ *
GL. 07 1 el D0 504801
153 6 2 Assistant Estate ) C
Inspectors, GL. 06 - L, 200
154 - 1 Confidential Secretary,
: Grade III, GL. 06 . 2,900 U
155 8 2 Senior Estatelhssistanta :
GL. 05 : 3,200
156 v 2 Stenographers, GL. 05 3,300 M
157 @ Senior Clerical folcer,
GL. 05 1,590
aseoana 0/8
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ANNEXURE “TTY (CONTD. )™

(*u' signifies "see footnotes")

Approved | Establish- | Proposed
Establish- Revised ; i 0ek: .
Y ment Establish=- | Details of Expenditure | Estimates
Serial 1976/77 ment for Personal Emoluments 1976/77
Nio, Western Oyo State : R
. Btate 1976/77
' | i ¥ =ayiagl : :
158 2 5, S 2 Clerical Officers, s
GL. Ok 2,490
159 - 1 1 Clerical Assistant,
' .. GL, 03 980
160 = 2 3 Typists, GL. 03 2,820 u
161 - 2 / a2 Messengers, GL. 02 1,790
/
GRAND TOTAL = | N679800
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ANNEXURE :ﬁ?J?ZONTD. :
O - 9 - <

EXPLANATORY DETAILS

1and 2 It is understood that the remunerations of
Chairmen and Members of Statutory '
Corporations and Boards in Oyo State are
under consideration in the Office of the
Military Governor.

3 and 4 To serve the Chairman and Board Members who
are all on part-time appointments.

5 The old grading of'the post is being'retained -
see comments in paragraphs 13-15of the

€

write-=up.

I The responsibilities of the Internal Audit
i Section, whose head works up directly to the
General Manager, justify the provision of a
Principal Auditor - see comments in sub-
paragraph 18(ii) of the write up.

13 To be attached to the Principal Auditor.

15 To form a pool to serve other senior staff
in the Internal Audit Section. :

19 and 78 : Posts being created as the second level of
management - see comments in paragraphs 11, 15
and 18(iii)(a) and 18(iv)(a) of the write up.

"

21 To take charge of the Personnel and
Administration Branch of the Finance and
Administration Division.

22 - 26 As indicated in the Organisation Chart in
Annexure II, these officers are to be
deployed as foliows under the Principal
Assistant-Secretaryz

Personnel

Senior Assistant Secretary
1 Assistant Secretary

1 Higher Executive Officer
1 Executive Officer

General Administration

Senior Assistant Secretary
1 Assistant Secretary

1 Assistant Executive Ctificer

oon.tf‘o -
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ANNEXURE III (CONTD, )

27 To be attached to the Principal Assistant
Secretary in Serial 21 above.

28 To be attached to the 2 Senior Assistant
Secretaries in Serial 22 above.

29 & 32 The establishment of 4 Typists has been split
into 1 Chief Typist and 3 Typists to provide
for the promotion grade of Chief Typist as

approved in-the White Paper on the Williams
Report. Such posts have already been created
for their counterparts in the Civil Service,

40 The Corporation has vehicles for all the Motor
Drivers provided for under this Serial.

46 -~ 48 These stores staff were based in Ibadan in the
- former Western Nigeria Housing Corporation and
rare still based in Ibadan, With the additional

responsibilities being taken over by the
Corporation, the volume of work in the Stores
Section would justify the retention of at least
the existing staff complement,

56 - To be attached to the Chief Accountant,
27 To be attached to the Principal Accountant,

58 & 59 ' The establishments of Senior Clerical Officers
and Clerical Officers have been reduced from 10
each, as approved in the earlier Estimates to
3_and_? fespectively. These establishments are
conside;éd to be adequate for a start. They
will he,beviewed in due course in the light of

a4 re-appraisal of the work-load in the Division,

62 & 64 ._ Thebestéﬁigshﬂéﬁt of 3 Typists has been split
into ?uSgﬁiab'Typist and 2 Typists to provide
for thg”pfoﬁotion grade of Senior Typist as
approved 'in the White Paper on the Williams
Report;' such posts have already been created for
their counterparts in the Civil Service,

66 - 68 - The holder of the Post in Serial 66 is Currently
acting as the Geéneral Manager. Having regard to .
the Corporation's existing and additional . g
Fesponsibilities, including the management of the
Federal Government's Housing Scheme, there will be
need to maintain the complement of legal staf¢ Q

s A A,

provided for under these Serlals - Sce comments E
in - ' i
Sub-paragraph 18(iii)(e) of the write ups ‘o2
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Serial
No

T % 72 To be attached to the Chief Legal Officer and
the Senior Legal Cfficer respectively,

75 & 76 The establishment of 2 Typists has been split
into 1 Senior Typist and 1 Typist to provide for
the promotion grade of Senior Typist - see
comments under Serials 62 & g4 above,

90 - To be attached to the Chief Engineer in
Serial 81 above.

S3 & 94 The establi{shment of Senior Technical Assistants,
' Grade II and Technical Assistants have been
reduced from 12 €ach, as approved in the earlier
Estimates to 6 each. These are considered to be
adequate for a start, The position will be
reviewed 1n due course in the light of increased
volume of work.,

96 & 99 The establishment of 6 Artizans has been split
into 1 Senior Artizan and 5§ Artizans to provide
for the promotion grade of Senior Artizan as
approved in the White Paper and the wWilliams 2
Report, Similar Posts have already been Created
for their Counterparts in the Civil Service, .,

97 & 100 Serial 91Lé§omotion grade for the Typists,
Promotions are done centrally, irrespective of
the Divisions or Branches in which Typists may
be déployed; Having regard to 21 senior
officers in the Engineering Branch who are not
being provided with Confidential Secretaries or
Stenographers, there will pe need for a pool of
at least one Senior Typist and 2 Typists to serve
the éénior staff.

112 ? To be attached to the Principal Surveyor in

Serial 106,

Assistants and Survey Assistants approved in the
earlier Estimates has been reduced by one, The s
Position will be reviewed in due course in the '
1ighgfof;£p§géased volume of work,

117 e £0 formia paol lts sarve ofher senlor officers
in the Survey Section.

o-..../i?.
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-
Serial
No

* 118 As indicated in the Qrganization Chart in

;; Annexure II, the Architectural Branch is to be

i headed by a Chief Architect on GL.13 =~ see

5 comments in sub-paragraph 18(iv)(b) of the write-up.

i 121 To serve the Chief Architect.

' R T S DIl T AT I Y

? 128 To serve the Principal Architect.

é 133 To form a pool to serve other senior staff

é in the Branch,

i 140 " To be attached to the Principal Town

i Planning Officer.

! 142 To form a pool to serve other senior officers

L% in the Section.

¥ e s of tha

% 144 - 146 See comments in sub-paragraph 18(iv)(b)write-up.

: 154 To be attached to the Chief Estates Officer

t 156 To be attached to the Principal Estates Officer
and the Principal Mortgage Officer in Serials

, 145 and 146 above.

TS :

g 160 To form a pool to serve other senior officers
in the Division. g

—

SRS —-—



Serial
No

118

121
128
133

140

142

144 -
154
156

160

146

To serve the Principal Architect.

)

ANNEXURE IIX (CONTD,) 2

As indicated in the Grganization Chart in

Annexure II, the Architectural Branch is to be
headed by a Chief Architect on GL.13 -~ see

comments in sub-paragraph 18(iv)(b) of the write-up.

To serve the Chief Architect.

Y el '.
To form a pool to serve other senior staff
in the Branch.

To be attached to the Principal Town
Planning Officer.

T form p pool to serve other senior officers

in the Section.

_ of the
See comments in sub-paragraph 18(iv)(bYwrite-up.

To be attached to the Chief Estates Officer

To be attached to the Principal Estates Officer
and the Principal Mortgage Officer in Serials
145 and .146 above.

To form a pool to serve other senior officers
in the Division.,
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BE/5.1/1/500
24th Anuat, 1975,
The Cencreld Manager,
Propexrty Dovelopment Corporation
of Gro State,
P e Bs B214,
Ibsdan,
i
Executior of the Tederel Government Housins Schome.
With reference to the meeting of 12%h Avgust, 1976, beiwoon :
Iz Dzeellencr the Militery CGovernor ond ofTicials of the Hinister of |
Vorles and Mousing and those of your Covporntion, I now Torverd herewith
a copy of relevant minutes for your uso. I anm to inform you thet the !

Fedoral Iilitary Government han dirsctod afrosh, that cech Stnts mist i
‘have eompleted or must be working on 1,000 wnits af heouses by the ¢ad of 0 '
thic financial yonr, However, His Exeollency ihe Hilitaxy Goveror uss
éirecled that the target for thiec State for this financiel yeer ahould
be 2,000 housing uvnilir, : A%

2o It is hoped tnat ell messures rill be talen and vesoureos mo¥ilised 3
to fulfil these targets. Some continual procress re ports will be zaguized 'k
on Lhe progresz of implementinticne :

|«
=y Il
(B, BT L. Ofedoji
for Seerciury Yo the MHilitary
Government and Hond of Servieo.

cc: The Permsnent Sccretaxy, (2 copicn attoehed)
Iinistry of Works end Fousing, . ted
Ibadmlo 5 Vil
. . : :
i/ The Chaizmen, (1 copy attached) t

¥ Froperty Development Corporaiion
ol Ovo Stoie,
Ibodan.
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ADDRESS BY HIS EXCELLENCY THE MILITARY GOVERNODR
OF OYOD STATE, -BRIGADIER DAVID JEMIBEWON TO THE
MEMBERS OF BOARD OF DIRECTORS OF STATUTORY
CORPORATIONS OF 0YD STATE GOVERNMENT ON THURSDAY

S5TH AUGUST, 1976 AT THE EXECUTIVE COUNCIL CHAMBERS
: AT 10.00 A.M,

Ladies and Gentlemen,

I welcome you all to Ibadan with all delight. The main reasons
for convening.this mesting -are to give the Directors of the newly
constituted statutory Budias of this state the opportunity of meeting
one anotha? and to afford me too an oppartunity of meeting and addressing
you.

The énfmar Boards of birecturs constituted shortly after my
assumption of office as the Military Governor of the anmer Westorn
State had to be dissolued botween the ends of April and July this year

as a result of tho braasking up of the formor Westorn Statc into thres

States. To meet the needs of Oyo State, carc has beecn taken to

constitute the number of Government Agencies that are necessary to

prouide for tho economic énd snciél neods ﬁF the people. The following
Corporations have thercfore been constituted to cétar for the noeods of

Oyo State Governmont: UWator Eurpﬁraiian, Property Dovelopment Corporation
Broadcasting Corporation and, Investment and Crodit Corporation.

The major adﬁantaga deriﬁad from the croation of States by the
Federal Military Government is that it helps to bring about even
daUeicment of all parts of tho country. UWe in Oyo State should
thereforc strive more than ever before to open and expose to modernising
influences vast areas of thso ngtc that had hitherto been inadvoertently
neglected or ouérlnokud. As members of the Boards of your various
Corporations, you should not have the erroncous impression that hecause
of the contraction of your areas of actiuiﬁies, your hofiZnn and
uriantétiun to devblnpment efforts should be similarly limited. In
fact the crnatiun of neu Statéa shuuid be regarded as a challenge ﬁo
you to plan better, work hatdor and-oxacute your developmont projects
fasters I enjoin all of you to put in your very best in order to
justify the confidonce reposed in you. I I

Much is expocted of Board mombers: it is your raspnnsibility to

lay down sound and worthwhileo plans wnich will onable your various

cenf2
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corporations to achieve the objectives for which they aro ostablished.
You should lay guua axﬁmpla by-gfténding maatingﬁ fagularly and making
good contr%ﬁutiuna to the work of’ your Buaéda. Goﬁa are tﬁa days

which appointments to Corporation Boards are regarded as sinecure
appointments. You have been seléctad to the various Boards bacause of
tho aduing and expertise that you haﬁe bean adjudged capahlg of giving
to the varicus cDrpnrationslcn which. you ara appeointed. Regular
attendance at Board mootings is thorefore a must since an absentes
diractﬁr is not an asset to hié organisation. You should therefaorc make
it a point that the Corporation you are solected to sorvo will have the
benefit of your rich axpnrionca and valuable contributions.

I need to adviso you not to regard your wuppointment as an opportunity
to enrich yourselves. Emphas;s these days is being laid on what one can
givo to the nation and not what one can get from the nation. Probity in
public life should be your watch-word. It is when you as Board Members
have laid good examples that you will have the moral right and the

courage to doal ruthlessly with any erring officials of your Corporations.

The new Corporation are all very short of vital staff, It will be .

your responsibility to assist the management of tha'Cnrnoratiﬂns'tq

recruit much needed suitable staff expeditiously. Nothing much ban be

achieved by you without the manpowor nscessary for the work of the

Corporationss I hope that you will rise up to the challenge of staffing

your Corporations,

I neod to emphasize he;e that the chairmen of the various Boards
have a right to direct access to me in order that impcrtant matters
affecting their EﬁrparutiOns can be diacuasea as and when necessarye. 1
will however advise that it is necessary that you make it a point of duty“
to telephone to-makn and arrange an appointment. The reason for this is
no doubt very clear sinca_withuut' such an appointmnnt you may waste
valuable time waiting to soe me when I am engaged with others at
mﬂetings;

Ladies and gentlemen, I trust that by =mccepting to serve on the
verious Boards, you are determined to put in your very best in tho
service of tﬁa étata and the Nation. As luadars in your ouwn right, it

is yod} duty to assist tho Federel Military Government to achisve its

voe/B
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noble objectives of evolving a responsible, disciplined and clean society,
Tha zecent offorts in puzging the delic Service would only not
be in vain if you will exert yourselves to maintain the momentum of the
revolution in your Corporations by speaking fearleasly, acting fairly
but firmly and aluayé endeavouring to give of your very best thereby
creating a lasting record of achievemsnts for posterity to cherish.
I congratulate you on your appointment ty the various Board, and
I wish you all puccessful tenurse of office.

Thank you.
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SP/5.1/1/500
24th Anpust, 1275,

The General Hanagor,
Propoxty Develorment Corporation
of Cro State,
Fe H. B. 5214, ' :
Ibadan, EronY B Y '
i

Exccution of the Foderal Governnent Hougin: Schona.

With referonce to the meoting of 12th August, 1976, betwoen
g Excellicncy the Hilitary Governor cnl officlala of the Ministiy of
—— Works and Housing and thogse of your Corpcration, I now foruard horevith
e copy of relevant minutes for youwr use. I em to inform you ihat the
- Fodoral Hilitary Government h=s directed afrcsh, that cach State pust
‘have completed or must be working on 1,000 units of houces by the end of |
this-financial year. However, Hig hxc@llency the ilitary Governor has i
dlrocted that the target for tlds State for this finsncial Jear should .

be 2,000 houaing unitu..

2, It is hoped that pll measures will be irken rmcl resourean nobilised
to fulfil thoase tarzets. Some continual progrecsa x:-:.puds 1.&.11 be required; - :

on the progress of implemontation, .
e p\ Lk

(E, B7 L. OYed da3i )
for Secrotary to the Iilitary
Governnent and Head of Sarvico.

T e
|

ol

cos Tho Permunont Seorotany, (2 copico attached)
IAnistry of Works and Housins:, i '
Ibczd.an. i

p’ The Chairman, (4 copy attashed)
4 Prupertv Devalopmen ¢ Gorpomtion

of Oyo Staota,

Ibadan.
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®
OFFICE OF THE MILITARY GOVERNOR
IBADAN - OYO STATE OF NIGERIA
Your Ref No. 3 :
A;L con:r;mm‘c}an'o;s‘ should {Je 3 ! .
Eﬁf;f&f_:d Gﬁ-c.:;:fnenfh?::g'ry!f;zd f;; I : : \C_\L‘ﬁ;
ervice " :
Our Pt No..SPJ.’E..‘I.XJ.Z.S#Li. _ it Date..............00% . y...1.976,
The General Manager, .
Oyo State Property Dev, Corp.,
-P,M,B, 5214,
Bodi ja,
Ibadan,
(For the attention of Mr, J. A. Denloye)
; g5 f : Implementation of the National Housing
. A Programme of the Feder=al Eiliﬁary §5vernmant.
e T am directed to forward herewith photo copy of the

letter received from the General Menager, Federa) Housing
ﬁuthority and 0 ask you to comply with the request in

paragraph 4 of the letter,

2, . Please treat as urgent,

by 0 2 (D, &, usawa,) ,
!  for Secretary to the Milita

Government anq Head of Hervice,

SEQREBET
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J Ref: No., 68771/91/C2/ A.29 _’ |
-~ BECRUT 3 S L R

The Permanent, Secret o
Ministry of -ﬁiqr.k.{?&.j{a.{{s}ﬂg.'. .o et s
Oyo State i, 8 _13th October, 1976,
'..,u-”-,-I.hEl.daﬂu._“.”o‘ W ..I : .' g e :
'L ﬁrgrvvvvfl,c!!or-onoip!llrl..,' I

% “}'w.i . IMPLEMENTATION OF THR NATICNAL HCUSING PRCGRAMHE OF THE g 57
' "% FEDFRAL WMILIT/RY"GOVERNNMENT - ! : B T

- By now you should have' received the puide lines on the MNational %
* Housing Programme which I forwarded to you earlier in the month, If
the objective of providing 200,000 housing units is to be achieved
‘within the plan period, it is very 'essential that each State comes
out, with a concrete proposal for yearly achlevements, “The “time left .
. is very limited (i.e. 1977,:1978, 1979,).. fc at now many of the of:
Staten have completed only 250 units, Givern Lhis rate ol annual. ¥
-~ achievement it will take us 32 years to complete 8,000 'units, which
we are expccted to construct in the remalning plan period for each
State, 1t is also essential for budgeting purposes to know exactly
how many units each State wants to conetruct per annum,i o . et

2.5 Far the 4000 (Four thousand) units whieh the Fudorqi Goverrment
{a to finanee both the supepstructure apd. the Tufrasivuciore, rhe.

fallewing are the ﬁuggustad tar;rts:- ; ;i W

BBy =AY gTATRE S T NUMBER OF CUSING _ UNTTS oy R
&5 ' RNR {Inder Construction |Froposed For rhw_bﬁégad ----- 3
i Cémféggeﬂ - 1977 1978 1979 T’cailu__jn;, -
Anambra iy -i ' 250 'ﬁ % 1750 1500 T,iﬁQD - 4000
Bauchi = C NI 2000 | 1500 | _ 500 | . aooo_-[
ool £ anD = | 4780 |~ 1500 | 500 | +4000"Y
heniie’ L T . 2000 | 1500 | 500 | “ 4000
e : i 850 1 9950 | 1500 500 | . 4000
eyl Crogs: River 4F e v oghQ s -MLEBD ‘rﬂSOO.._lFQQQ i&;??-'
L donpolalt e A n Y v 2000 1500 | IHNB00:" | G000
Inio e 8 Sl LB e 2000 | 1500 | © 500 | 4000 |
Kaduna wi 6000 : Lyndgr'ﬂonsidera%ion) 5000
Kano SRS Bh0 ~ | 4750 | 1000§ k00 | " 4000
e Kwapa Suedt G IaB0 e w1, | 1750 ] 1500 ... 600 | " 4000
i el Lagosl:: ¥ S phg e s | ME52 | T n000=[iex 600 | TTEO00
voo| wiger : NI 2000 | Ms007| ¥B00. | iaann
£ ol Ogun - TS e n |0 lio000 | -1500%] 1FER00 A]" R ety |
Ondo e e R 2000 |- +1500. | 600 | - 4000
Y oyo 250 . o L% 9750 | 4500 | 500 | - 4000
T Plotean o 2| % 48R0 Um0 | s0a | 500 | wooe
4 Bivers: i AwiEe. ap0 o 750 | 1500 | :¥500 | 4000 |
3 Sokoto. - T o] D00 | A a00E e Ei0 - 4000 1
¢ e s e et g s i [ sk W i e e S g i -+ e oA, i - - SRR e
| wvotal T e T T B0 R0 1 8,900 3 77,000

ol
vessl2
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Federal Housing 13,475 12,000 15,0000 9525 | 50,000
Authority - : . g
potal. s 23,273 - |\ 4bys02.8 | 41,000] 18,425 127,000 °
cumulative Total | 23, 2?5*"' He775751% 166'575 127, ooo £ S
!a“*rt QVﬁr the ninir:l ki

% Fach State is aliowed o vary the
statpd above but kceping wlthin fho Lotal ol hOOﬁ untf* for, t.e p

: poriod. ; 3w e Y g A
PidigVe ¢ T T shall therefore be vvukerul if you 1mt me heve Lhe fcllcV1nF
not later than QOth hnvamber, 19;:-- ; -,~ L ,,, ”.. A
3 (i) a conflrmation that your state abrees WLt‘ Wihet ST
AL s . tanget set’in the schodule &hDVL or lex me haye
R 2 S, | your  own target <\ el 3L_ i J?_;lb-
'L'}f;ﬂ2p5' ek (ii)fh}your targe+ uchedule for the dﬁve1opm9r+ “of  the’
7 < S SR - Uegtaten which the Federal Gavnrﬂmpnt is wo finance
s ke : :thc infraairuoturc onlj -q Toet SRR e

ot (FORTUME-REEF] : * o :
cpaf s GENLRAL . PANACE I % Tty g T e L T
';.--.;I_;_.:DI HM, -La[L:T Go Aty u_.JT‘f LT e
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" GOVERNMENT'S VIEWS ON THE REPORT OF THE RENT PANEL i

‘The Federal Military Government, in recognition of the eomplex problems posed by and

the necd to control and regulate the incidence of soaring house rent in the country appointed a
Rent Pancl on the 6th of January, 1976 with the following terms of reference: = = o°

(#) To review the level and structure of rents in relation to the Housing situation in the
country with particular reference to urban ceptres ; - o

(%) To examine the effectiveness of existing legislative and administrative measures for
. rent control in the country ; : : il
(#) To examine the adequacy of housing programmes in the country with particular
reference to Lagos and other urbun centres ; and &
(v) To suggest appropriate remedial measures and make recommendations for solving
the rent problem in the country with particular reference to the low and middle income
graups, : :
"T'he Panel was to submit its report on 31st March, 1976, but due to the unfortunate cvents of
13th February, 1976, which disrupted its work programmne, as well as other unforseen difficul-
" ties, the Panel‘sought and obtained an extension of time. The Report (including two minority
views) was duly completed and eventually submitted on the 1st of June, 1976. f

2. In carrying out its assignment, the Panel commissioned a Survey by the Research and
Advisory Services Unit of the Faculty of Business Administeation, University of Lagos to
ascertain the level and structure of rent in the main urban centres of the country. Both this
study dnd the numerous memoranda received from the general publie as well as the discussions

- held during its fact-finding tour of the Federation, formed the basis of the Panel's conclusions
and recommendations. The Goyernment has given careful thought to these recommendations
and its views are as contained in this White Paper. E

: " 'CHAPTERS 1-3
INTRODUCTION AND GENERAL REVIEW

3, In tackling its assignment the Panel took great pains to define important parameters
in its terms of reference to Jeave it in no doubt as to the scape of its work. The two very import-
ant phrases, namely ; “urban centres’ and “Income groups" which featured prominently in
the terms of reference were thoroughly examined and suitably defined for the purpese of the
exercise, The Panel then turned jts searchlight an Government's declared objectives, palicies
and gaals un housing as enunciated in the Third National Development Plan document. It
welcomed both the ebjectives and programmes on housing as laudable and bold. It also opined
with government's view that rapid urban growth associated with accelerated tempo of socio-
economic development has serioysly aggravated the shortage of dwelling units in Nigeria
resulting in over crowding, high rent, slum and squater scttlements which are visible features
of the urban seene throughout the country, and concludes that there was no area of social
service where the urban worker in Nigeria now needs relief more desperately than in housing,

 ———e

=

Commnrent @ ° ’

Government notes the Panel's general remarks and reaffirms its acceptance as part of its
social responsibility, active participation in the provision of housing for its citizens of all
income groups especially the low income group which is the worst affected by scaring cost
of rented accommodation. This policy is based on the fact that shelter is a basic human need
which has far reaching effects on the health, welfare and productivity of the individual. Not
only would the Federal and State Governments pursue vigorously their present massive
housing projects but also credit facilities would be provided for private housing construction

3 :
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t .
through the Mortgage Bank and other Financial Inatitutions. As a first step the Federal
Govarnment has revised upwards its proposed 60,000 units of housea to be constructed
during the Third Plan period to 200, 00 unite. The situation would be kept constantly
under review to ensure that the desired goal is achicved, Government's reactions to the
specific recommendations made by the rent Panel follow hereunder.

" 3 i

CHAFTER 4
THE PRESENT HOUSING PROGRAMMES
4. The Panel recommends that,i—

The State housing programmes will need ta be considerably stepped up to be in line with
the Federal Government's policy on housing. (paragraph 12.1). : -

Comment ! -

Government accepts this recommendation. In the current effortat reordering the priorities
in the Third National Development Plan one of the crucial areas on which Government has
decided to place greater eméhasis is housing. Necessary steps will be taken by the Federal
Govenment to assist State Governments to the extent neccssary to enable them undertake
bigger housing programmes not only in their urban centres but also in all administrative

. Divisions of the States. . .

5. The Panel recommends that ,

' Private cfforts in the provision of housing must be encouraged by easing the constraints

caused by unavailability of land, lack of finance, soaring cost of construction and building

. materials, shortages of skilled manpowcr, and achaic and protracted procedure for obtaining
planning permission to build. (paragraph 12.2), | ! :

Camment :

Government notes this recommendation which subsumes 2 number of important issues on
which specific recommendations are made in the report. Suffice to say at this stage that
government has already spelt out measures in the current 1976-77 budget that will help
pnd encourage private cfforts in the provision of housing. Already as a result of the recom-
mendations of the Anti-Inflation Task Force, all Government Institutions having functions
in the area of housing are to overhaul and streamline their respective procedures to ensure
speed and efficiency. § T : ;

6, The Panel recommengs that e

The use of cxisting stock of Residential housing units for the purpése for which they
were meant ghould be vigorously enforced. (paragraph 12.3). ; ;
Comment : . : ] fy

"~ Government accepts this recommendation which affects both government and private
institutions at present housed in residential accommodation. A time limit of two years
ending 30th June 1978 is set for all unauthorised conversions to revert, Appropriate legal
sanctions will be applied thereafter. Stricter guidelines for granting permission for the
_ conversion of residential buildings to other uses must be established, well publicised and
vigorously enforced. The Federal Ministry of Justice should study and if necessary
~ ' recommend measures for ensuring compliance, Such measures should include compulsory
g wquisitian. ‘ 3 AR - !
7. The Panel recommends that ;— ,

The Federal Hausing Authority should aim at 100 per cent performance of its programimes,
- g8 anythipg short of it will further worsen an already bad situation, (paragraph 12,4).

4



Comment :
Government accepta thia recommendation,

8, The Panel recommends that :—

The Federal Government should come to the aid of Lagos State Government in tackling
the acute housing shortage in Lagos by making more funds available to the Lagos State
Government especially for slum clearance and the resettling of those affected, (paragraph 12.5).

Coniment ;

Government notes this recommendation and js of the Vview that the programme of the
Federal Housing Authority would gd a long way to easing the situation. Also by declaring
Lagos a special area, the Federal Government has explicitly undertaken to assist the State
in solving special problems. g

9. The Panel recommends that ;—

Lagos State Government should develop satellite towns alang the pattern of Amuwo-
Odofin. (paragraph 12.6). N - ; SN -

Comment : | : F i f i

Government accepts this recommendation which is in line with _existing-' policy.

10. The Pancl recommends that :—

All governments of the Federation should check influx-of the population to the urban
centres by paying due attention to adequate rural development. (paragraph 12.7).

Comment :

Government accepts this recommendation. As outlined in the Third National Development
Plan, all efforts will be made to develop the rural areas in a conscious attempt to stem the
flow of population from rural to urban centres of the country. In addition State Governments
have already been given dircctives to pursue a policy of even development throughout
their areas of authority, < ¢ :

: _ CHAPTER 5 |
CONSTRAINTS TO HOUSING PROJECTS -

11, The Panel r{:chmrﬂends that i— ff Ly #1 PR

Government should extend compulsory registration of Jand to cover the whole of the
}glﬁtjs State (at present only parts of Lagos are cavered) and all the State capitals. (paragraph
Comment ; - :

Government accepts this recommendation,

12, The Panel recommends that 1 — :

A time table be provided for a complete survey of all our urban centres and. compulsory
land registration should be extended to cover them where applicable. (paragraph 12.9),
Comment : : ' . b

Government accepts this recommendation which is only a slight extension of the preceding
ane. %

W
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LAND TENURE Fai
13. The Panel recommends :— :

The establishment of a Land Reform Commission with powers : -

(a) to study very closely the various aspects of our land tenure systems and to
recommend to the Federal Government steps to be taken to stream-line them ;

(b) to take stock of the land situation in the country and establish order of prioritics ;and

(¢) to control future uses and open new land for the needs of Nigeria's growing popula-
tion especially in the urban centres. (paragraph 12.10). i £

Comment :
Governiment aceepts this recommendation.

14. The Panel recommends (—

The promulgation of a Decree which will vest in the State Governments within two years
of the Decree, all undeveloped sites in private approved layouts wirhin defined urban centres
(paragraph 12,11), ;

_ Coimnent :

Government nceepts this recommendation in principle, The practical implications should
however be further studicd before any action is taken.

15, The Panel recommends ;—

A strict enforcement of the development covenants in Government building leases
requiring development of site within a defined period of time, (paragraph 12.12), *
Comment ; ‘ ; : :
“+ - Gaverpment accepts this recommendation, In all cases where time limits set for develop-
* ment has expired such lands muyst be developed before the 31st December, 1976 or be forfeited
to the relevant gayernment, :

16, The Panel recommends that (—

All land within 24 kilometres radius of g defined city centre should be declared areas
subject to planning control, Within thesc areas all future transactions in land will require
the approval of the respective State Governments, However, in the long term interest of future
econamic development in the country Govarnment should look into the question of vesting
all land in the State, (paragraph 12.%3}.

Camment ;

Government accepts the recommendation on the need for planning control of land within
4 defined city centre and to reduce speculative transactions. Fowever the question of vesting
all land in the State is a fundamental issue which requires a scparate study, and should be
examined as part of the recommendation at parpgraph 13 abave,

i

17. The Panel recommends (— i :

The setting up of Land Tribunals ta deal with disputes arfsing from compensation,
(paragraph 12.14). :
Camment ; L ; i

Gayernment aceepts this recommendation.

6
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LAND TENURE ;

13. The Panel recommends 1 —
The establishment of o Land Reform Commission with powers : i

(a) to study very closcly the various aspects of our land tenure systems and to
recommend to the Federal Government steps to be taken to stream-line them ;

(b) to take stock of the land situation in the country and establish order of priorities ; and

(€) to control future uses and open new land for the needs of Nigeria's grawing popula-
tion especially in the urban centres. (paragraph 12.10), :

1

Comment : ' - . : 2 ki
3 Government aceepts this recommendation.

14. The Panel recommends 1— ' ;

The promulgation of a Decree which will vest in the State Governments within two years

of the Decree, all undeveloped sites in private approved layouts within defined urban centres
(paragraph 12.11), ;

_ Comnent : ‘ 14
Government accepts this recommendation in principle, The practical implications should
however be further studicd before any action is taken.

15, The Panel recommends 1 —

A strict enforcement of the development covenants in Government building leases
_requiring development of site within a defined period of time, (paragraph 12.12), ' °

Connent

“+ - Goyerpment accepts this recommendation, In all cases where time limits sct for develop-

* ment has expired such lands myst be developed before the 31st December, 1976 or be forfeited
to the relevant government, .

16, The Panel recommends that :—

All land within 24 ki!nmctrgs radius of g defined eity centre should be declared areps
subject to planning cnmrql. Within these areas all future transactions in land will require
the approval of the respective State Governments, However, in the long term interest of future

eeonamic development in the country Government should look into the question of vesting
all land in the State, (paragraph 12.13), -

Cammnent ;

Gayernment aceepts the recommendation on the need for planning control of land within
3 defined city centre and to reduce speculative transactions, However the question of vesting
all land in the State is a fundamental issue which requires a scparate study, and should be
examined as part of the recommendation at parngraph 13 above,

17. The Pancl recommends ;— |

The setting up of Land Tribunals ta d;cal ith disputes arlsing fram - tion,
(parpgraph 13.14). - W putes arising from compensation

Commpent ; SR ;
Gayerament accopts this recommendation.

b
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18. The Panel recommends ;—

The setting up of a body of experts to reyiew our qut-dutcd law on compulsory aequisition
snd compensation and to make recommendations which will take into necount the aspirations
of a modern rapidly developing country. (paragraph 12.15).

Comiment :
Gavernment potes this recommendation and is already in the process of considering new
acquisition and compensation regulations,

" CHAPTER 6
HOUSING FINANCE

19, The Panel recommends that ;—

The States should revise upwards their capital budgets on direct housing construction
from a paltry sum of N124,7 million (See Table VI. 5) to N1.67 billion making a total Public
Bector allocation by all Governments to direet building of housing units to N6,67 billion,

(paragraph 12,16), |
Commient !

Government notes this recommendation for action as appropriate, As stated in paragraph 4
abave, the review of the Third National Development Plan currently in progress is paying
specifie attention to the need for increased investment in housing construction,

20, The Panel recommends that (— °

The pmount of N150 million which the Federal Governmunt had voted far the transfor-
mation of the Nigeria Building Society into a Mortgage Bank should be increased to at
least N500 million. (paragraph 12.17), : : ;

Cammnent : -- .
. Government notes this recommendation and will provide gdditional funds for the Mortgage
Bank as and when necessary, ‘

21, The Panel recommends that :—

State Governments should review their financial commitments to State Housing Corporas

tians upwards, As in the case of the Federal Government the amount given as grants to
-Mortgage badies shoyld be a definite percentage of the amount to be spent in direct con-
atruction of housing units, This works out at 10 per cent in the case of the Federal Govern-
ment (N5.00 billien for dircet construction of housing units and N0.50 hilliop as grants to
Mortgage Hanks). In this regard we expect the grants of the State Gevernments to the
-Housipg Corporations to be N0.167 billion: (paragraph 12.18),

Camnment

Government notes this recommendation, There s no particylar rationale for the relativity
heipg inferred by the Panel. :

22, The Panel recommends that 1— Tl SR R, | '

The operation! arms of the Central Mortgage Bank when they are established should have
nation-wide existence, It should be possible for any developer in any urban ceptre of the
Federation to take advantage of the operations of the Ccntrag Mortgage Bank, For this pur-
pose the CEn}rnI Mortgage Bank should be struetured to act as a central body from wﬁich
several Building Socicties and Housing Corporations throughout the Federation can obtain
funds for their operations, (paragraph 12,19), iy A 1 i f
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Commient : -
The recommendation has been accepted by the Government,

23. The Panel recommends that (— e

A National Building Socicty be established in every State, The Building Socicties will all
operate under the guidance and with the financial support of the Central Mortgage Bank
which will have the functions of setting guidelines such as mortgage rates and maximum
duration of martgage and the initial deposit required. (paragraph 12.20). e

Comment ;
Government does not consider that theye will be need for a separate National Byilding
Society ance the Mortgage Bank extends its activities to all parts of the country.

24, The Panel recommends that :— :

-

Every State Government should be obliged to set up g Housing Corporation which will
be cancerned with building houses for sale, laying out plots of land for sale, and encouraging
the setting up of Co-operative Building Socicties within the Brate. (paragraph 12.21). !

Camment :
Gavernment accepts this recommendation, State Housing Corparations should also build
houses for letting,

25, The Panel welcomes

The recommendation of the Anti Inflation Task Foree which suggested the reduction of
the interest rate by the Nigeria Building Bogicty to 3 per cent and Governments acceptance
of that recommencation, This we regard as a prefurrcg rate of Interest. The benefit of such g
preferred rate of interest to an owner-oceupier is incaleulable. However, if the developer
or awner chooses to let out the house, we reeommend that Government through an Appro-
priate agency, i.c. Rent Tribunal, should stipulate what rent should be chargenble in respect
of such property. (payagraph 12,22), ;

Cougent : v Ly
. Government notes this observation. The proposal for special regulation of rent of proper-
Eus developed from public funds will be studied more eloscly by the appropriate arms of the
avernment.

26. The Panel recommends th'at —

Far thase secking house mortgage loan from Building Sacicties the initial deposits should
be 1 per cent for the low income group, 3 per cent for the middle income graup and 5 per cent
for high income group, Where the developers are employees of any organisation employing
mare than ten people jn which case they are members of the National Provident Fund and
when they have contributed to the fund for more than one yegr we recommend that, the loan
should be 100 per cent and the equivalent contribution standing to the credit of the employec
ip the National Provident Fund should be used as a security. (paragraph 12.23),

Comnment :

Government does not accept the recommended degrepse in deposit level. The existing
deposit requirement of 10 per cent js considered fair. The practical possibility of using
meidm:it Fund entitlements as a deposit for a 100 per cent housing loan will be further
examjined.

27, The Pane] recommends that —

The pericd of amortization of loans granted hy Building Societies should extend up to a
maximum of 35 ycars depending on the applicant’s age. Applicants ghould no longer he
disqualificd simply because they arc alder than 50 years. Shorter periods of amortization may

8
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be granted in such cases. Suitable clauses should be incorporated into the agreement to use
Pension or Pravident Fund benefits as securitics as is done in Singapore. (purapgrah 12.24).

Comntent :

Gavernmept does not accept that the period for amortizing loans be extended to 35 years
as the existing amortization perjod is related to the expected life of the praperty. Howeyer,
Government accepts that loans be granted to people over 50 years where this is not already
heing donc as the building itself is sufficicnt guarantee in case of death of the borrower, The

uestion of the use of Pension or Provident Fund benefits as securitics will be further studied
and adopted as necessary,

28. The Panel recommends that 1— :

Government should issye more specific guidelines to commereial banks in respect of loans
far housing. It is not enough to say that a certain pereentage of the total loan portfolio pught
fo go ta_residential housing projects. Specific instructions relating to period of repayment
and preferred rates of interest ought to be given. In our considered opinion the period of
repayment should be between 7 and 10 years. (paragraph 12.25),

Cainment : e : ) :
Gavernment accepts this recommendation,

249, The Panel recommends that 1— |

It will be necessary to raise additional funds from private saurces such as Insurance Compa-
pies, Pension and Provident Funds and other Finance Houses, We recommend that the
Centrpl Mortgage Bank should have the responsibility of guarantecing the State Housing
Cnpa_raticns and Co-operative Building Societies ip their efforte to raise additional fynda,
(paragraph 12.26),

Cammnent ; ;
Gaverpment accepts the first part of this recommendation. State governments should
however be able to guarantee loans to their housing development agencics and the Central
Mortgage Banks should oply become invalved in exceptional cascs,

' 30. The Panel strongly recommends that 1—

Large companies should be requested to use their own horrowing capacity and managerial
fesayrees to raise large funds in laying out large aregs of residential land and in building
housgs on them for all classes of their emplayces who will then purchase these houses using
logns from Building Societies. For this purpose State Governments must be prepared to
acquire large arcgs of land within the Residential Scctor of the urban Master Plans, and turn
aver such land to companics which must be given g limited time to carry aut deyelopments
an the land in respect of housing for their employees and in accordance with an approved
layout, (paragraph 12.27), .

Comment ;

Government accepts this ecommendation and is in fact already working out measures
tg this effect, whicly will involve substantial government subsidy fo pampanies developing
housing for their workers. s 5

31, The Pangl recommends that —

Withaut prejudice to recammendation 12,23 (which deals with loans for house purchase
O construction), we further recommend that the Building Societics should glso give loans
for the purchase of land, (paragraph 12,28), E it )
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Government aceepts this recommendution,

32: The Panel recommends that 1— S o : : ¢
‘Government should allow interest payable on Mdrig':_:&ea by bwher<oceupiers as deductible
expenses fo purposcs of income tax, (paragraph 12.29), ~ < : g
3 A - Comiinent ! L L ¥ .. b : !
" Government does ot ucccrt this tecommendation ss the recently introduced uhiform
Fersunuf income tixation ahd other government progtammes have alteady tonsiderably
ightened the tux burdeh: Anpen ;A _
33, The Panel recommends that t—." 5 FR i st b o

: Government should explore the possibility of directing the Centtal Mortgage Bank to
| give funds at such reduced tate of intercst say 2 per cent to estate development companies

that are prepared to observe a policy of limited dividend of to voluntury hon-profit making
organisation interest free, (paragraph 12.30), b it : _ :

w

e s - s

Contmient ! Lo

- Government does not actept this recommendation as the reduction of lrterest rates to
i 3 per cent is considered more than ndequate incentive in this regard, : :

34, The Panel recommends that t— \

.. Greatet encouragement should be glven to self-aid programmes. Many families now living
in substandard houses should qualify for small loans of 8100 to N2,000 from the Buildin
Societies to ufgrada the standard of their housing § subject to the existing house belng use
as a security. (paragraph 12.31), i e fon

Commierit ¢ .
. Government accepts thir! recommendation,

ke r
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i : ; |7 CHAPTER 7
00 @i 1 |THE BUILDING INDUSTRY
35. 'The Panel recommends that t— -~ | .
: . The Federal Government should make it possible for the machinery (including spare parts)
il 7.2 and equipments for Systent Building to be imported duty free, (paragraph 12,32),
-r . : Coment 1+ 4 - ald 5 i
| _ Government notes this recommendation, Federal Ministries of Finance and of Houlsing,
)

Urban Development and Lnvironment will examine the possibilitics further; Meanwhile,

- adetailed study of different types of System buildings is in progress and is gimed ut determi-
ning those suitable for Nigerid conditions, ) ;

R b o

|
f ; 36. 'The Panel recommends that | -
|

i Expatriate skilled manpower for System Buildi . i i
, cuun?ry. (sabigeagh 133 [;Iu e ¢ of System Building shotild be teadily allowed into the

Comment }

e

Government notes that whenever other necessaty conditions are satisfied the Ministry of
Internal Affairs would readily allow such expattiates into the country, ;




5

R : - W

| THE ATTACK ON INFLATION

;
A 49

s M w51 R = TR ,.‘s’.‘-.

,7: ~ Government Views on the First Report - '

 ofth Antifiton Tosk Foree.

S Printed by ke ST RatennE ST T e LA TG G o

4 ' FEDERAL MINISTRY OF INFORMATION, PRINTING DIVISION, LAGOS '

-

} b

f iy 1

= -3 o 21

R ; bk K W Bty Sk T F : |

. | : ; S i

| . . ; ] Y i

E A TR TR ¥ £

! { ' & g Ly 9 .I;I
- 1



vl
ey A

rf"'.l_-’ Ite

Cominm: :

i i i
In accepti

S
tion, Government nates that.the
members of the public houses constructed under the Federal Housing Programme were a
being:worktdluut.-%. B o e, b A0 g aan s el dna S Tealar ATAY
ke R o P b AT AR W a T A Lo

R Yilinti ';:-..
§. The*Task For
"7 () Ren

In view of the many problems incl

oy el
ng this recommen

R

i3y

for ‘the next

t

sy
()

ooty T Yo 4

7]
B

hem. (Paragraph 262). Ay

News T

1]

IR 0 3 pru o A Sl LR e
uding that of effective enforcement, that would arise .
in the implementation of this recommendation, Government is unable to accept it, However,'

Government realises that the complex problem of rent control,deserves theclosest study. A’
Rent Panel:will therefore be set up to examine further the problem of rent and
all its ramifications and make appropriate recommendations.
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" (1) Government should announce its intention to allocate FESTAC houses to members |, . ; :
of the public if the FESTAC will not be held before January 1977, The houses should be' -
allocated to, those who, do not now own any house of their own ; who are resident in the
Elam where-the houses ‘are 'located s who have riot benefited from [éans for any subsidized

ousing schemes provided by public'or private sources and who will
houses and will not sub-let

criteria fa} al[&mtmgtn 3

[r:g.ﬁy i,

e

“two ‘years and advance payment of rent by new
+ tenants for residential agcommodation,should cover a maximum period of three months at

. the expiration: pf which rents should be ona monthly basis. Tenants whose landlords refuse
«110 Acgep

nd of each period to a government
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o
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" (i) Rents should be frozen for the next two ‘years and advanée payment of rent by new
| + tenants far residential agcommodation,shauld cover a maximum period of three months at
"1 = the expiration: pf which renta should be, ona ‘monthly basis. Tenants whose landlords refuse
.1'to aceept the rent frecze shoulq pa:._r the rcnta due at the end of each period to a guvcrnmcut

treasury. (Paragraph 261)-.'
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Al P In view of the man pmblems including that of cﬁcctwo 'n.orremcm, t.hat would aﬁse

in the implementation of this recommendation, Government is unable to accept it, However,

Government realises that the complex problem of rent control, descrves the closest study. A
Rent Paneliwill therefore be set up to examine further the problem of rent and rent contral in ol
all its ramifications and make appropriate recommendations. £3a

1‘

5 “ (i) Government should announce its intention to allocate FESTAC houses to members

| of the public if the FESTAC will not be held before January 1977, The houses’ should be' -
' |.jallocatgd to those who, do not now own any house of their own ; who are resident in the "

F ﬁlao:s where:the houses ‘dre located * who have rot benefited from [oans for any subsidized

ousing schemes provided by public'or private sources and who wulI physmn.!ly res:de in the
houses and will not sub -let them (Paragraph 262)“' bbb b s '3
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Com;nent l”
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In amcptmg this rev:ummcndatmp, Government notes that. t.he cntcr:a fQF aifnaaung to.:
members of the puhllc houses constructed under the Federal Housmg Programme were already :
being worked out. 45 Sl e, S
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i+ . (86). Implor'tf lmd_'cxcist': duties. dﬁmﬁﬂdiﬁg;finatéﬂnlf ‘and '.Cnmmeri:iul.?ehiclcn, wnd their
- spare parts should be reviewed with a view to further reductionior abolition. Manufacturers, '
", importers and distributors of thesejtems should; be consylted andiagreement reached: on
. mew and lower prices before this tax concession is granted, (Paragraph 263), . . /.
;. Goverpment notes this fecommendation and 'has al
* peicinig peactices in certaln lines of busiriess. . BV /o n

A o 4 =iy & Cl
ket e R T & ped by

dy Harid g efamine critcally e

4

=Ty

3 : ; A7 Rt e R T U e
© '\ (fc) The. exportation of timber, &wn or. unsawn; should: be, abolished. with imm
. effects, and licences, for saw-mills_should. be more, freely. grzmu:;i._ (Paragraph 264). .

F R i i , THy e e A £t e
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+ 2 Government accepts this recommendation subject to all éxistih‘g"éﬁni:r’h?:tua] obligations
.| being honoured. The Federal Ministry-of Co-dperatives and. Sitpply will, in consultation‘with
‘ita state counterparts, establish saw-mills:to svert ogmniglc depression 'which might be caused in*
the:log industry by the abolition of: exportation of tim 'cr.'~'1!~,_re Ministry will also arrange: for -

theipurchase of timber available for processing logally or-abroad. » « /o L 0

e

‘v (0) The approval procedure for building pTanu! should be thoroughly overhauled ‘and
- “streamlined such that approval or non-approval is coramunicated to the applicant within
1.30 days of submisgion of plans, This

.recommendation should take effect from Ist of April,

P
[

& 19?@&_1‘ accepted, (Paragraph 265).

]
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+ -+ Government accepts, this recommendation. All government institutions.having functions « -

* -in the housing area will streamline their progedures so. that applicants for loans could have -

', their applications considered within the shortest possible dme... . . . wj. oot fis s

= (vi) (@) The implementation of the hatisirig esmtes ‘Tisted for development in the Third )
- Plan ghould be speeded up and every;effort should be made 1o gvercome all legal and financial
jproblems that may be holding back more rapid deyelopment, (Paragraph 266), sy

" (6) In"arder to maximise the impact of government c?ital expenditires’ ori*housfng, * K
* equal emphasis should be given to direct construction of residential units and to the provision = -,
T. oi basic inlrastructures in various layouts on which individuals czn build their own houses. -
(Paragraph267). © " e kiR e hgnde Rl mih Sankse i
‘Cm LSRN o s i, & AR

A FRrRT et e bt o LRI L P R R Gl ] e B | il B 0 1
‘rGov nent accepts these recommendations, .. .y [ ., e i
" (vif) In view of the quantitative inadequacy. of the housing programme as contained in the-
_.'Third Plan, the Governments of the Federation and the housing sgencies should without
. further delay, acquire large acreages of land in the various urban centres for purposesof '
. +laying out housing estates complete with water, electricity, roads and drains. Whilé thost.of
¢ ¢ these estates should be made available to individuals for development, a few could be -put.
. *at the disposal of big employers (in_the public and’private sectars) who may be willing to:.
# develop housing estates for the use _o'?thelr employées, (Paragraph 268). )~ - iei T
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..+ - Gopvernment accept8 this recommendation, However, in gcquiring land in the rufal dreas -
. for purposes of laying out housing estates, account will be taken of the problems of inheritance, © |’ )
fragmentation, consolidation, re-settlement patterns, and the traumatic effect which the © [
policy in respect of land acquisition in'the rural areas: may have and their likely impacts.ofithe
culture and the: occupation of the people.is - o i v vt Wrl e g oy

irsY 7 g 5:.---




S 1 S ) - " (vifi) (@) To encourage housing constriction and home ownership, government should.".
CET ki S N P et up an agency which will prepare stahdard residential building designs and make thn‘?:t
{ R e avhilabl:tomembersofthepubliqutnbmimlchar'gcs.(Parsgraph 269). < nv e E*‘ ikt 8
b iR T (6) Co-operative marketing organtsations’ should set up temporary building materials,, :
it a L depots in or near the various housing estates and lay-outs as a means of assuring steady © .-
. Tie " " | supplies on building sites and at_reasanable. prices. Government should encourage, the =0e =
i o i | - Formation of Housing Co-operatives and Where | and by such bodies are already in existence; .

arrangements should be made to pravide them with nf:ceasaquﬁp::'mcé. (Paragraph 270" .1+ 7 ¢
. ' (¢) In order ta'make'argositive iiﬁ&)act"én housing’ supply in the shortest possible e ;T T e
.. -Nigerian Building Society hould, ‘in' playing fts new role of Mortgage Bank, encouraga < b '/ %]
+\: employers in the public and private sectors td establish housing loan schemes for, their -, - {757 7
¢ Fplozees (Pagraph Z70): o0 s £l Y S 0h R TR

4
* 3 i(d) The Nigerian Building saci,-tyf_ﬁa,. ST

.. F
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! ,gﬁ'&%ﬁaﬁaus -housing corporations- should be’
ienabled through the provision of additional funids and manpower to extend to the-publicat= i~
‘large, easicr terms and coriditions. The interest; rate should be reduced. to 3 per cent. andii. + N °
‘calculated on a discount basis, and only a.deposit of 10 per cent of total building eost should:;.
- be required before a housing project can be ﬁnancgd:,(Paragraph 272). APEE T RE
RS §e T TR T T T R - T VT G Y T2 s

! Gc_ivémmentvaoééi:té tl‘_ié"pg _t;:comﬁi;;nd
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ationa. ' | e S s S
‘(&) (a) A comprehensive national policy on. land should be put into effect as a matter of (i
urgency, by the promulgation of a Decree that will have the cffect of vesting all land in )

. principle in the State Government;, Under such'a policy, all future transactions in land will i
“.o ‘Tequire the'approval of the respective Stafe Governments and will be on a leasehold basis | Ll

.#. Government will have power to acquire land for it§own use #nd to ensure that the comimiunity’ |
4 btains the maximum begefit from siging land valugs, (Paragraph 273). + . " i oy %
L 5V(8) An appropriate machinéry should be set upto work ‘out the implicationsof the recoms-
- .mendation in 273 abwe?!’and‘tn examine some’of the questions that are’ likely to' arise.
(Paragraph-274). . 3 i o Wl i
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1+ - Government does not accept these recommendations which would result in. vesting ‘all
i} private land in all parts of thecountry in'the Btate. %~ 3 S i
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£ (2) All State capitals, offer mujbr tovins and ities and the beesa immediately adjoining - "7
- major industrial projects, major highways, educational institutions, ete, should be declared LR
L - ""designated areas” and injiall, auchial:naa;-jt_l'lc policy: o

nithe leasing of land should be ffone
- person ane plot”, (Paragraph 275)... AR AT e bt e sty L
b o 8% Bl 3TN Rl o e T Ty 3
- 1" Government gecepls this :egnrrman_dmgn. The details will be
§tate Governments in consultation with t e Federal Military Goverpment, bt o ik

| (%) A Pederal Mél-:ﬁ;t@:nt? Lands should be established to execute and ‘monitor the' %' ¢

{ various policies on land. The Ministry will definge and review from time to time what" s
e ‘p-x_qqqg_b;.rl_a‘_’H:Inr._"._(ll';gragraph-376). B it

- : P A

A FY e Froanair o ol
s Pl il fhnm e e Lt s elh i 1
e b B ALY ST L % 1015 B i T R Y B o Bl #15y e =
Government docs not ageept the pmﬂosat to establish a Federal Ministry with executive 1 |
responsibility in land matters reserved for the States and the traditional commpunities, . w1015 ‘|
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THE CHRISTIAK

THE so-called prolagoni-
sls of cultural revival in this
Country t:lilmtd stap  brain-
‘waghing the commoen e
of the gountry. These o 1
wht pige in best of Merce-
tes Weng cars, lodge at most
!um‘iu;ﬂu hi:kls ﬂt.m“
Arte Fesgtivals and put  on
Euwrapean lace dresg instead
of the traditional “Adire”
or “Asy OR" at such occa-
s one while they command
tlie adiists te put on wretch-
ed Ball-tarrs traditional hun-
teps drass forcing them to
perform print’live dances.

These people who pre-
tend liking anything
Africans never find any-
Qing African good.  They
send their children 1o sc-
hools in U, K, and U, S

‘Wacy spend their holiaays
in Purope and America in-
siead oi Kainji Dam or La-
ke Chad, They call our tex-
tile products names like
“Penki”, “Nikeja” and so
on. v
They propose unworka-
ble programmes 1o the Go-
vernmert about cultural re-
vival because of the s:lfish
moenetary gain aceruing to
{hem,

God has given oil wealth
o the peapl: of this country
=0 ihat the common man
could feed well, clothe well,
and live in good sheller.

These prolagonists have
advised our good Govern-
ment wrongly to give part of
1this God-given wealth to
them for the ereclion of
temples, shrines and allers
for idols which are an abo-

mination to God., God is
never hanpy with  any na-
tion that promotes idol wor-
shipping,

1t is oulrageous to learn
that some so-called chris-
tian leaders give full sup-
porl to the advancement of
wdolatrous rivalry to God,
If these so-called christian
leaders really belong to God,
they should know thal idel-
airy is abhorent to God- It
is a negation of the first
three commands of God in
Exodus chapler 20: —verses
3-5. In Joghua Chapter 24,
verses 14-20, God tells us
that He was displeased with
adolatrous people and was
going 1o annihilate them.

Let these few name-ma-
kers and money-seckers
leave this country for us.
Christianily ard Islam are
enpugh for us, do not bring
us back by 100 years.

The argument against
christianity is that il is a
foreign religion. Is educa-
tion not foreign to us? 1Is
modern techrology with ilg
products not foreign fo us?
Why did we agree to adopl
them? )

Why do we not resist mo-
dern medicine and building
engineering and  leave it
our. huis? The hard fac 1s
that christianity had brou-
sht education and civilisa-
tion to us. Whether vou lilke
it or not, it hag outlived the
age of primitive oracles and
sacrifices.

SEGUN AKINYEMI
Ibadan,
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is a farmer

PLEASE permit me to
have a chat with the public
through youd widely read
paper on My Man of 1976.

He is no other man than
Chief Awolowo: the Farmer
of Awoclowo Farm, Elere
via Omi-Idde, Ibadan West,

He made his settlement a
paradise and his cassava
plantation is almost limit-
less,

He feeds at least a mil-
lion pzople in Oyo and Ogun
States, .

People come over fifty

Viv manoftheyear

miles away from his farm ',a"'" %

to buy cassava,

Go to Elere during (he
day and you find people as
many as you find at Oriia
Merin in Ibadan,

Hig is the real Operation
Feed the Nation,

This Awolowo farm is
just 18 miles from Omi and
27 miles away from Ibadan

Find out this fact and you,
will conclude that he is ‘My
Man of 18976,

A. G. BUSARI
Ihadan

What type of project is this?

WHEN sometime in 1975,
the Energo project arrived
at Kishi in Oyo State' and
announced that they came
for the electrification of
the town, everybody went
wild with -joy, but our joy
was short—lived when the
work finally hegan,

SAVE US FROM THIS
DEATH TRAP

THE most boring and un-
pleasant journey one can
think of is to go to Otun-
Ekiti or Omu Aran {irom
Oshcgho via Ila Orangun....

Pobholes and dargerous
bends are  characleristic
iestuges of this so called
road, :

Those unfortunate Nige-
viang "living .in this area;
have got no option but (o
use the only death trap at
thely disposal,

What is surprising is that
Brigadier David Jemibewon,
CGowvernor of Oyo Sinle,
wend to Ila not less than
twice,

..Yet, hig government has
no! been able to act with
- military precision for which
e administration is noled.

Either by accident or de-

sign, this road which links
Oshogbo (Oyo State) to
Omu Aran (Kwara State)
and Otfun Ekiti (Ondo Sta-
te) hag been left to dete-
riorate everyday with no so-
lution.

And, this is a military
government on which the
magsés are looking up. to as
the ONLY saviour and hope
for us in Nigeria,

One beging to wonder,
why it is unfortunale fo
live in a particular area of
the couniry,

I am now ealling on both
the Federal and Qyo Siate
Governments to re-constru-
et this imporlant road for
easy movements for the
poor vielims on this road.

We have ne choice,

ADEREMI ADEBAYO

Ha-Orangun

BRIG SHEHU YAR'ADUA

- sible as thz work Is

- BITTER LEMON
the drink for real lemon-

This is becauss only gne«
quarter of the town wag
marked for  electrification
and some of the officials of
the Company when asked
will tell you that they are
working on the contract
that was awarded. :
. The only thing we are told
is that the project js being
carried out by the Federal
Military Government,

The guestions are:

(1) Is there going to be

another contract for
the remaining parts of
the town?

(ii) Whi will be respon-
sible for the electrifica-
tion of these parfs?
and,

(ili) Was any survey ca-
ried put in the town
before the project was
embarked upon and if
g0 when was it carried
out?

All these questions are
being asked Ly the people
of Kishi but there have
been ng single answer to
the gquestions,

I am now appealing lo
Oyo State  Military Go-
vernor, Brigadier D. M. Je-
mibewon to look into thig
malter and order a revisit
of i{he town by Officials of
either NEPA or Energopro-
ject or whoever is I€Spon-
near-
ing completion.

JIMOH AJISAFE
Kish,

.reduce the

Ry

—

o3 Feg i
d O e

.CHIEF = OBAFEMI
AWOLOWO

Peg TV

Jn their respective
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PATH T0_
U.P.E
SUCCESS

I will pe very gratefuy if

yu can allow me to expresg
execule ids plan i, c.  pay-
two suggetticns on the maf-
ter of U.P.E, teachers who
refuse to work in the rema-
te villages,

My firgt suzgesiiomr to the
federal pgovernment s {o
xeewftive ifs plan i, o pay-
Ing of bugh allow:ance for
those working ir the buske
as early as posgible.

Secondly, fhe federal zZa-
vernment should also give
all P. P. E. t2achers motor-
eycle.loan immediately they
Dpass out of thejy collepeg,

This will help thosa who
cannot sleep in the bush to

come 1o the nearest town.
or city, H

If the 1'e§era1 gnﬁernment‘

-~-laketo this adyice, the

U. P. E teachers will stay

: ; schools
with ‘joy and hapiness,

JOHN TAIWO OKE
Ihadan

prices

during FESTAG

THERE have indeed heeh
great preprations for the
fortheoming FESTAG, but
sadly many interested peo-
ple in this country will not
be able to watch any part
of it not only hecause they
are far from the centres of
thig festival, but also becau-
se the centres could not
Even accommodate ail will-
ing spectators,

It will be greatly missed
by the children in particu,
lar, who are supposed to be
tegenerated into our cul-
ture,

The other way that this
festival will be brought ho-
me to the people ig through
television, -

. But unfortunately, teleyi-
sion still- remain a  luxury
in this country,

Either of the following
Wo ways, will do a lot to
miss. . First, I

Suggest thal government

make television sats availa-
ble for the people to view
at varlous centres of impor=
tanl towns and villages,

Szcondly, the government
should give about ~¥360.00
advance of 24 months in-
stalments fo its employess.

It this later suggestion is
accepted, the government
sl'_lquld peg prices of tele-
vision sets and make them
avallable {o the public,

A glorious example is the
sale of crash helmets by the
Oyo, Ogun and Ondo States
governmentg,

Through theip action, the
brice of crash helmet has
become almost stabilized,

Taking fihe attsndant Dro-
blems of each suggestion in-
lo consideration, it will be
In the interest of all, if zo-
vernment accepts the second
allernative,

BISI JOHN
Lagos

wers
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Poiitica
ould fa

d

AT wounld anmwual s 3
seima for  future  politieal
iraders whose national trust
. pepried fo fall ghert of
‘xpertaiion.

This view was exprossed
1o pross conferchice addes-
sl nt Abookula by Alhaji
Nivi Adegbenro, son of the
e Alnaji Dauds  Sorojc
vleshenroy, o prospective
neal Government  clection
apddidate.

He said after the harvow-
w experience of the pre-
iiltary administration and
pe subseguent years, il was
e when unobsdy could
ialm to do anything out o
awranee ov inexperience.
Considering the imnhics-
iong of the logal govern-
went election, Alhaji  Ade-
senro said, 1be exedcisC

4

e was npt genoratling the
slural excitement;

Tie said one of the rea-
ons of dhe apathy was thot
e people's political  sente
went had been dormawt lov
he lag! eleven years and
=auld require more tpai o
e anmouncement to spur-
Jem 1o action. .

Another reason, he said,
@5 that the draft ol (he
sustitidien  under which
1e  elections were to e
athenticaled was only re-
enlly submitted to the TFe-
~ral WMilitary  Governmenl
6 was still to be debated
ad ratified.

i would be vague
feclion  would be

. w=ted on individual
1y as vrovosed. he

The alternative to

if the
pon-
meril
suid.
this,

INSPECTING THE  HOSPITY

THE Chairman of {he

It was during his ins
iy State Health Council, clion tour cf govemm:]:;'
mmm > ml-wh.ﬁvhﬂﬁ: and voll:nlary agency medi-
Feosd e ospital  eal inslitutions in _ Ibaday

more

| d which
| !_3::51'-}" geremony  al

| Town Hall,
| wenliy.

| {ba, expressed

i e OB

.
.
R e

i e 0t
vinge campaighs w.l.(‘“ ‘ﬂk'
aliowed, he added, ‘!h“:#lr:l—
aermit Obus and ole ;

134,000

at palace

A total sum of NSQ.DItJ-ﬂ

: | Meoted at the four
om the avallable E}U#T%é of the

soun Pa-
fgole place
Oghemosho re-

i dres

In his opening address,
lhe“Ch:lsh'n'um of Ihuﬁgceiﬂ‘
g ji Salawu i
g SER gratitude for
the honeur done him 1o
¢hairman {he pecasion.

He appealed to all sons
ol Ozbomoshe at home an:a
olsewhere to donale genes

" rously towards the fund.

He laler donated N5,250
¢ part of his own contribu-
tion towards thll-lh fund. S

Speaking at the occaslon,
thapSoun of Qgbomosha,
Oba Oladunni Oyewuri
Ajagungbade IIT appealed
o the people to expedile

aelion on the comoletion of

27D Lawdyiy 1

seen hera™ <

- ditiong rulers

. : Lo
!mmir;:l:.ous: of theiy
45 candid

submit

tion ales for the elec-

| Alhajj Adegbenrg

' ved that i the OustIN

d absene
1h‘t:-. the results of |l-u=.-ﬂ‘e:l(r):E
clign might well be a carbon
!t:i.ap}'lul bré-military list of
: t..ll':chlhi.ics because  1hose

Were the only politicians
Known {p them,

collected
launching

ihu‘palncu so thal other
brojects could he cmbarked
wbon without delay,

€. | On tlhe Local Govern-

ment regigtration
Oba  Oyewumi enjoined
3\=u1-:.'body 10 Tregister  in
rder that the exercise might
be a huge success,

oxercise,

“It is only by registering |
that you can vote, and Ly |

vpling for the
of your choice, you are per-
forming your civie
hée added.

{The ceremony was roun-
ddd off with a visit to the
gite of the palace 1o see
what  progress had
_n’ildt‘,

The oceasion was
ded by distinguished
and daughters

of Ogbomo-

sho as well as peanle [rom |

all walks of life.

o night .in
dtdry at the hespital

the inspecting
8 her members of the
%e look on, .

areas |°

candidate |

& e I
right”, |

baen |

atien- |
50rI'S |

"HBC (National)

6.30 Drum Signal 5,32
Nultonal Anthem  a.d5 Hoe
gramme  Summary 5.40 Fa-
mily Prayers 550 Jumat
talkk 6,00 News at Dawa
8.03 From the Nigerian Ell-
torials 6,08 EW1 6.13 Break-
fogt Fiesta  (Comraercial)
6.30 States’ News Summary
0.35 Breakfast Fiest (Comm)
V.00 The News 7.10 Your
Government and You 7,15
EWI %.20 Breakfast Fiesta
(Commercial) 8,00 News on
the Hour 8.03 News in 2dc¢
Efile Fulfude and Hausa 8,15
Commercial Announcement
P.P.A B.45 Educational Ser-
vice: Using English  9.00
| News Summaries in Igbo,
[ Haw Kanuri Tiv and Yoru-
!
|

ba 9,15 Eku Oro Aje (Com-
mercial) 10.00 The News
| 10.10 Programme Promotion
| 10.15 Educational Service:
History of Africa 10,30 Edu
cational Service: Merchant
of Venice 10.45 Educational
Service: Everyday English
' for Primary Schools. 11 00
| News on the Hour 11,03
| Educalional Service: Good
Citizenship 11.18 Educatinn-
| al "Service: 'QOral English
{ 11,33 Educational Service:
Reading for Pleasure 11.48
Educational Service: Social
Studies for top primary.
12.00 News on the Hour
12.03 Edcalional Service
| Let’s sing togelher 12.30
Prelude fo Mumat Servize
12,53 Second call to prayers
1.02 Jumat Service 1.30 Th=
News -1.40 From the Nize-
rian Editorials (Rep. 0603)
i 145 Amuseya (Commercial)
2.00 Your Government and
| You 203 Amuseya (Com-
| mercial) 3.00 News on fthe
Hour 3.03 Amuseya (Com-
mercial) 3.30 News in Eng-
lish 3.40 commercial announ
cemenls 3.55 Programme
Highlights 4.00 The News ¢
10 News Talk 4.15 Faminine
falr 445 News in Edo, Efik
end Fulfude 5.00 Newg in
Yoruba 5,10 Hot Spot: (Com
mercial).

6.00 Newe in Hausa Ibo
and Tjow 6.15 Your Govern-
ment and You 620 Bamlio
{Commercial) 700 The
News T7.10 News Talk
{from 1610) 7.15 News iu
Kanurl, ‘Tiv ond -Yoruba
7.30 Ewi from (0608) 7.35
Do you Know? (Rep Sun-
day 2003) 97.45 Christian
Comment: ‘Network) 8.un
News in English and Yorn
ba B.20 Commercial Annou

“dcements 530 Agbe Onil
Amodu: Magazine Progan -
‘me B5T A record for yen
Quran 10,00 The News 14:10
Weather Bulletin 10158
‘Educationdl Service: Moussa
et ses amig 1030 Our kini
of Musie 11,00 News on the
Hour 11 N3Evening Worshlp
‘Anthem .

Sporis Praview 945 Speci:

NIGERIAN TRIBUNE.

" gues|

FRIDAY

History of Drama '-1»—":'-I
ciol reading from ihe Ho'y
9.10 Yoruba Serial Readiaig
9,00 Nigerian Newsreel 9.0

9,15 Educalional Se:*vir:e.
oro 1123Khutbar: (Editsd

version of the Jumot) 11.50
Al-Aidsah: (Tpiritual diet)
12,00 Newys al Midnigh!
12,05 Nalional Anthem and
Close Down,

- HINBS.

455 am iso0ne; 5.00 om 54
tjon Opening; 5.02 am Thou-

ght of the Day; 5.0 am
Programm Parade 5.10 am
Top of the Morning; 600D
News Headlines 6.00° a.m
Ewi; 615 am Top of fhe
Mornng 7.00 am Weslern
Siate News 7,05 am Review
of Editorials 7.10 am Pau-
sonal Announcementis 7.0
g.m Irohin; 8.08 Top of the
Morning 9.00 am News Hea:l
lines 902 am AA Ro L'je
10.00 am News Headlines
10.02 am Mid-Morning Show
11.00 am News Headlines
11.02 am Mid-Mornng MNeowa
11.02 am Orente Women'™s
Hour in Yoruba

12.06 Noon News Hean-
lines: 12.02 pm Jumof talx
1215 pm Music While Yo
Worl: 1.00 pm Irohin 1.15
pm Misic While you work
2,00 pn News Headlines 2117
pim Music While you Work
2.3 pm Children Half Hour
— English 3.00 prn Western
State News Summacy 3,09
pm WNBS On ‘hie Move
4.00 sm News Headlines
4.07 pm Irohin 4,10 pia
W{EBS m th eMove 4.30
pn E 2rsonnal Aonounce-
4.53pm° WNBS On the Move

500 'pm Western State
Ne ¢s and Reports 515 pm
WIIBS on the Move (contd)
5.30 pm Schools Broadeast
545 pm WNBS On the Move
(contd) 6.00 pm African
News 6.10 pm Ewi 6.15 pmr
Your Civie Duty 6.20 pm
Personnal " Announcements
6n 30 pm E tu'roka 7.00 pm
BBC News Relay 7.10 pm
How You Dey? — request
pogramme in piogin Eneg-
lish 8.00 pm Trohin 810 pm
Music Interlude 815 vm
Newsreel 830 pm E da Sor®
¥Yi — Current Affairs {n
Yoruba — repea! rom Mon-
day 2.30 pm . 3.00 pm No-
tional News 910 pm Social
Adverls and Promotions
%15 Owe Ati Asayon Oro
9.30 pm WNBES Theartsr

1000 Nows Headlineg 100227

Tvangelistic  Association ---
Snonsored 10.30 My Kind ot
Music by Guest Artiste) 10
45 My Kind of music by
arfistey 11.00 News
Healineg 11.02 am  Star-
lieht Hour: 11,55 Newes Stn-
tion Clnsing and National

NRC-KADUNA

5.28 Station
tion Drums; 520

fdentifire
Nationa’

1985
FRIDAY. OCTOBER liv}ﬁ' -

Version):
Anpounces-
I{wunur:icu; 6 co

5 9% nNorning Prayers
nt: 5,34 1 g P

(Vocal
5 g Fregquency

Anthem

5 du lnu
i Talk"
Turatatl lals %
IIJ\::n'llil‘lﬁ witn R T = T_FEI
Backa Da Yau: 8.00 Zahen
Gule, B.45 For Schools; 9 00
Norlh Western State Call—
inz; .30 Kano Siatle Cnu-
ing 10 06 Mu Tattaund; 16
0 Calling 9 30 Kano Slale
Calling: 10 00 Mu Tattauna
10 30 For Schools 10 45
Filin Manoma 11 00 For
Schools 11 15 Kalangu Mu-
gic 11 30 For Schools 12 00
The News 12 10 1nterlude
12 15 For Schocls; 12 30
Bukukuwa Da Al'Adun Fula
ni 12 45 Uwargida Barka Da
Aiki 1 15 Zohen Robb 1 30
Labarun Duniya 1 40 Jaws
bi Bavan Labaru: 1 45 Za
ben A TP C 2 00 Moslem Re-
licious Songs 2 30 Musulun-
ci Ke Magana 3 00 Nalion
wide 4 00 Records Request
4 30 Labarun Duniya 4 40
Inlerlude Commercials 4 45
Malters Of Opinion. 4 0
The News 10 News Com-
mentary § 15 Juma at Talk
630 Zaben Almuru 7 ) Bar
ka Da Yau 800 The News
8 10 News Commenlary;
8 15 Gundumi Fasa Kwanya
8 30 Zaben Phensic & 45
Koyvon Karatu Alkurani
900 Filin N T C 9 30 Laba
run Duniya 9 40 Jawabi Ba
yan Labaru 9 45 Zaben Ca
fenol 10 00 Nationwide 10
45 Fulani Traditional Show
11 00 Gina Sabuwar Nigeria
11'15 Zaben Dare 11 30 La
baran Duniya 11 40 Zaben
Dare (Contd)). 12 00- Read-
ing From The Holy Koran
12 11 CIU.‘C{‘ I}O\\'n and N'a..
tional Anthem.

NTU-IBADAN

GeiL — (8L T oAty (gL
— 0oL Aepol mEis opuCy
00°L — 08:9 sfeq Addeg
UED =— £0'9 Tallg Ur "SMapn
(F1V!] cc ¢ (m AMogs
laddng  gg'c — ()g'¢c uoisia
AL SEoOYas pge — poe

Irohin 7 35 — 8.00 WMusic
M='ters 8.06 — 8.80' Awada
(R) %.30 — 8.55 Back Lo
the land (N) 9.00 — 995
Network News 9:30 — 055
Matter of Conscience 10.00
— 10.30 Views and Reporls
10,30 — 11.00 Controversy/
Fhavean’ Anels 1100 —- 11,
55 Defective 11.55 —- 12.00
News Summary 12.00

—

Close Down

NTV-LAGOS

B0t — 830 Chiddreen's
Time 6 30 — 7.00 Nigerian
Dances 7.00 — 7.10 News
710 — 800 Public Opinion
800 — 9:00 Svoris 9.00 —
9:30 News 930 — 1015
15 — 11.30 Manix 1130 —
Matters ef the Moment 10.
1200 NIGHT Cap wilh
News Sumary News

05 Sedon Promution &
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The Oyo Stule'Steering Commitiee which is chairged with the respon-
B sibility of conducting elections into the Local Governments in the State

5 October 28th —

- Novembor 12th, 1878
Nevember 15th. 1976

B November 13ih — 30th

Dacember 2nd, 1976

4 ‘December 2ist, 1976

“Dacember 24th, 1976

005200720225805105¢

oz0000565000

<
s S W)

*Dzcember 26th. 1976
Dezcember

=

1
Y
i
i
-
b

“December 31st, 1976

BT

® January $th, 1977

- 3 . 3'
'@ January i4th. 1977

=~

~Ciclober 22nd — 28th, 1976

#
= ;dwmaonawnaasacm-scsss:maeaeaasoaawwﬂ’“

on December 28, 1976 has approved the following programme for the elec-
, tlons for the information of members of the publici— -—

— Publication of th& List of Voters and

hearing of objections and claims.

— Compiiutimj of the final list of Volers.

— Statutory announcement of the day

ol election.

— Nomination of Candidates.

Nomination forms to be collected from
the: Office of the Local Government
Government

Secretary in each Local

area as vom November 1511, 1976.

Publication of the names of Candidates
by the Electoral Officer at the Office of
the Secretary ol each Local Govern-

ment.

Publication of the names or Candidates
and the location of polling stalion or
stations in each ward and an indication
of the pm‘sofls entitled to vote thereat
by the Electoral Officer.

Names ol Polling and Counting Agents
to be

candidates.

given to Electoral Officers by

— Election Dav

28th — 29th, 1976 — Counting of votes and announcement

of the names of successful candidates.

Publication of the list of successtul can-

didates.
‘Inaugural meeting of Local Govern-
ments at which Chaivmen would be

q.'l.ut:u:d. . 3

Appioval ol the Chau‘n‘ten_bj\':-f}:e Mi-~

litary Governor.

of the Courizil at which full-time Su-

3 ; b
pervisory Chairmen of Committees g

would be appointed. N

\
!

Y

—#TEOTO0202232500 |
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OYO STATE OF
NIGERIA

. Local Government Election,
| 1975

1]
(\]
0
L))
4
0
(1)
[\]
(1]
(]
(1]
@
(A
(]
0
[h)
L]

v
1
A"
0
(1]
Q
)
{ '
&

S
—— e

n.-.
i

Uevelapmen:
Ami Property Corporation
Vacancy For The Post

e

~ Lagog State

01 Genera! Manager

for the post of General Manager to the Corporation.
Qualifications:

The qualifications required for the post are as follows:

(i) A pecognised degj'ee. in Kconomics, Business Admi-
nistration, Law, Social Science, Estate Management,
Engineering and Architecture:

(i) Gopd professional qualifications in either Law

ing, Architecture. y

Personal Qualities: S
High integrity, dyvnamic~eadership. motivation and
drive. : iy

(iii)

(iv) Experience:

Candidates must posséss not less than 10 years post-
qualification experience with wide. varying and sui-
table experience with at lu.t,ast 6 yvears in senior ma-
nagement level.

(v) Candidates should not be less than 35 vears old.
Duties:

By virtue of the LSDPC Edict 1972, the General Manager is
the Chicf Exeeutive of the Corporation — with ultimate respon-
sibility for the implementation of policy decisions and for the
dav-to-day administration of the affairs of the Corporation as
laid down by law. .

Salary: »

Grade Level 16 — N11,268 x N11.844 x ¥§¥12.420.
Conditions of Service:

The Corporation - operates a non-contributory Provident
Endowment Fund — though plans are under consideration to
adopt a pensionable scheme soon. Residential guarters is avai-
lable on the usual conditions. There is also a Staff Housing
Scheme for Home Ownership. Other fringe benefits are similar
to those applicable in the Lagos State Public Service.

“Method of Application:

Applications (three copies) stating full Curriculum Vitae
(age- marital status, education and qualifications. working expe-
rience) incliding names and addresses of three referees, one of
whom must be the applicant’s present employer. -should be
addressed 10:

The Chairman,

1a#0s State Development and Property Corporation,

d

& ' 04F-0. BOX 507, LAGOS.

&

Sl Aoy & -y . : 3
9 H/rl transfcv TE’%EG{WS thig 15th November, 1976, Sccondwment
a

\]

Hulding of the first ordinary meeting 2

may be negotiated, whefe applicable.
The sucea

fessful eandidate should. it possible. be available to
assume duty gp . 1¢ December, 1976.

LAGOS ST} . :
ROPERTY TE DEVELOPMENT &

CORPQRATION:

UPEIU INp o RP
}}jnp.mu. USTRJAL ESTATE,

\“-_..__::‘-__: = =

Applications are invited from suitably qualified candidates |

Aceountancy. Town Planning, Surveying, Engineer-

e e e
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. SUPP ENTARY ADMISSIONS 1976-77 |
| - )
0 R . 3 3
1.: S U L E i ¢ r % - \-. \.J E i _qE-_; f :=
3 " - | 8
;‘ 2 \ (\ ; = g 2
A3 s ;
CTFE ‘} :
o ! . ke :
(4] | SR
R | AR B = ol S T e o e e 3
1] i - : E
o . R o : : ; L
¢ 1. The candidates listed hereunder have been oﬁersou;.nd tP":'VlSlona] direct ent y admission to Part I of the degree programme in the Faculties indi-
o rated. The candidates are 1‘l'qUilde%A§?P§;t mc[;le EE%{ tlhge'?gieglstrar (Admissions) to collect their letters of admission and proceed to register
= o for their courses not later than FR , 20TH. CTCBER, 1976, - . .
2 2 Candidates accepting their offecs aie vequired 10| bring with them a non-refundable deposit of 220.00 and their original-certificates or statement
A} * :
) of results. :

3.

1. FACULTY DF ARTS AND |
SOCIAL SGIENCES \

(a) ARTS : ;

ANTHONY, Shadrack Erhabor !I
AGBOSA, Kusienan Emmanuel

AGBAHWO, Stephen Smith l
CHIGBUE, Clement Okobshi I

EN John x |
EDO-EOTMHEN, Godwin Osajede |
EBAH, Thomu May 7

EDJEREN, Fuolix Ovie Oradjeke
JIBROMAH, Richard Monnee I
MORDI, Glacys lfeanyi (Miss)

NEKPING, Ekpenyong Okokon

OTTIH, Florence Ngozl { Miss)

OMIYI, Mich#el Ebosadoade 1
OTOKHINE, 3enjamin Ahqha'rm

OKOLIE, Philomina Ewengi (Miss) J
ORGIH, Victoria Agboayemie

(Miss)

OGBEWEI, Ehinyan Gilbert - |
PHIDO, Kelly Edward |

(b) SOCIAL SCIENCES |

"AZIGBO, Efe Rose '
APPAH, Ekpen
AGBONIKA, Peter Omeneiu
AUDU, Alhassan Akor £
AKPANTAKU. Isaac Durejaye '
AMENKHIENAN, John 3

L Ebiobhoinre 1
ALMONA, Pairick Uche
ADAMA, Abu 1
AKURU, Sunday Izinduonlsn
ANEMONASE, Ayo Peler Sunday
ADAGHA, OMONIGHO J.
BRAIMOH, Suleiman Okhaloede
COLEMAN, Theodore Egwes
DIMPKA, Hari Otua
EJEMARE, Heurietta Onome
EGBO, Peter Chukwuyem
EBILOMA., Sunlday Abduj
EKPEKI. Okp:vherhe Gahricl
ERHIEGUREN, Ovojericn

Epharai

EJEMEYOVW! Tgha Andy T :

E ] . 1 v Flhiaeatla
b Pt -;",*'iwt 25

ETUK. Gregoiy Thomas
FOFAH, Nova oo Emmanuel
GEORE, Silas justince
28 IGUGU, Victoria Omatie
IGBINOBA, Fanmanucl

& Osadebamwen

UEKU Usivwoma

0 S0 =3 W Pt b

W U R B

W W

55536755055 500385038080003532328C

28
29
40
3l
32

34

33
36

38
39
40
41
42
43
44
45
46
47
CH
49
50
5l
a3
o4
55
6h
b7
50
54
60
61

62
(3
4

5

| 66

|
Z2253s 5&1950509':5*955599—. . ——

NIGERIAN TRIBUNE,

IZE-IY AMU, Henry Eghosa
IKHALEA, Akhiemien Ignatius
1TSEDE, Christopher Oshoma
IDRISU, Ibrahim Dauda
IZUAGHE, Momoh Sule”
JIMBA, Jajiba Adam
MOSES, Elizabeth Omotunde
(MMiss)
NZEMEKE, B, Patrick
NWALUPUE, George Chukwuka
OKOH, Ndubuisi Paul
OBAZE, Samuel Osadoloy
QKOJIE, John
ONOJORHOVWO, Eseroghene
OSENI, Joan Fumilayo
OJISUA, Benjamin
OJO, Vincent Tuma
OSIGBEMEN, Godwin Peter
OSAMWONYI, Inugharo L
KHUMHALE, Ivhieramor
OMOLOWO. Siaka Aniwe
OFORGHOR, Anector, Abumers
OSEJI, Martins Pereowei
OGUNDU, Wali Appolos
OGBANJE, Emmanuel
OBASEKI, Johnson Peter
OHIEMBOR, Qlubor Reuben
OMENIKA, Pascal Chukwuka
OMOKHARE, Samuel Otutobo
TSEJEM, Terrumum Ezekiel
UWAGROE, Mobie Orrimichen
UMITKORO. Marshal
NGHFLTIYOVWE, Jacob
UDITEBOR. Omoregie Joseph
UTOMALIKI, Beni Joel
UNOFITAH, Archibong Akpan
170K A. Francis Okolie Y
U'RHOLE. Oluaywoga Paul Enajero
WANCGHD, Tabare
vAKYRU, Idi Baba

FACULTY OF EDUCATION

Ed. (Arts)

ABBEY-KALLO, Godfrey Ben

AII,CKPEDE. B, Ikhaefa
ATSABOR, Ambrosc Djemudia i

A e s, R ST

ik ; | Onyemachi
AGRBAMUCHS. Anthony
ASAGBA, Oviucreaye ;
ASOYA. Mari Gorelli Adobi

. (Mrs)

3 o S L
WL k

AWOM, Philenon Acinze

|

Ly
|
'

Offers of admission not accepted on or before Fiday, 20th October, 1976, will be deemed to have lapsed.

B. 0. AKWUKWUMA
Registrar.

seasEscoso0500
agaso—Asaaass::c:scsca:=as¢s==ceoeaa:sssasosasaoassaaaseca:asaaceﬁa.ano co0

18 BIOWE, Ororowa Qjike
11. ESIERE, Etim Sampson
12 EREMASI, Kenneth
13 EFAKPOERIERE, Sam
Ejenakevwe
14 EGWAKHIDE, Gregory Imomoh
15 EKPEKURO, Thomas Ewubare
16 EDIENE, Victoria Joshua (Miss)
17 EHIGHALHA, Pius Osajie
18 EYENANAOQOTU, Julius Oluwo
19 EDOMWONYI, Ambrose
Edoghigiawerie
20 ENEMAKU, John
2] ESANGBEDOQO, Victoria O. Andrew
(Miss)
22 IBON, Emmanuel Okon .
23 GBAGBEKE, Jacob
Omanuayen
24 IBO, Okon Ayi
25 IGHALO, Monica Ejehiokhin
(Miss)
26 1BIANG, Bassey Arikpo
27 IRUENABERE, Woriboye
28 MANYAM, Becky Sewuese
29 AWABUOKU, Rhoda Chinwe
(Mrs)
30 OFILI, Tony
31 OYENIYAN, Bela Tiamiyu
32 ONAGHISE, Louise Monday
33 OGWO, Sunday Chiyeme
34 OKORAFE, Gabriel
35 OKOTIE, Jacobs Ogaguvie
36 OSAGHAE, E. Eghosa \
37 OBADINA, Isiaka Yomi ~ )
8 OWOLABRBI, A. Florence (Miss)
39 OGU. Ruth Ladi (Miss)
4 ONOSE, Ann Evbo (Miss)
41 OMOLUABEI, Evelyn Alukhomo s
42" OKOSOR, Sylvester Uhonmoibhi 0
43 OSARUNWENSE, Francisea (Miss) s
44 SISTER, Onyekwe Maria Goretli 0
Noozi (Miss) ";
45, TOYE, Clement Olajide '-:)
43 TANIRU, Babs )
47 TETSOLA, Rebecea Oahenecauke g *:“
i IRITERT Ruran Ondine Yl a
(h) E.Ed, (Social Scientes) S
1 AJAILE, Dennis Ikemefume g
9 HARTTNAW Hakeren ) )
3 KOLAWOLE, Samuel Clu’ o
4 ODEDE, Ataiju Richard 0
5 OQOLUMIDE, Akin Oluyemi ::
0
(\]
0
(Coutinued on page 13) 2
(A ]

St t DSensunsesE05002550005008052505655505059C0552805053030038

FRIDAY: OCTOBER 15, 197¢ 2



PROPERTY DEVELUPMENT CORPORATION Ao’
CYO STATE
Corsiitated Under Western Nigeria Law

” No. 12 of 19358

P, M. B. 5214

o n. AC/E51/VOLIX/GM/162 | 1 Thadan.
B R R 20th October 76
Your Ref. No....... B N et i ! .‘ % LU T j_-""' "’_ . -"---'---!-M-._.,T.‘I:r:_‘--_l-.-
CONRIBENTIAL S0
R A y, : N
The Permanent Sécretary I 4 ‘
Ministry of Finance & Economic Development (it 7 :
Ibadan L
Oyo State _ A, ;
Staff Structure gﬁ Draft Estimates 12‘26(22- = |
or Property Fe O;Eent orporation
of Oyo State

1 am directed to acknowledge receipt of the: copy of the Minutes
. of the Meeting held in your Ministry by our Corporation representatives
on 30th September, 1976. This was forwarded to us under cover of
your letter reference No,Est.A.3/2/76-77/12 of 18th October, 1976.
--~ As requested we hereby enclose fifty (50) copies of our revised draft
Budget 1976/77 within the two-day time limit imposed.,

2. The Board of this Corporation in conjuction with Management has
given further consideration to the issue of the proposed change in Staff
Structure, It has been decided at our end that the Office of the Military
Governor be approached on the specific issue of determining the
Personal Emoluments portion of our Estimates on the basis of the current
Structure in the interest of stability and effectiveness. The current
Structure was adopted less than a year ago and it is felt here that it will
be disruptive and distracting to have it changed, all of a sudden in the
middle of a financial year., The Secretary to the Military Government
and Head of Service has therefore been approached to grant approval to
your Ministry to determine our Personal Emoluments Vote on the basis
of the current Structure, 1 am to point out that except for this amendment
which in finencial terms amounts to only 0,2 million naira cll the other
alterations agreed upon at the Meeting have been duly incorporated and
to the exclusion of any others.

3« We do hope that the Secretary to the Military Government and Head
of Service would convey decision on the issue soonest €0 as to facilitate
your final approval of the Budget about which our Corporation is so
anxious. I am to convey you our thanks for the cordiality and cooperation

at the meeting., :
s d
(s %?{\/@ Wﬁ%‘

Ay Oyebode)y™
for Genersl Meanager,
Property Development Corporation.
Copy to:- No.AC/651/Vol.1X/GM/162A
Tbadan: 20th October, 1976.

The Secretary to the

Military Government & Head of Service
Oiffice of the Military Governor
Ibadan, Oyo State

For the attention of Mr. T.A. Akinyele:

Above is for your information and necessary action,
reference our letter No,AC/651/Vol.1X /164 of 20th
Qctober, 1976,

| 9\
> g < 0l (s, A@m
Yy~ q‘—(% - l for General Manager,
e Property Development Corporation,

oA AKINYELE 5 g o, S &PV LA LN TLAL
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PROPERTY DEVELCOPLENT CORPOR.LTION, OYOQ STATE

INDI

NEY REVISED DR/IFT ESTTL.TES

1976/77

October 20, 1976



OY0 ST.TE PROPERTY DEVELOPLENT CORPORLTION

DR:FT REVISED ESTILLTES 1976/17

(for 6 months =~ Oct, 1976 to lMarch 19

SUMKLRY

Revenue

Mortgage Loan Repayment

Savings Deposit

Personal Emcluments
(sce details below)*

Other Charges

Capital Ixpenditure

-5
9344140

150,000
1,080,800

462,110

el /
¥ .__,""
H B
1,374,140
1,000,000, o) 10
1,542,910
12,386,030
13,928,940
1,554,800

*Details of Personal Imoluments

Board lenmbers

General lianager's Office
Ldministration Division
Estates Division

Legal Branch

Works Division

Liccounts Division

B

19,360

69,940
188,360

137,240
63,950
430,730

171,220
1,080,800

“For the entire Financial year,

The Corporation's

needs amount to only half of this, The working-
figure is therefore ¥540,400,



- 2 -

Oyo State Property DeveloEEent Gorgomtion

Bstimaotes — 1976

Head 1 = Reventie

L A
Sub=head ’ Details of Revenue ;E;;g%ea Remarks
1 Ground Rent 1,000
2 Interest on Mortgags Loans}
(Non-Gorporation Houses 75,000
3 Interest on Mortgage Loans) 16,000
Corporotion Houses
4 Interest on Staff Advences 4,000
5 Interest on Short-Term Deposits 3,000
6 Inspection fee for Mortgageloans 8,000
7 Sale of Plans & Specifications 2,000
8 Plens Approval fees-Sub-Leases 10,000
9 Insurance Agency Commission 2,000
10 Rent of Corporation Houses 3,600
11 Survey feces for Sub-Leases 12,000
12 Legal fees for Sub-Leases )
Contract Agreement and Mortgages) 40,000
13 Fees for Lepgal Searches on ;
documents for loans 1,000
14 Mortgage Loans Application fees 2,000
15 Stamp Duties & Registrotion
fees 10 token figure
16 Canteen Receipts 10 H H
i Miscellanecous Receipts 3,500
18 Estate Maintenance Charges)
(Industrial & Residential ) 10
19 Costs & Damages cwarded on %
litigation e s
185130
CAFITAL RECEIPTIS
20 Sale of lend e o 10
21 Sale of Houses 750,000
22 Mortgage Loans Repayments 12,0,000
23 Savings Deposits 1,000, 000
2,190,810 - - - -

Grand Total Revenue 230145100

= ———
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OYD STATE PROPERTY DEVELOPMENT CORPORATION
HEAD II: RECURRLNT EXPENDITURE DRAFT REVISED ESTIMATES 1976f77
SUB=-HEAD: PERSONAL EMOLUMENT
Item Establishment DS S Estimates
No 1976/77 : 1976/77
M
Board Members
s 1 Chairman at WN4,000 4,000
2, 6 Board Members at W2,000 12,000
3. 1 Confidential Secretary I1I,GL,07 2,500
4, 1 Messenger, GL,02 860
Total = 19,360
GCeneral Manager's Officse
Se 1 Gensiral Manager, GL,15 18,000
6 1 P:rsonal Assistant GL.10 5,460
Ta 1 Confidential Secretary,GL,07,08 2,500
9. 1 Clerical Officer, GL.04 1,170
10. 1 Messenger, GL,.02 B60
Total = 20,920
Internal Audit Section
11. 1 Principal Internal Auditor, GL.12 Ty 044
124 1 Senior Internal Auditor,GL.10 5,460
135 1 Internal Auditors Grd.I/II,GL.09,08 4,370
14. 1 Senior Executive Officer,GL.09 4,670
15. 1 Highsr Exccutive Officer,GL.08 3,270
16, 2 Executive Officer/Assistant
Executive Officer, GL,07,06 4,400
1% 3 Senior Clerical Officers/Clerical
Officers, GL.05, 04 3,900
18. 1 Stenographer, GL,.05 1,440
19, 1 Typist GL.0O3 930
20. 1 Messenger GL,02 810
Total 36,360
Public Relations Sgction
21 1 Public Relations Officer Grd,I/
Snr, Public Relations Officer,
GL.09, 4,370
22, 1 hsst, Public Relations Officer,GL,
07 2,500
234 1 Senior Clerical Officer/Clerical
Officers GL.05,04 2,610
244 1 Oriver/Projectionist GL,05 1,440
25, 1 Typist GL.03,04 930
26. 1 Messenger GL,.02 810
Total 12,660
GRAND TOTAL ~ OFFICE OF THE GENERAL MANAGER: 69,940




R L

0YQ STATE FROPERTY DEVEIORMENT —CORFORATION
~ DRAFT RAVISED BSTIMALES ~ 1976777

Heed II - Recurrent Expenditure

Sub-head I -~ Personal Emolument.

s ——

Item Establish- l . Estimate
No. ment | Pio's & 1976/77
76/11 |
: b o
: ADMINISTRATION DIVISION 5
57 1 Controller of Administration GL13 [ 7,770 |
5 Administration General Section
28 ! 1 Prifcipal Assistant Secretary GL 12 7,110
29 1 Senior Assistant Secretary  GIL 10 5,460 |
30 2 hssistant Secretaries I/II GL 09/
; 08 7,640
31 1 i Senior Executive Officer GL 09 st
32 2 . Higher Executive Officer GL 08 6,530
33 3 Executive Officers/Assistant
Executive Officers GL, 07/06 7,090 ’
& 1 Confidential Secretary GL 07 2,500 E
]
35 i 1 Stenographer ¢L 05 Lu40 |
36 6 Senior Clericel Officers i
Clerical Officers GL. 05/0L 8,020 |
: ;
37 2 Chief Typists GL. 05 2,880 ¢
: t
38 : 5 Typists GL., 03/04 by240 i
39 | L Clerical Lssistants GL. 03 3,790 5
{
40 L Telephone Operstors/Attendent GL 03 3,960 i
| !
' 4
41 5 i Messengers GL, 02 [ 4,100 E
L2 ! Office Cleaners GL, QL i 5,760 {
L3 " E Despatch Rider GIL, 02 , 830 1
Ll 1 : Rest House-keeper GL, 03 i 900 ;
i i :
45 E 1 { Senior Motor Driver/Mechenic GL 06 ! 1,910 i
46 ! 26 ! Pootballers cL 03, o4, 05 i 30,1,50
. H 1
L7 ; 10 | Motor Drivers GL, 03/0L ; 9,000 |
48 1 ! Head Security Guerd GL, 05/0L | 1,640 !
| L
Lo 4 ; Security Guesrds GL., 02 3,220 E
i i 5
C N B | Watchmen: GL. 01 21,600 |
! BNty
| [152,710 |

-

—========

s s b e [ b —— & e S ——

Remarks

At h e — i s c—

Oshogbo

& Ife

sae Note



0Y0 51..TC PROP.RTY DUVELOPMENT CO
DRAFT RUVISHED BSTIMLTES - 1

=5

Hecd IT —~ Recurrent . =pendiiure

b-herd

= Peorsonnl Enu

luriont

RPORATION

Iten No. Batabli— Batipnte Rerinrlco
shrient Pos t 1976 /77
1976/77
FERSONNEL SHECTION
51 1 Senior Assistant Secretory,
GL. 10 5,460
52 1 Assiotant Secretory,
Grode I/IT  GL.09/08 4,370
53 1 Senior Dxecutive Officer,
GL. 09 4,370
54 1 Hirher Bxecutive Officer,
GL.CS 3,270
55 2 Sxceutive Officer /Ascistrunt
Trccutive Officer, GL.OT/06 4,500
56 3 Seaior Clericnl Officers/
Clorical Officers, GL.05/04 4,370
5 1 Stenorsragher, GL.OS 1,440
58 1 Typist, GL.03/04 1,050
59 1 Messenrer, GL.02 £30
29,660
&
Medical Unit
60 1 Senior Dicnencary Aogistont,
¢L.06 1,910
61 1 Dispznzary fccistant, GL.O4 1,170
62 1 " Dispensary Attendent, GL.O2 810
63 1 Reteiner fees fer 1 visitineg
Deeteor O ¥20.00 cnch vicit
twice a week. 2,100
Total:= 5,990
Grend Totel:~ Administration
Division 188,360

—— ——— ]




0YD STATE

-0 =
PROPERTY DEVELOPMENT CORPORA

TION

ORAFT REVISED ESTIMATE 1976/77

HEAD II: RECURRENT EXPENDITURE
SUB=HEND: PERSONAL EMOLUMENTS

Item Establishment Estimates
Noe 1976/77 Post 1976/77  Remarks
64 Estate Division M
L]
64, . 1 Controller of Estate GL413 7,770
65, 1 Principal Estate Officers GL.12 7,110
b6, 3 Senior Estate DOfficers GL.10 16,380
674 8 Estate OFfic:rs/Valuation
Officers GL,08s 09 31,130
684 2 Senior Egtate Inspectors GL.OS 6,530
69, 3 Higher Estate Inspectors GL.OS 9,800
70, 10 Estate Inspectors/Asst.
Estate Inspectors GL.O7306 22,020
71 1 Confidential Secretary Gdes II
GL,O7 2,500
72, Stenographers GL,0S 5,760
73 12 Senior Estate Asst./Estate
Assistants GL.05; 04 15,780
74 6 Clerical Assistants GL,03 5,540
754 4 Typists GL.03; 04 3,600
T6a 4 Messengers GL,02 3,320
Total = 137,240
——
Legal Division
e 1 Chief Legal Officer GL.13 T4770
78 1 Principal Legal Officer GL.12 74110
79, 2 Senior Legal Officers GL.10 10,920
80, 3 Legal Officers Grde I/II
GL. 09; 08 11,190
B1. 1 Higher Executive 0Officer "
(Legsl) GL. 08 3,270
82, 3 Exécutive Officers/Assist.
Executive Officors GL.073 06 6,320
83, 1 Confidential Sgecretury Grd, II
GL .07 2,500
B4 Stenographer GL, 05 1,440
85, 5 Senior Legal Cluzrks/
, Legal Clerks GL, 053 @4 6,510
Eﬁ. 5 TypiStS GL. 03; Dd 4'5‘{30
B7. 3 Messengers GL, 02 2,420
Total = 63,950

la-oa.t-/?
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0Y0 STATE PROPERTY DEVELOPMENT CORPQRATION
REVISED ESTINATES
Head IT: Reourrent Expenditure

Sub-head I: Personal Emoluments
toiif

-

I;;gn.z .Ent:‘;i.;ah £ ._1’. o s t ;E;%%;%e s Remarks
1976/77 - =
. WORKS _ DIVISION ¥
88 1 Controller of Works GL. 13 1,710 _ .
89 1 Confidential Secretary 6rd. II, T
Grade Level 07 - - 2,500
90 & Glerical Assistant GL. 03 930
N Y  lMesserger, GL. 02 T, 830
12,030
ENGINEFRING SECTION
92 t:i. 9 v Principal Engineer GL. 412 : 7,110
93 e 1 Stenographer, GL. 05 1,510
oL 3 Senior Engineers GL. 10 - 16,580
95 b Engineers Grd. I/II, GL. 09/08 ° 15,890
96 1 Principal Technicel Officer GL. 10 - 5;460.
97 2 Snr. Technical Officers GL. 09 9,390
98 % Higher Teshnicel Officers, GL. OB - 1:;?,060
99 12 Technical Officers/Asst. Technical i
' 0fficers, G.L. 07/06 26,5420
e S I T Foremen GL. 06 7,630
101 e Snr. Technical Assistants IT GL. 05 8,640
102 : e Technical Assistants GL. 03 8,100
103 s Chargemen, CL. 05 5,760
104 10 Senior !Lr&:ts&ns GL. 0k it g 14,640
105 1 Enrs Road Overseers, GL. QL . | 1,170 e
106 iR Koad Overseers, Gl 5::3"- _f:_;—-..-v;;‘;%'.w---.-::_, .. 3,600 , ,‘-
107 1o Artisans, GL. 03 48,000
108 10 Semi-skilled workers, GL. 02 8,040 J‘u e
109 20 ‘ Unskilled - Workérs, GL. Of flh00 T
110 1 Typist, GL. 03/04'*" -, = . 930
111 2 Glerical Assistants, GL. 03 2,700
186 ,0%0
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OY0 STATE PROPERTY DEVELOPIIENT CORPORATION
DRAFT REVISED ESTIMATES - 1976
Head II — Recurrent Expenditure
Sub-head I — Personal Emolument

Ttem Establish- Bstipate
No, nent Post 76 /77 Rerarls
76/77 : :
Suxrvey Section = ]

112 1 Principal Surveyor, GL.12> T4110
113 2 Senior Surveyors, GL,10 - 10,920
114 2 Surveyors I/II, GL.09/08 T, 780
115 1 Principal Technical Officer, GL,.10 5,460
116 1 Senior Technical Officer,.GL,09 4,370
117 4 Higher Technical Officers, GL.OB 13,060
118 6 Technical Officers, GL,O0T7 14,980
119 6 Senior Survey Assistants I/II, GL,06 :

/05 8,640
120 4 Senior Survey Assts,.in treining GL.04 4,660
121 6 Senior Choimnnen, GL,04 6,980
122 12 Chainmen, GL,03 10,800
123 1 Typist, GL.03/04 .930
124 2 Messengers, GL,02 1,610

Total 97,300

Architectural Section

125 1 Principal Architect, GL.12 7,110
126 1 Senior Architect, GL.10 5,460
127 2 Architects I/II, GL,09/08 7,640
128 1 Principal Technical Officer, GL.10 5,460
129 1 Senior Technical Officer, GL,09 4,370
130 4 Higher Technical Officers, GL,08 13,060
131 6 Tech, Officers/Asst.Tech.Officers ;
GL.0T/06 : 134320
132 1 Chief Technical Assistant, GL.OT 24500
133 4 Senior Techmical Asst. I/II,GL.05/04 4,840
134 1 Toreman, GL.06 14910
135 1 Stenographer, GL.05 14440
136 1 Assistant Foreman, GL.05 1,440
137 & Technical Assistants, GL.03 3,600
138 6 Senior Artisan, GL.04 6,990
139 12 Artisans, GL.O3 10,800
140 1 Clerical Assistant, GL.03 - 900
141 2 Messengers, GL.02 . 14610
142 8 Semi-sldlled Vorkers, GL.02 6,430
143 6 Unsldlled workers, GL,01 4,320
Potal 103,200

—_—_——
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Torks Division contd.
Item Lstablish- : Estimate
No, ment Post 76/77 Remarks
76/77
Town Planning Section
144 1 Principal Town Planning Officer
g Gl 12 7,110
145 1 Senior Town Planning Officer,
.10 _ 5,460
146 1 Tovm Planning Officers I/II,
GL, 09/08 4,370
147 L Technical Officers/Assistant
Technical Officers,GL.07/08 8,810
148 4 Technical Assistants, GL.O4 4,660
149 1 Typist, GL,03/04 930
150 1 Messenger, GL, 02 ° 830
. 32,170

Grand Tobal - Works Division 430,730



Tl e
0Y0 STATE PROFERTY DEVELOFIIENT CORPORATION

DRAFT REVISED ESTIMATES 1976/77

Head II - Recurrent Expenditure
Sub-Head I — Personal Emolument

Establishment

Ttem Estimate
io. 1976/77 Post 1976/77  Remarks
ACCOUNTS DIVISION .
151 1 Financial Controller, G.L. 173 T.T70
152 1 Principal Accountant, G.L. 12 7,110
153 1 Senior Accountant, G.L.10 5,460
154 4 Accountants IfII, G.L. 09/08 15,650
155 ] Senior Executive Officers, G.L. 09 13,440
156 5 Higher Executive Officers, G.L. 08 16,330
157 12 Executive/Assistant Executive Officers,
Grade Level 07/06 27,030
158 1 Confidential Sécretary, G.L. O7 2,500
159 3 Stenographers, G,L. 05 4,320
160 20 Senior Clerical Officers/Clerical
Officers, G.L. 05/04 25,930
161 1 Acounting liachine Supervisor, G.L. 06 1,910
162 7 Senior Accounting lMachine Operators/
Operators, G.L. 05/04 8,690
163 6 Clerical Assistant, G.L. 03 5,470
164 5 Typists, G.L. 03/04 4,570
165 6 lHessengers, G.L, 02 5,910
TOTAL lgg,:gag)
Stores Section
166 1 Higher Stores Officer, G.L. 08 4,170
167 2 Stores Officer/Assistant Stores
Officers, G.L. 07/06 4,410
168 5 Senior Storekeepers/Storekeepers
Grade Lvel 05/04 6,100
169 3 Stores issistant, G.L. 03 2,740
170 1 Typist, G.L. 03/04 900
171 1 liessenger, G.L. 02 810
TOTAL 19,130
Grand Total — Accounts Division =

Grand Total - Personal
Emolument

17f,220

1,080,800

— e o e o
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0Y0 3TATK PROPZRTY DEVELOPIET CORPORATION

HEAD II — RECUIRBUT E.PINJITURE — OTHLR CHARGIS

DRAFT REVISED ZSTIILTES 1976/71

\./

Details of Expenditure Estinates Proposed for
Head 1976/77 6 iionths
oo R F-E s -‘?'
5 . liotor Basic and Bicycle AL1WENCE.- 102,000 35,000
3 Travelling and Iileage mxpenses 40,800 20,400
4 Staff Leave Bonus 68, 860 68,860
5 Passages 10,000 10,000
6 Interview =xpenses 3 1,000 1,000
g Engineering and Drawing ilaterials 2,000 2,000
8 Architectural and Drawing Ilaterials 2,000 2,000
9 Purchase of Stationery 20,000 15,000
10 Printing Expenses 20,000 20,000
11 Office Expenses 5,000 2,500
12 Staff Uniforns 5,000 5,000
13 Postage Expenses 4,000 2,000
14 Audit Fees 4,000 4,000
N o) Advertisenent and Publicity 25,000 12,500
16 Telephone and Telegrans Expensges 6,000 3,000
17 Bank Cormission 5,000 6,000
18, Rates:- Blectricity, ater, Tenement, etc. 20,000 20,000
18 National Provident Fund s 20,000
20 Pension Funé: ... .. . s 25,000 25,000
21 Insurance Premiun 15,000 15,000
22 Staff In-Service Training Schenes 5,000 5,000
23 Conference end Seminars 4,000 4,000
24 Research Expenses (into local naterials) 2,000 2,000
25 I'nintenance of Bstetes and Roads 80,000 40,000
26 Maintenance of Offices 8,000 4,000
29 Maintenance of Staff Quarters 3,000 1,500
28 liaintenance of Houses for sale 2,000 2,000
29 llaintenance and Running Cost of Vehicles 12,000 12,000
30 HMaintenance of Accounting liachines, 4,000 4,000
Cameras, etc. (Filus, ilachine Rolls)
¢/r 181,660 363, 760
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Sub— Détails of Expenditure Estimates Piroposed for
Head 1976/77 ___6 nonths
i i

b/f 781,660 363, 760
31 Medical Expenses 10,000 5,000
32 Stamp Duties and Registration Fees 1,500 1,500
33 Entertainment Expenses 3,000 3,000
34 Board liembers Bxpenses and Allovances 6,000 6,000
35 Legal Bxoenses and Hotices 5,000 5,000
36 Iebour (Administration,Division) 10,000 5,000
37 Staff Jelfare (Including Football Club) 17,000 17,000
38 Rent of Branch Offices:-~ Ife, Oshogbo,

' and Oyo 3 6,000 3,000
%9 Interest Payable on Savings Deposits 60,000 40,000
40 Library 3,000 3,000
41 Drivers! No Accident Bonus 500 500
42 hmnual Subseriptions to Associations

of Housing Corporations of Ifigeria

and Higeria Iastitute of ilmnagement, ete. 3,500 3,500
43 Iegal Pees for Iitigation 3,000 3,000
aq Costs and Danages awvarded on Iitigation 1,000 1,000
45 Leting Allovances 3,500 1,750

—

914,660 462,110
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O0Y0 STATE PROPERTY DEVELOPMENT CORPORATION
RAFT REVISED ESTIMATES, 1976

HEAD III - CAPITAL EXPENDITURE

=Bb Details of Expenditure Estimates Proposed for
Head 1976/77 6 months
¥ - N
1e lortgage Loan Hon-Corporation Houses 1,500,000 1,500,000
a5 Mortgage Loan ~ Corporation Houses 500, 000 250,000
e Preliminary Expenses and Feasibility
Studies (New Projects) 8,000 8,000
4. Land and Crops Compensation 500,000 500, 000
e Savings Vithdrawals 250,000 250,000
TIBADAWN
6e House Construction - Blocks of Ilats
at Bodija 3,000, 000 1,000,000
Te Road Construction 1,000,000 1,000,000
8. Preliminary Yorks 50,000 50,000
9. VUater and Blectricity ‘
(Mains Installetion) 200, 000 200, 000
10, Bodija Market Improvement 10 10
11. Construction of Concrete Dpains
(existing Roads) 20,000 10,000
i2. Improvement to Alabiyamo Stream 4,000 4,000
13. Removation of old Office Block 2,000 2,000
14. Construction of Yorks Yard and Stores 100,000 50,000
15. Investigation, Survey and Consultancy fees 250, 000 100,000
(New Towns and Modern Markets)
164 Survey and Drawing Office Bquipment 10,000 5,000
17 Office Equipment 50,000 25,000
18. Swimming Pool : 10 10
19. Commercial Complex (Agbowo) 12,000,000 4,000,000
20. Development of fodern lMaxket 10 10
21. Development of lecreational Grounds
Bodi ja 25,000 12,500
224 Extension of Meain Office Building 100,000 25,000
23. Replacement of Office Furniture 6,000 3,000
24.  TFirst iid Bquipment 1,000 500
25« Fire Extinsuisher 1,500 1,500
26. Street Lighting (Phase IV) 20,000 20,000
27. Replacement of Vehicles 50,000 25,000
28« ~ Purchase of Accounting Machine 25,000 12,500

o/t ¥49,672530, 000 ¥9,054,030
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QYO STATE PROPERTY DEVELOPMENT CORPORATION

DRAFT REVISED ESTIMATES - 1976/77
HEAD IIJ - CAPITAL DXPINDITURE:

r ; Estimates. Propoged for . ..,
ﬁgga Details of Expenditure 1976/77 six Months
' e & B
, B/F 19,432,530 9,054,030
29 P.A.BX/Inter. Gon. 5,000 5,000
30 Dispensary Equipment 2,000 2,000
31 Construction Machineries (Road Rollers,
Bull-dozer, Concrete Mixers, Block
Making Machines, Grader, Low Loader
and Dumpers) 850, 850
Totals: - 20,289,530 9,911,050..
Tle~=Ife
32 Preliminary Works 25,000 25,000
33 Road Construction 800,000 800,000
3. House Construction 1,500,000
35 Water & Electricity (Mains
Installation) 200,000 200,000
36 Office Block and Furniture 200,000
37 Central Sewage Purification
Works - Engineering Design 50,000 50,000
Total: - 2,775,000 1,075,000
Oshogbo
38 Preliminary Works ' 25,000 25,000
39 Road Construction 800, 000 800,000
40 House Construction 600,000
Instal-
11 Water & Llectricity (Mains 3gtion) 200,000 200,000
L2 Office Block & Furniture 200,000
L3 Central Sewage Purification Worlcs—
Engineering Design 50,000 50,000
Total: - 1,875;000 - 1,075,000 --
Ilesha
Ll Preliminary Works Lialas 25,000 25, 000
L5 Hond Construction 800,000
L6 House Construction 300,000
L7 Water & Electrigity(ains
nstallation 200,000
L8 Central Sewage Purification Works-
Engineering Design ; 50,000 50,000 _
Total: - 1,375,000 75,000

e ——
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OYO STATE PROPERITY DEVELOPMENT CORPORATION

DRAFT REVISED ESTIMATES = -1976/77

HEAD ITI - OAPITAL EXPENDITURE:

Sub- = : 2o Estimates Proposed for
Heog Detolls of Expenditure »¥976/77 6 months
; S N N e
L9 Preliminary Works 50,000 50, 000
50 Road Construction 500, Q00
51  Water & Blectricity (Mein Installation) 200,000
52 Centrcl Sewnge Purificotion Works =
Engineering Design 0,000 50,000
Tosal:— 80@,000 100, 000
IKTRUN
53  Preliminnry Works 25, Q00 25, 000
EDE
5l  Preliminory Works 25,000 25,000
0GBOMOSHO -
55 Prelimincry Works 25, 000 25,000
SAKT
56  Preliminary Works 25,000 25,000
ERUWA
57  Prelimincry Works 25,000 25,000
o
58. Prelimincry Works 25,000 25,000
Grond Total — CAPITAL EXPEUDITURE eeess  N27,264,530 N12,386,030




PROPZRTY _DEVELOPMENT _GORPORATION

Notes on the wstimutes,

1978/
Hecd II - Personcl Bmolument:

The Corporation proposes to spenc. a fotal amount oi k1,080,800
on personaol emoluments for the year.

The Corporation lwwever, hns mansged on itls o to operate within
the opproved Estimates 1976/77 of the Oyo State Housing Corporction for
the six months of its financial year. In view of the Corporation's
enlarged responsibilities as a Property Development Corporation, it will
require additional stelf as provided for in the new Lstimates to enable
it carry out its increwsed functions. In this connect, the Corporation
will reduire finoacial assistance to the tune of ¥540,400 i.@. holf of
the total auwount of ¥ ,080,800 referred to above for the sccond huli of
o

the current finoncial year (1st October - 31 st March, 1977).

2 Aben 4b, Head IT - Personal asolument:-—

ey " 1 e i : ] a . 3
The Yootbellers erc regular employees oi the Corporation, bug they
moy be released for matches whenever the need arises.

3. Tien No. 109, Head II ~ Fersonal kmolument:-

The estimated amount of K50,000,00 is to be incurred on the following
itema:

1. Purchase of 2 Ranger Rover & B10,000 each .. 20,000

2. Purchase of 3 Land Rovers @ 7,000 cach .. 21,000

3. Purchanse of 1 No. iieter Tonker .. «s s 15,000

ko Running ond Maintercuce Cost of Vehicles .. 14,000

B L00BMorein of Bafety  e. es  se  se 10,000

1
— e

B80,000

e
—assEmEsn

The vehneles are needec for the cxecution of the Federcl Housing
projecis which are to be sited in eleven additional Divisionsl Ieadguorters

of the Stotd apart from Ibudan.



Sub-load 4 = Staff Lenve Sonus:-

Mis avount is not likely to reduce because both the
b
exictineg and new steff to be employed wrill be entitled to

leave bonug.

L

Sub-head 10 - Priating .peiness=

is o recult of chonge of name wegt of the existing
printed forus will Lsve to be changed. Consequentily, the

Corjoration will spend iwore on printing expenges,

Sub-head 12 — Staif Uniform:

Nothing has becn spent out of the originsl provision

of 75,000 hence, this siount hns been repeated.

Sub-heed 26 - ilaintenance O Betatos an

—

i
)
1
|
i
'
1]
\
3
i
i
i
-
]
L
]
|
'

The estimated znount of 00,000 is to he sJeat oni

(1) manloyaent of €5 deily naid worlers
a2t the rate of IM,C00 Ve 135,000

(:'Li Purchese of meterinls for road
maintensnce o 15,00C0

o ———

700,000

i L el
e e wew e

Bowever, only h-1f of ihis avount 17ill -iov be required for the

enginizg half of the current finaeisl year.



Hopad III = @npital iscponciture

Sub-hoad I. Loon Refund to Oyo Stotc Covernoent i~

I'o provicion hes beea nade for loan refund to Oyo State Governront
for ihe noxt 6 months becouse the Corporation will be putting up 2
separate paper on this roquesting the Covernnent to wwrite-off 211 the

oxisting loans.

Sub-hoad 2, Hortmarc Loan — Non-Corporation Isuees )

Sub=head 3, liortmare Loon — Cormoration Housos

The anouts provided under the twvo subhecds tale into consideration

jncreasc in derand for mortrnge losns as a rosult of the fall in the

intorest rates fron £i% vhich it used to be to 3 por conum os dirccted

]

by the Tederal and State Govermnonts.

Sub-heod 7 — Housc Construction:

L3 on aspect of its functions, the Corporation proposes to construct

somo blocks of flats on its Bodijn Bstate on rentoge basis..

Sub-herd 20 - Conncrcicl Shopping Cemplex, Lobowro:

The Azboro Commercinl Shopping Cenmplex Coes not appoar to be 2
plen project. However, since the Jtate Covernment hns directed thot
the Corporation should be respongible for its planning ond crecution,
it will bo nccessery to have n clear directive as to the source of
finanece of the soid project. The Covernncnt suarantec nay he required
if the project is to be finenced by losn. oLonc vaynients arc elready
due to be nede to four Consultents who, on the instruction reeceived

fron the Office of the lilitery CGovernor, have submitted cesiims.
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0YO: STATE PROPERTY DEVELOPIZNT CORPORATION
BRITZF_OF 1676/77 EETIMATES

The Dﬁo State Governrent has aet up the Property Developoent
Gurpor tlon as successor to the Oyo State Housing Corporation.
24 Tha functions of the ncw Corporntion conpriée-fha followins:

(1) Implcnnntatiun'of Tedorel Housing Schenie

projoets;

(i1) Retention and corraphical extension of

the Housing Corporation ~ctivities;

(iii) Property Develcpnent: this inecludes the
developnent of shoppins complexn, narkets
and censtruction of blocksiof flats; cte.,

(iv) Bstablishmont of now satellite towm,

Housing Poliey:

e Reference is nade to Chapter 4, *ar"'rrﬁh t of tJO Fedcral Nlllt?ly

Governrent's vicws on the Report of the Rent Pnncl, whlch lntcr—ﬂllh
saysi-—
The Pancl reconrmends that:-

"Thc State Housing progranme vwill need to be
considerably stopped up to be in line with the

Federal Governtient's policy on housing"
Conrent:

"Govornment cccepts this reconvendation.

In the current cffort ot re-orderins the
prioritiés in the Third Tational

Developnent Plan, one of the crucial areas

on which Governnent has Cecided to plece
rreater crphasis is housinz, Necessary
steps will be talten by_thc Tederal Governoent
to assict State Governments to the extent
necessary to cnable then undcrialce bigszor
housing prosrannes not only in their urban
centres but also in a2ll = ulnlstratlvc

diviaions of the States'.
4. In pursucnce of the above, the Federal ilitary Governnent has
directed that 200,000 hcusing units should be put up within the Iﬂ;ﬁt

period 1975-80. This, in offect, hes rultiplied the oriminal plen of

sl
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60,000 housing units ?hree-and-haiﬁ;tiéob:'70ﬁt of these 200,000 units,
7,500 units arc to be completod gy the Oyo State for the Foderal
Govarnrmont. In addition to this, the State Governuent hes plan to build
about 4,800 housing units &urin; tﬁé plon period. A4s the agerey of
tho seié two Governmchts in Oyo State, fhc Oro Soto Property Noveloprent
Corporation is thereforc cipccted to construct ~ total of {1,5001housing
units durins the plon period. Out of this, only 25C housing uﬁits have
been put up within sixteen nonths of the plen period. Chapter 4,
Reccruendntion 7 of the Rent Ponel's chort,vwhich the Federal Hilitary

" Governzent accepts says:

Mhe Federal Housing Autherity should nin
st 10C per cent perfcrmsnce of its
orosrerne, o8 onythins short of it will
further worsen an rlready bad situntion".

If the Corporation is to nchieve its tarset, production rate has to be
stepped up 15 tices.
5. The total finonciel involvenent of the proposed Scheme, enuierated
above is estin~ted at ¥267,750,000.00, Out cf this anount,
¥183,750,000.00 is to be spent on the Feloral Housins »rojects on the
following itens:

(a) Construction of 7,500 housin~ units;

.

{b) Provision of infrostructursl freilities,
i.c. roads, unter, electricity, drainnge

and central seware trentment vorlss;

(¢) Surveyins of 1,500 ncres of land;

(2) Preparption of layouts.
6. fhc Stote Governuent's prosrenne which involves the construction
of 4,000 housins units will reéuire the ncquisition of obout 800 ~cres
of land, It is estinnted thot it will.cost a total cnount of H¥B84 rmillion
to conplete the said 4,000 housings uni#s. This anount is te bé expended
on the following ifens: 4 |

. (2) Lequisition of 800 acres of lend;
(b) Suvrvey - perincter and contour;
(¢) Proparaticn of layouts; .

(1) ©Drnrineering Consultoney services;

(¢) Developrnent of infrostructurel focilities.

sea 2
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7. Apart fron the sbove, the Stnte Governrent is ‘4o orovide lmnd for

both thoe Fedorsl and State Housiny Schories for the construction ;f

=

7,500 and 4,000 housins units respectively. The total cost of 1,500
pcres and 800 acres of land for the Tedersl ~nd State housins projcets

rospectively is estinnted at ¥383,330.

Hlousing Corporation Lietivities:-

8. The Ilousing Corpcration nctivities which the mew Corporaticn is to
retain ~n? extend to 21l the divisional headqunrters of the Stotes
jnclude nuon~st cthor thinss the developoont of resicdontial sand industrial

ostotes for acquisition by rienbers of the public. Unler these functions,

T L F
the Corporation sronts nortsase lonns to menbers of the publie, leys out
industrisl and resildentinl plots and constructs houses. In parnaraphs
266 & 267 of its Report, the /nti-Inflation Task Force rade the following
reconnendations, which the Federal Military Govcernrent has accepted:

(a) "The implenentation of the housins estates
listed for developoent in the Third Plan
should be speeded up ond cvery effort
should be rade to overcconie a2ll lesal and
finoncial problens that neoy be holding
back npore rapid developnent (merasraph 266);

(h) In order to naxinise the inpnet of Covernnent
capital expenditure on housin:, equal cuphasis
should be given to direct construction of
residential units on? to the provision of
basie infrastructures in verious layouts on
which individunls can build their owm

houses (pararraph 267).
9. 'The Office of the Ililitary Governnent in its letter Ref. To.
SP/8.416/67 of 14th Jenuary 1976, directed the Corporation to implement
the above-nentioned recormendntions in addition to Redonmnendations
268 — 272, To cnable the Corporation inplenent the roccmnonﬂa{ions,
the State Governnient will have to nake adequate finoneinl provision.

Property Developient:—

10. Ls rorards property developnont, the idoa of constructing a

shopping coriplezsin Ibadsan had nlready been teken up by officers of

@

both the Hinistry of Finance & Teononic Developrient and Hinistry of

/x
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Wforks and Housing, Oyo State, at tho instruction of-thc Office of the
Military Governor. [ site opposite thp‘University of Ibadan has been
eornarked for this purposc.znl o rejuteble architectural firn in Ibaden
has alsoc been eornmissioned to desisn e shopping conmplex which will
provide for shops, bukatariat, cinehe, offico blocls, ﬂcjértn?nf;store,
banks and nicht clubs. The designs have been corpleted gnﬁ éub:itteﬂ'
to Oyo Statc Governrent for comrents, In view éf the nﬁhnituéetdf the
project, the Corporation will require.a srant or loan to cnable it |
stert the project.

Hew Towm:—
11,In the 1976/77 Oyo State Bud~et Speech rade by Iis Txcellency,
Brigadicr David jeuihewon, the lilitary Governor, under thé section cn
Town ond Country Plonning, the following stntenent was nade:

"During 1975/76, towm plennine stulics were
conrissioned to identify the problens of a
nusher of towms and villares in the State.
The intention is to evolve suitoble physical
developrient plans for thesc towms ~nd villares
so thnt better scecial anenities and basic
infrostructure could be provided Tor therl.

Is part of this exercise, a naster plen hes
been prepared for a satellite tcim for 50,000
people scrie 17 ldlonetres fron Ibeden; work
is cxpected to comrence on layins cut this

new town this finecneial year.”
Sources of Tincnece:
12. The new Corporaticn hes o lot of lisbilitics. This is due to the
fact that nost of the activities of the dissolved Uestern Nigeria
Housins Corporation were concontrated in its Hendquarters (Ibeten).
Ls = result of this, the new Corporntion has inherited about 80% cf the
lisbilities of the dissolved Corporaticn. ‘'hen due nllowance is nadé
for withdrawnls by savings depositors, the Corporation now hn~s B150,630
liquid cesh. In view of the Corporation's low liquid cash and ~s the
Corporntion is a new statutory body, on cutrisht ﬂrént will be nccéssﬁry

to enable it teke off. .

sl B



Federal Housin: Schene := i i

13. Bosides the I'ederal Governuent prents which is neant to cover only.

the nunber of housins units constructed, the State Govermnent will have
[

to assist the Corporation in respect of the overheeods which conprisoie

(i) cost of equipnent and adninistrative

cost:

(11) cost of land required.
The Corporaticn is ot present ill-equipped and srossly short staffed
to cope cffectively with the housing scheme. The preblen of shortase
of vital stoff wns nentioned in the address of His Dxcellency, the
llilitary Governor of Oyo State, Brisndier David Jeribewon to the menbers
of Board of Dircctors of Statutory Corporations of Oyo State Governcent
on the 5th Lu~ust, 1976. The Stete Governnent is therefore expeeted to
nalte adequate financini provision for the procurcnont of suitable .
equipnent, for #he recruitoment of badly needed staff -nd for the .. ...
acquisiticn of land for the housin: projcct.
Housins Corporation Type of fetiv ties:—
14, The Corporaticn notes that as provided in Chnpter 6, parasraph 22
of the Fedoral Military Govermient's Yhite Paper on the Rent Panel's

report, the Central Mortgage Bank, when cstablished, could be an

inportant source of finance for the Housing Corporantion Type of lLectivitics.

Ls the bank is yot to be ostablished, this source of finnnce nicht not
be eveilable to the new Corporation for sonetine. [Ls the Cornoration is
a new body with low scurces of finence, and until the operational arns
of the Central Mortsa~e Benk are sot up in this Stote, it will be
necessary for the State Government to sive the Corporntion e finsnoial
srant to carry out this aren of its activities.

Property Developnent:—

15. The followinz sources of finance have been identificd:-

(1) Centrel Mortsanse Bank, when sct up;
(ii) Comrercial banks;

(iii) Gronts/Loans fron State Governnont.

/B



New Toim:=- . S SV :
16, It doos not nppear that tho establishnent of New Tewn and the
Property Develorrmicnt are anons the plenned projects ng they coull not

L]
be {ounﬁ cither in the project swinary or in the rovisod plen.
However, reforence was nade to the former in the 1976/77 Budpet Speech
of Oyo State vherc it was indicated that in the current financinl yerr,
the projoct would commence by layins out a new satellite towm for 50,000
people some 17 kilormetres froo Ibaden. Noasource of finnnee con be
inredintely identified but it is the view of the Corporation that if the
Governtient still wants the project te o on, it will have to palke
finpneial grant to the Corporation for recruitrnent of nore staff which
is likely to double itfs ecxisting strongpth and for procurcrent of suiteble
equipnent.
17. In view of the inercased Federal and St&te Governuent's ciphosds.
on housing and the additional functions vhich the Corporation will be
agsuniing, the existing estinates for the Oyec 3iatc Housing Corporation
erc now conpletely off the mark., It has-fhorcfore becorie necessary-
for the Corporation to draw up a new budget vhich would reflect its
inﬁendéd functions rany of which arc czpeeted to be carried out
innediately or bchind schedule. The increcse in finencial provision
is duc partly to loss in rcvenue, partly to the proposed increased
functions end partly to the Federal Governuent new policy on housing,
Por exanple, nortzore losns are now to be gziven out ot 3% with effect
fron 1gt July, 1976 instead of 83% os was previously the ccse.
The short fzll in revenue rate will be ¥132,647.00., This will have to bte
3rovicsd %y:fhe State Governnent.
18. 1In respect of comercinlly oriented projcets such as developnent
of shopping conplex, narkets, construction of com:créinl/industrial
buildinzs, blocks of offices, et cetera, the Corporation is already
seeldns other ocutside sources of finonce.
19. In order tc cnsure onc hundred per cent performnnce, it is.irperctive
that the Corporation should review its crxistins; estoblishnont which has

been found to be rrossly inadequate to cone with the increoased functicns.

soeli
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Tho position hns beon worscned by shorta~=o of technicnl stoff due partly
to the construction boor: in the privnte scetor and the hirsh dennnd for
technicnl persomiel genernlly, To enable the Cornornticn rocruit the
mick nesded suitable stoff expeditiously as dirccted by IHis eelleney,
the lfilitary Governor of the Stote in his address referrcd to in
paresreph 13 abeve, it will be neecessory for the Corporaticn to nalce

its terme' of emsloyment nore ntiractive. It is also of parcnount
irportance that the Corporetion should be édequntcly equiﬂped.

Problens of the Coruoraticn:

20, The problcis faocins the Corperation arce NULCTOUS; ~Ond these arce

the crceubive cenacity ~nf the aveilability of suitoble cquindents,

it
Thoe solution of 211 ihe problens demends ndeguoie finnneinal provision

if the set Gorpets are o be neb.
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IBADAN /

Our Ref, Wo. C. PD, 254/85.20/52 5re loverber, 1975

The Per rcnent Secretary,
Ministry of Finones,
Ibodan. : N

Roouent for Subvention of H2, 460,000+
““entern i1 eris Hougins Corporction

ith reference to your letter Ho, F.70/B7 of 30th Scoterber, 1975,
this ldnistry teol: note of the yrovisions of Lec tiong 10 = 17 of the
WVeastern Resion Lowr Ifumber 12 of 1950, which eounblished the Testern
Nieria Housin: Corporaticn in the un'crlyin< qgowptions cbout the
sourcea ¢f fincunce f£or the Corporation's Plan Projccta, The Lo
ezpects the Corporation to finmnce ite Jrujects fron three nein sources
o8 follows -

(a) internnlly -cuerated revenue;
(b) borrowin.s from pescple or financicl

institutions;
~and(c) borrowin~ fron the Governient

fTo new fincncinl arren-oronts were therefors wirlked out durin~the
nlanninz ezerci c ‘. It in frue hovever, thot the Hindistry -ove hinte
about exnected sises of Plen Pro rermes based on indurm ieticn reachins
it froo the Pederal suthorities but there wno no apecinl fincucinl
arronceiients nets on the basis of these inf riaticon,

2. On the immedinte cuvesticn of how the Corpersticn iz to fin-mce
its owerrrme the eccnonic ~ad soeinl requirciients thet ~re fulfilled

by the Corporatien should be tolen into consideration. I believe
thet thiz censideration wng roflected in the expect-ticn thet the
Corporrtion should nt least breck even, if it ecannot pake prufits on
itn everntions, TFron the at-ted comitoents of the Corporatvion there
i3 po 2cvht thot it hes ezeceded its plmaned torget oo contnined in
the 1975/80 Plan., Althcush this hoas erected o phngine proeblen fron
finnncizl noint of viecw, plen Cistorticn noy not ~rice if the overcll
plen iz not oiceeded ('1““11 vin thet the tersets cre not formelly
sltcped). I6 is quite cloor hoever thet the Corporntion connot veet
its present <blisations, hoving cxheuoted rll rcoily available scurces
of fincnee, uwithout sovernrent agscistinec,

3. The nuwcunt requested by the Corporatiun iz the nrount o ated in
the Plmm oo public sector expenditure on she Fouging Cerporation
ProSTLINC during 1975/76 financinl yeer, Dut there iu nothins in the
Plen cr in pre-plsmming lMocussionz with the Cor; norption that Governnient
expenditure on the Corporation's progroiiie will $:l2 the form of
agubventionu to the Corporation. Ono can oulj .pgrccl-'tc G:“er"-_'-'-ent
civing crentc ond mubsidies to orgrnisotions ithe nre erpocted to sell
their producte or services below coust or at no chnrse, Buch .,ub':mtlo-.u
to o Corporation that iz expected to, rt leant, cover itc eagts io
unthinkeble. i
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4. In view of the ackmewledred nood for o mere zffective Plan
inplenentation, I apprecinte the “esircbility that bottlencels to Plan
inpletentation should be renoved to achicve -~ faster srouth of the
sconcny. It is in the lisht of this that I support that sovernnent
should ncke the ¥2.49 pillion requested aveilnble tc the Corperaticn
in forn of ~ very soft bridging finonce. Since the locn 11ill be for
n very chort perio?, the Corporction should be requested te rale
lonrer—tern arronsenents vith Federcol Fincneinl Tpstitutions. The
Governuent lcmn to the Corporation should be repail by the
Gorporation strictly in nccordence with the terms of the loan.

. (588 )e .

(Jc A SU{‘:U),
for Perponent Sccretery

: CONTIDENTIAL

Hinictry of Reononic Developnient,
Ihaden.

3  Noverber, 1975

Copy to:

The General Iinnazer,

Veotern Figerin Housing Courporntion,
B. Ii. B. 5214,

Ibadan.,

Tor infornotion tnd necessary nction plense, further o
correspontence ending with your letter Ho. AC/651/Vol.VII/GH/207
of 15th October, 1975.

(J. A Scto),
for Perrrnont Secretory



S.M.G. & H.S,

Via Sec. (8C & =2 22|

I respectfully invite your attention to the letter at
pages 1 = 3 in which the Chairman of the Property Development
Corporation of Oyo State recalled that our letter No. SP/C.203/193
of 21st September, 1976 conveyed approval of the Organisation
Chart and Staff Complements as recommended by the P.S5., M.E.&.T.
vide the report at pages 18 - 47 of this file. Our letter
which is referred to above can be found at page 1935 of File
8P/C.203 which is attached. The Chairman of the P.D.C.0.S.
listed in paragraph 2 of his letter under reference, a catalogue
of responsibilities that had devolved on his Corporation as a
result of recent Federal Government cum State Government
directives. This, he felt, was not taken cognizance of by the
BB. gy M B &. T, while prsparingjfor-the Corporation; the Crganisation
Chart and Staff Structure in the report at peges 18 - L7 of this
file. The detailed comments of the Corporation on the report
of the P.S5., M.H®.&.T. can be found at pages 4 - 13% of this file.
The Chairman of the P,D.C.0.8. indicated in paragraph 13 of the
detailed comments (see page 8 of this file) that :-
(i) the effect of the geographical extension of the
Corporation's activities far outstripped the
effect of confinement of the activities of the
Corporation to Oyo State;
(ii) the increasedémqpe of the Corporation should be
borne in mind in deciding its Organisation
Structure;

(iii) it could well be invidious to compare the
P.D.C.0.S, with Ondo and Ogun States' Housing
Corporations;

(iv) the type of relativisation mentioned under (iii)

above should be avoided as much as possible;

S i
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(v) in view of the aforementioned reasons, '
Grade Levels 16, 15 and 14 should be approved
for the top management posts of the Corporation
as opposed to Grade ILevels 15, 14 and 13 recommended
in the Staff Structure prepared by the P.8., H.H.&.T.

2e As a result of his contempt for the structure prepared by
the P.S., M.E.&.T. and which has been approved by this

Office, the Chairman, P,D.C.0.S8. has insisted as can be gleaned
from paragraph 5 of the 1etter'at pages 1 - 3 that the Staff
Structure prepared by his Corporation and which was said to have
been discussed with the ﬂinistry.of FPinance should be approved.
The grand total of the Personal Emoluments recommended for the
Corporation by the P.S., M.W.&.T. is E679,800.00 while the grand
total of the Personal Emoluments which the Corporation recommended
for itself is ¥1,080,800.00. The Chairman of the P.D.C.0.8.
ended his letter at pages 1 - 3 on a note that this Office should
permit the kinistry of Finance and Zconomic Development to
coﬁsider the Corporation's draft Estimates as Personal Emoluments
are concerned on tﬁe basis of the management structure prepared
by his Corporation and not on the basis of the one prepared by
the Permanent Secretary, Vinistry of Establishments and Training.
i I should also bring into focus the prayer of the Chairman
of the P.D.C.0.8. as contained in paragraph 20 of his detailed
comments on the Ajobo report which can be found at pages L - 13
of this file. His prayer was that it would be appreciated in
view of the reasons adduced in his detailed comments mentioned
above if -

(i) Government céuld release a sum of ¥7,802,510 the -
break down of which is as follows pending the
approval of his Corporation's revised draft
Estimates for 1976/77 :-

(a) Subvention to meet items as
stated in paragraph 17(i) of his
detailed comments (see page 10
of this file) ¥1,102,510.00

M T
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(b) Grant for Capital Expenditure
as stated in paragraph 17(ii) of
his detailed comments (see pages
10 - 11 of this file) ¥2,700,000.00

(c) A soft loan of ¥l million as
stated in paragraph 17(iii) of
his detailed comments (see
page 11 of this file) ¥l,000,000.00

and (ii) the Corporation's revised draft Hstimates for
1976/77 which had already been discussed with the
officials of the Ministry of Finance and Hconomic
Development could be approved.
lie I find it extremely difficult to support the reguest of the
Chairman of the P.D.C.C.S. that the SBtaff Structure of the
Corporation should be as indicated in the personal emoluments
gsection of the draft estimates at pages 74 - 92 of this file.
A dangerous precedent will be created if the reguest is granted
because it will not only undermine the tenuous control which
Government has over the Corrorations, it will also bring in its
weke an unwholesome chein of events which will give every
Corporation the opportunity of flouting Government directives
at will under one flimsy excuse or the other. e cannot be
bamboozled by the '"epistle" of the Chairman of the P.D.C.0.5.
which contained a strong attack on the scientifie report of the
P.8.; M,Be&.T. The Ninistry of Establishments and Training is
the Government's expert adviser on personnel matters and it will
be an indefensible act if we should reject the scientific report
of the Ministry of Establishments and Training which had earlier
been approved by this Office. The long treatise of the Chairman
of the P.D.C.0.,8, has not revealed anything that can prevent
that Corporation from taking off smoothly if the Structure
prepared by the Ninistry of Establishments and Training is
adopted for the Corporation for the remaining part of this
financial year. If this Office should unconsciously succumb to

the whims and caprices of the Corporation, a dangerous situation
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staring us in the face. e must therefore refuse to be stampeded

whereby the "tail would be wagging the dog" would soon be

into taking a precipitate action on this matter.

5. The views expressed in the preceding paragraph notwithstanding,
I would like .to emyhasiﬁe, without fear of contradiction, that

I am not trying to arrogate to the report of the P,S., N.T.&T,
(which can be found at pages 18 - L7 and which was X-rayed vide
paragraphs 8 and 9 of the submission at pages 182 i 188 of the
file attached) a quality of being flawless and impeccable in all
respects. If there is any flaw in the Structure approved for
the Corporation vide the letter at page 193 of the file attached,
this would be discovered after the 3tructure should have been
put into practical use for sometime. The one thing that should
be done now is to implement the recommendations of the F.S5.,

' C . 7. on the Start Struftae of the P.D.C.0.8. as approved
by this Office but the report!/ written by the Chairman of the
P.D.C.0.8. which has been X-rayed earlier in this submission
should be submitted to the P.S., M.Z.&.T. for consideration.

Any points that may be found useful in the report. can be put
intec practical effeet while preparing the Budget of the
Corporation for the 1977/78 financial year. I should also
mention that the competent authority that can determine the
propriety or otherwise of the request of the Chairman of the
P.D.C.0.8. regerding his demand for the release of a total sum
of E7,802,510 to his Corporation as indicated in paragraph 3
above is the linistry of Firance & Economic Development and

that Kinistry should be called upon to examine the demsnd
eritically.

6. In the light of the foregoing, I feel extremely inclined

to recommend for approval that :-

(i) the General llanager of the P.D.C.0.S. and the

(I

P.5., M.7.&.5.D. should be informed that the

otaff Structure recommended for the P.D.C.0.8.

sus/5



by the P.S.; M.B.&.T. should be adopted as the
Corporation's Staff Structure for the remaining
part of this financial year in consonance with
the directive given vide the letter at page 193

of File SP/C.203 which is attached;

(ii) the—G-¥7 PP+ 6+0+S+shoulé—be regquested—to
submit- the comprehensive rerorts at pages L4 - 13
45223’ £LL5L£-¢uhﬂVﬂﬂ?S

1,1#0 of this filezio the P.S., VW.E.&.T. for consideration
so that the benefit of his expert advice on the
reports can be obtained; any good points which the
reports might contain can be reflected in the
Staff Structure to be prepared for the Corporation
in the ensuing financial year;

and (iii) the P.S., M.F.&.E.D. should be reguested to
consider the request of the Corporation for a sum
of E7,802,510, a breakdown of which has been given
earlier, within the context of the immediate
financial need of the Corporation and the meagre
resources available to Government for running
its multi-farious and ever increasing services.

(B, 0. Omobowale;%i;

Ag. Prin. Sec. (80C)

) October, 1976.
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CONF IDENTIAL
Honfidential

Ac

§P/C.202/%/108 !D November, 197G.

The Permenent Secretsry,
Minietry of Esteblishments & Training,
Ibodan.

The Permanent Secretary,
Ministry of Finance and

Economic Development,
Ibadan.

Staff Structure and Draft Estinates Por the
Eecunﬁ:ﬁa%! of ZE?%?EE _
Property Development Corporation, Oyo Stete
I em directed to inform you that the Chairman, Oyo Btate
Property Development Corporetion hoe approeched this O0ffice for
a review of the spproved staff structure of the orpanisation.
In order to look into the areas of disagreement in the epproved
gtructure, it has been decided that your gppropriete representa-

tive should be invited %o 2 joint meeting under the chairmanship
of the undersigned.

2. In view of the sbove, I should be grateful if you will be
kind enough to suthorise your representative to attend s meeting
in this Office on Friday, 12th November, 1976 at 1 p.m.

a1

(M. 0. Onajide),
for Secretery to the Militery
Govermment and Head of Servics.

Our Ref. No. SP/C.202/L/10BA

Office of the Military Governor,
Ibadan.

g November, 1976.

Eupv to:
The General Manager,

Oyo State Property Development Corporation,
P.M.B. 5214,
Ibadan.

" Above is for information and neceesary action with reference
l ' l to your letter No. AC/651/Vol.IX/164 of 20th October, 1976. It
a7 B will be eppreciated i1f you or your representative will attend
the meeting punctually.

(\.: 4 | i " (H. u. nB,‘jidE} ’
g for Secretary ‘to the Military
Govermment and Head of Service.

Jg,“ w( ﬂ’b %W—-@QDM G%m( B d






Constituted Under Western Nigeria Law

Our Kef. No.

Your Refy Now..o e oo Q};ﬁg

No, 12 of 1958 TELEPHONE: IBADAN 21592/4

AC/651/Vol . IX/Sec/224
T e ey
NP

Y Nprosipa s Bth November, o 76

All .t'wre.\pmldenre to be aldressed 1o the General Manager

The Secretary to the Military
Government and Head of Service,
Office of the Military Governor,
Ibadan,

(for the attention of Ilir, 1M.0. Onajide)

‘Dear Sir,

Staff Structure and Draft Estimates
for the Second Half of 1976/7
Property Development Corporation

Oyo State

Further to our (Onajide-Oyebode) telephone discussion of
of this morning, I forward herewith as requested the underlisted
documents :=

(i) Five copies of the Corporation’s Comments on
the Proposed Staff Structure and Estimates
1976/77 for the Corporation

(ii) Pive copies of the Corporation's Estimates
for the Second Half of 1976/77.

Yours faithfully,

- —-—

Oy
for General‘llanager,
Oyo State Property Development Corporation:



CONFIDENTIAL

8P/C.202/4/4 14 g/ November, 1976

The Permanent Secretary,

Ministry of Establishments
and Training,

Ibadane.

Staff Structure and Draft Estimates for
the Second Half of 1

Property Developmen orporation, Oyo State

Further to my letter No. SP/C.202/4/108 of 5th November,
1976, I am directed to forward herewith the copy of a paper
containing the comments of the Property Development Corporation
of Oyo State on the Staff Structure recommended for the
Corporation by your Ministry. I also attach herewith a copy
of the draft estimates prepared by the Property Development
Corporation which contains inter alia a staff structure which
is at variance with the staff structure recommended by your
Ministry.

2 It is hoped that the Officer who will represent your
Ministry at the meeting fixed for Friday 12th November, 1976
in the Office of the Military Governor, Agodi Ibadan, will

find the papers very useful. x
/Mﬁ@

(E. /0. Omobowale),
for Secretary to the Military
Government and Head of Service.

CONFIDENTIAL



COIFIDENTIAL

SP/C.202/14/112 @Nwember, 1976

‘"The Permanent Secretary,
Ministry of Finance and

Ecohomic Development,
Ibadan.

Staff Structure and Draft Estimates for
e Second Ha of 1

Property Development orporation, Oyo State

Further to my letter No. SP/C.202/4/108 of 5th November,
1976, I am directed to forward herewith the copy of a paper
containing the comments of the Property Development Corporation
of Oyo.State on the Staff Structure recommendéd for the
Corporation by the Ministry of Establishments and Training.

I also attach herewith a copy of the draft estimates prepared

by the Property Development Corporation which contains inter alia
a staff structure which is at variance with the staff structure
recommended by the Ministry of Establishments and Training.
2. It is hoped that the Officer who will represent your
Ministry at the meeting fixed for Friday 12th November, 1976
in the Office of the Military Governor, Agodi Ibadan, will find
the papers very useful.
(E. 0, Omobowale),
for Secretary to the Military
Government and Head of Service.
o «“\L‘ir—_ Ry i,
dre O ~50,\%
,,«e"f,’fJ A = SPATCHED p“‘e}\.‘\}
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Sec. (Sec & sM),

I submit,at back cover, for your consideration, the
minutes of the meeting which you held with the representatives
of the Ministry of Establishments and Training, the Ministry
of Finance and Economic Development and the Property Development

Corporation of Oyo State on Friday, 12th November, 1976.

(E. Mgbowa]%

Ag. Prin. Sec. (sc)
[5 November, 1976.



S/ 0202/ 311k / 7 Novenbar, 1975

The Permanent Secretary,
Hinistry of Kataalizmmnt: ard Training,
Thudune

The Permanent Secretary,
Pinigtry of Pinanee and Sconomie Development,
Ibadan.

1dolowm B‘aan)

The Gencral Hansger,

Pronorty Tevelopment Coppopation of Oye State,
I.‘. :Etﬁi 521 h;

Ihadah.

{‘m the Personal Attention of Vre oo fia bDenlowy gb

he Jecvetapy fop
g With tF _;,q I"&}}I“u“ﬁgtﬁ ives of the

Wi ubtaplisnments ane Wraind
7 Of *ﬂngﬁe anu.atmcgc Leve To34)
SRR E L lonnent LoPnopa uu '

UFo LEute on “x-g_%g.f 12%h 1 ovember. 19/

I mm directed %0 formmd, heprowith, 4 carbon suny of the
miautes of the meeting held by Bhe *‘ea._mtaxw for Bpegial Duties
with thae representatives ol the linigtzy of Lstublishoents and
Tealndng, the VHivistry of Pinenece and @ cannmic Development and
the Pmperty Develorment Corporation ef Oya State on Friday
12th we"bt:r, §976. Yeu should, plomas, take necessary action
a3 clearly stated in the mimutes atinched so that an immediote
solution could be found tc the problem foeing the Property
Developnent Corporation.

2. I am to regquest that & repordt chont the outcome of the
concerted action to be token on this matier by a2l those
concerned should be communicaged to this Office sooneste

Z owale)

. for Secretary to the I 1itapy
Govemmant arnd Mead of Cervicse




/; X

Minutes of the Meeting held by the Secretary for

ecial Duties with the representatives of the
EIEIsEr of aEaBIiaEEEn%a and Training, the
Ministry of Einanca and Economic¢ Development

and the ?roEertf Devalofment GorforatIcn of

0 State on Frida h November, 1

Present :

Mr. M.0. Onajide - Secretary for Special Duties, Office
of the Military Governor, Ibadan.

Mr. C.B. Tejumola - Under Secretary, Ministry of
Establishments and Training, Ibadan.

Mr. J.0. Adelowokan = Ministry of Finance, Ibadan

Assistant Secretary, Ministry of
Establishments and Training, Ibadan

Representatives of the Property Development Corporation of
Oyo State:

Mr. J.A. Denloye = (General Manager, Property Development
Corporation of Oyo State, Ibadan.

Mr. W.A. Abi odun

Mr., T.F. Dairo - TFinancial Controller, Property Development
Corporation of Oyo State, Ibadan.

Mr. A.S. Animashaun - Controller of Works, Property Development
Corporation of Oyo State, Ibadan.

Mr. O.A. Adisa -~ Property Development Corporation of QOyo
State.

Mr. 'Bayo Babalola = - do =
Mr. S.A. Oyebode - "
Mr. J.A. Adewuyi - "
In Attendance:

Mr. E.O0. Omobowale

Acting Principal Secretary (Statutory
Corporations) , Office of the Military
Governor, Ibadan.

The meeting started at 1,30 p.m. In his opening address,
the Secretary for Special Duties advised all the officials
present at the meeting not to regard themselves as enemies but
as colleagues who had been saddled with the responsibility of
finding an appropriate solution to the problem facing the
Property Development Corporation of Oyo State by the Secretary
to the Millitary Government end Head of Service. He disclosed
that the Ajobo Report wae a byproduct of the directive given
by the Secretary to the Military Government and Head of Service
to the effect that the Permanent Secretary, Ministry of Estab=-
lishments and Training should look into the Organisation

Structures of all the newly established Oyo State Statutory

see/2
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Corporations and Boards. He acknowledged the fact that
the Ajobo Report spelt out in detall the functlons
of the Property Development Corporation of Oyo State and that

' the tone of the report showed glaringly that the Ministry of

Establishments and Training was aware of the enormous responsi-
bilities of the Corporation. He then alluded to the fact that
the kernel of the criticism levelled agalnst that report by the
Chairman of the Property Development Corporation was that the
Staff Structure recommended for the Corporation by the Ministry
of Establishments and Training would not allow the Corporation
to have the required number of personnel that would enable the
Corporation to perform its functions expeditiously and satis-
factorily. He, therefore, advised that any bottlenecks that
might impede the work of the Property Development Corporation
should be indentified so that they could be eliminated.

2¢ At this juncture, the Secretary for Special Duties requested
the General Manager of the Property Development Corporation

of Oyo State to disclose the immediate financial/staff needs

of his Corporation. The General Manager then stated

that all the views of the Corporation about the financial needs
of the Corporation and what its staff structure should be had
been stated in extenso in the letter addressed to the Secretary
to the Military Government and Head of Service by the Chairman
of the Property Development Corporation. He, therefore, felt
that what should be done was to unfold the participants' reaction
to the various issues raised in the Chairman's letter. In a
bid to elicit from the General Manager, necessary facts and
figures which would help in assessing the magnitude of the tasks
before the Corporation and its financial and staff needs, the
Secretary for Special Duties asked the General Manager a number

of searching questions. The answers given to the questions

oac/3
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by the General Manager and his officials revealed 1n bold

relief that the Property Development Corporation =

(1)

(11)

(111)

(iv)

(v)

(vi)

(vii)

had completed 250 unite of Houses in the Federal
Government Housing Scheme;

was processing contract documents for the
construction of additional 1,500 units of

Houses in the Federal Housing Scheme;

was in fact expected to complete 2,000 units

of Houses in all before the end of the current
financial year;

was trying to acquire land for lmmediate
development in all the former twelve Administrative
Divisions of the State;

would be assisted by the State Government in
paying necessary compensations to land owners in
respect of the land to be aegulired in each
Administrative Division while the Federal
Government would be responsible financially for
the unite of Houses to be constructed on the

land to be acquired in each Administrative
Division of the State;

had submitted a write=-up to the Government on

the model town to be sited in Ibadan Divieion
and that preliminary survey of the land acquired
for the project was in progress;

had embarked on the development of the Ibadan and
Oshogbo Industrial Estates (about 700 acres and
250 acres had been acquired at Ibadan and Oshogbo
respectively for this purpose); these projects
would involve inter alia the comnstruction of

200 residential buildings and the completion of
77 bungalows at Ibadan while the immediate task

oo/t
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before the Corporation concerning the Oshogbo
Industrial Estate was the construction of
necessary basic infrastructures;
(viii) was making efforts to acguire 500 acres of land
in Iwo Road, Ibadan for the construction of
residential houses;
(1x) had acquired 160 acres of land at Ile-Ife and
that the immediate task before the Corporation
regarding the development of the land acquired
at Ile-Ife was the construction of necessary
basic infrastructures;
(x) would soon undertake a commercial project as
well as the construction of some blocks of flats
in Bodija;
(x1) the construction of Agbowo Shopping Complex had
been transferred to the Corporation from the
Ministry of Works and Housing;
(x11) had been asked by His Excellency the Military
Governor to construct a Motor Park at Dugbe.
It became clear from the foregoing that the question of finance
and staff desirable to carry out these functions demands urgent
and effective attention.
3 Agbowo Shopping Complex: The General Manager disclosed
that no substantial progress had been made so far on the
construction of the Agbowo Shopping Complex as a result of an
apparent lethargy in the handling of the scheme by the Ministry
of Works and Housing. He claimed that he addressed a letter
to the Permanent Secretary, Ministry of Works and Housing
concerning the Agbowo Shopping Complex in September this year
but no reply had been given to that letter and as a result
further progress on the project had inevitably come to a stand=-
still. At this Juncture the Secretary, Special Duties disclosed
that he had discussed with the Permanent Secretary, Ministry of
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Works and Housing about the Agbowo Shopping Complex and that

the Permanent Secretary told him during the discussion that

the letter written by the General Manager, Property Development
Corporation was not seen by'him.‘ He explained that the
Permanent Secretary, Ministry of Works and Housing told him
during the discussion that the parcel of land on which the
shopping complex would be constructed had been acquired compul-
sorily by the Government and that the Ministry of Works and
Housing was willing to lease the land to the Property Development
Corporation. On the question of the consultancy agreements with
the Ministry, the General Manager admlitted that the agreements
have been forwarded to him by the Ministry of Works and Housing
already. The General Manager of the Corporation was therefore
advised to follow up the matter immediately.

4o Reduction of Interest Rate on Mortgage Loans from

8z% to 3% :

The General Manager, Property Development Corporation of

Oyo State envisaged that the reduction of interest rate on
mortgage loans from 8% to 3% by the Federal Government as well

as the directive of the Federal Government to the effect that
mortgage loans should be granted on easier terms would increase
astronomically the number of people who would apply for mortgage
loans and automatically reduce the arrears of outstanding loans
proportionally. As such the Corporation would need a substantial
amount of money tc meet the resultant increased demand for loans o
reduction in repayment of loans. He disclosed that his Corpora=
tion had suffered a deficit of B2 million as a result of the
reduction of interest rate on mortgage loans and that his Corpora=
tion had been compelled to stop giving out loans as a result of
ite precerious finsncial position. He also disclosed that his
Corporation had budgeted for a deficit of ¥11.5 million in the
current financial year as a result of its rising commitments

and activities which had not been backed up, so far, by

corresponding increase in Government financisl assistance. He
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claimed that his Corporation's savings scheme was no longer an
asset to the Corporation because the Projects had consumed all
the money saved with the Corporation by i1ts customers, He then
lamented the transfer of the IkeJa Industrial Estate, which hed
been the backbone of the Western State Housing Corporation, to
the Wemabod Estates Limited for administration. At this stage,
he was reminded by the Acting Principal Secretary for Statutory
Corporation that the Ikeja Housing Estate was not located within
the area of Jjurisdiction of the Property Development Corporation
of Oyo State and as a result it would not have been possible

for the Corporation to inherit the Estate even if it was not
transferred to the Wemabod Estétes Limi ted, for administration.
The General Manager then contended that the Housing Corporations
of Oyo, Ondo and Ogun States should have been allowed to float

a Company which would administer the Estate so that part of

the gains acruing to the Company could be shared among the

three Corporations as dividends from time to time,

Se The Grade Levels of the Senior Officials of the Property

Development Corporation :

The General Manager, Property Development Corporation of
Oyo State claimed that the posts of all Heads of Departments
of the Ogun State Housing Corporation had been upgraded to
GL 14 while efforts were being made by that State to upgrade
‘the post of the General Manager of the Corporation to GL 16
despite the fact that t he activities cum responsibilities of
the Ogun State Housing Corporation were by far less, both in
scope and dimension, than the activities and responsibilities
of its Oyo State counterpart which was not established as a
mere Housing Corporation but as a Property Development Corpora-
tion. He also indicated that the Ogun State Housing Corporation
had no Federal Housing Scheme to grapple with and that notwith-
standing the remunerations of its employees had been
substantially improved. He there fore argued that the Grade

Levels of the General Manager and all Heads of Departments of
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the Property Development Corporation of Oyo State should be

16 and 14 respectively in view of their work load and cumbersome
responsibilities. The Secretary for Special Duties then said
that the Permanent Secretary, Ministry of Establishments and
Training was aware of the increasing responsibilities of the
Property Development Corporation and that 1t was the realisation
of this fact that prompted him to state inter alia in paragraph
15 of his Report that "..eccssessee the grading of the post

of General Manager of this Corporation would need to be reviewed
in due course. If the trend in the expanding scope of the
Corporation's operatians which I have observed continues and

at a fast rate, the time will not be long before the grading

of the post is reviewed. This may well be in the next financial
year."

6. He then advised th e General Manager to fill all

existing vacancies in the Corporation's establishment

pending the final determination of what should be the ideal
organisation structure of the Corporation. The General

Manager then expressed the view that the Corporation should be
allowed to retain its existing structure for the remaining

part of thlis financial year. He then reiterated that his
Corporation had been seriously handicapped by its precarious
financial position as far as the execution of its projects was
concerned. He lamented that only the National Bank of Nigeria,
out of the Government owned Banks, was willing to grant his
Corporation loans for the execution of some of its projects.

He recalled that the Co-operative Bank of Nigeria rejected his
Corporation's application for loan.

7. At this juncture, the Secretary for Special Duties called
for the comments of the representative of the Ministry of
Establishments and Training on the views expressed by the
functionaries of the Corporation as to what should be the

organisation structure of the Corporation. The Under Secretary
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who represented the Ministry of Establishments and Training
described the Memoramdum in which the Corporation attacked the
staff structure recommended for the Corporation by the Ministry
of Establishments and Training as nothing short of battle of
words. The Secretary for Special Duties then reminded him that
the Memorandum was not written by the officials of the
Corporation. He therefore advised the representative of the
Ministry of Establishments and Training to advert his mind .
only to that aspect of the Memorandum which related to the
Corporation's quest for a review of the staff structure
recommended for the Corporation by the Ministry of Establish-
ments and Training. The representative of the Ministry of
Establishments and Training then affirmed that his Ministry
was not even prepared to engage in any battle of words on the
igsue. He then explained that the Government White Paper on
the Williams Report had set out in detail the procedure that
ghould be followed for the upgrading of any post in the Civil
Service. He quoted in extenso relevant sections of the
Government White Paper to buttress his argument. He however
conceded the fact that it would be necessary to increase the
staff complement of the Corporation if it could be patently
established that the Corporation would embark on all the
catalogue of projects mentioned earlier at the meeting at the
same time. He then stated that it was the responsibility of
the Corporation to present all the necessary facts and figures
relating to its demand for additional staff to the Ministry of
Establishments and Training for consideration. On the gquest of
the Corparation for the upgrading of the post of General Manager
from GL 15 to GL 16 and those of the second level from GL 13

to GL 14, he explained that action could only be initiated for
the upgrading of the post of General Manager from GL 15 to GL 16
at the State level and that it was Lagos that could approve

the upgrading of the post after considering all relevant facts.
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He also explained that it was the Grade Level of the General
Manager's post that would determine the grade levels of the
subordinate posts. He then stated that the span of control

of the organisation structure which the Corporation re commended
for itself was too wide. He then cited a number of authorities
to buttress his argument. He ended his comments on a note that
it would be better for the officials of the Minlstry of Establish-
ments and Training and the officials of the Corporation to meet
again in order to consider the new concrete facts which had been
enumerated above which could assist in determining what should
be the ideal organisation structure of the Corporation. In
reply to a question as to whether he supported the request of
the General Manager of the Corporation that his Corporation
ghould be allowed to retain its existing structure for the
remaining part of this financial year pending the determination
of what should be the ideal organisation structure of the
Corporation, he reminded those present at the meeting that he was
merely representing his Permanent Secretary at the meeting and
thaet i1t was his Permanent Secretary that could meke any final
pronouncement on the General Manager's request after all the
necessary facts end figures should have been submitted to him
for consideration.

8. The Secretary for Special Duties then called on the
representative of the Ministry of Finance, Mr. J.0. Adelowokan
to comment on the Corporation's request for Government financlal
assistance for the execution of its projects. Mr. Adelowokan
disclosed that, on the basis of the staff structure recommended
for the Corporation by the Ministry of Establishments and
Training, the Ministry of Finance and Economic Development had
agreed that the staff recurrent expenditure of the Corporation
should be B540,400.,00 and that it also agreed that the
Corporation's other charges should be EB462,110.00 but the

Ministry of Finance could not forge ahead with the processing
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of the current year Estimates of the Corporation as a result of
the fact that the Corporation had submitted to the Ministry of
Finance and Economic Development another draft estimates, which
did not reflect the staff structure recommended for the Corpora-
tion by the Ministry of Establishments and Training. He
pointed out that the personal emoluments budget for the new staff
structure prepared by the Corporation exceeded the one recommen-
ded by the Ministry of Establishments and Training by about
0.2 million an excess which his Ministry could release subject
to the concurrence of the Ministry of Establishments and Training.
He also dlscloged that at a meeting held with the officials of
the Gnrporaxion on 30th September, 1976, the Ministry of Finance
and Economic Development -
(1) agreed to give the Corporation a soft loan of
B4 million;
(11) requested the Corporation to defer the execution

of the eight projects mentioned below as a result

of lack of executive capacity to carry out the

projects :=-

(a) House construction at Ile-Ife;

(b) House construction at Oshogbo;

(¢) Office Block and furniture at Oshogbo;

(d) Road construction at Ilesha;

(e) House construction at Ilesha;

(f) Water/Electricity mains installation at Ilesha;

(g) Road construction at Oyo;

(h) Wwater and Electricity mains installation at Oyo.

(1ii) agreed to grant the Corporation a sum of ¥2.6 million
as specified below so that it could carry out its
obligations on the granting of mortgage loans to

its customers :-
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(a) Mortgage ldans in respect of

non=Corporation houses ¥1.5 million
(b) Mortgage loans in respect of the

Corporation's houses ¥250,000.00
(e¢) Grant for construction plant

and equipment E850,000,00
Total ¥2.6 million

9., As a result of all that transpired at the meeting, 1t was

unanimously decided that :-

(1)

(11)

(111)

the General Manager of the Corporation should
apply immediately to the Ministry of Finance and
Economlic Development for the soft loan of Bh4 million
which that Ministry had agreed to give to the
Corporation for the construction of the Agbowo
Shopping Complex as the treatment of that loan
could be separgted from the formal approval of

of the Corporation's budget for the current
financial year;

the officials of both the Ministry of
Establishments and Training and the Corporation
gshould meet again and deliberate very soon to enable
the Ministry of Establishments and Training to take
a decision, within a fortnight, on what should be
an ideal staff structure and complement for the
Corporation in view of the cogency of the facts

and figures already submitted above and the utmost
urgency desirable to meet the various targets set
by the Corporation; l

the necessary administrative machinery that would
culminate eventually in the early granting of a

sum of ¥2.6 million to the Corporation as specified

in the preceding paragraph should be set in motion
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immediately by the Ministry of Finance and Economic
Development and the Corporation.

(1v) the minutes of the meeting should be circulated
early to facilitate an early follow-up action
on all the issues raised.

The meeting ended at 3.30 p.m.
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TELEGRAMS: LOGSERVICE IBADAN TELEPHONES: IBADAN 62100/

A

LOCAL GOVERNMENT SERVICE BOARD
P.M.B. 5133 - PARL!AM}]NT BUILDING

Your Ref. No...

Further communications should be e
addressed to the Secretary, Local [/
Government Service Board, P.M.B. -
5133, Parliament Building, Ibadan i :
quoting

Our Ref. No.. 0.23/355 ["-:'_ 7 \\ "”xu.';n { / :
W ey = \ﬂ“)‘" o
Ir [H- i|1 E'n\_‘ <
The Secretary to the Hil:l.tary
Government,and Head of Service,
0ffice of the Military Govermor,
Ibadan,

r the personal attention of Mr. J. A. Vo

H. Oba Lamidi Ade 5
Application for Mortgaze

ﬂ‘) _i‘)‘fl 1 forward. herewith, for your information and necessary
sction, & letter No. M.7599/CHO/7 of 23rd Jenuary, 1978 from the
General Manager, Oyo State Property Develompment Corporation in
respect of the above subject-matter. Since His Highness is not
a Local Government Staff my Board is unable to satisfy the

requirements of the General Manager,

{J. 0. Fa&eyi),

Secretary,
Local Govermment Service Board
$
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CONFIDENTIAL
‘ OYO STATE PROPERTY DEVELOPMENT CORPORATION
P.M.B. 5214, IBADAN
Qur Ref.Nos: M.7599/CMO/7 23rd January, 1978.

The Secretary, :
Local Government Service Board,

Secretariat,
Ibadan.

Dear Sir,

H.H. Oba Lamidi Adeyemi
of Alaafin's Palace, Oyo

The above-named person has applied to this Corporation for

a loan and states that his salary in respect of his employment
with you is ¥10,000.00 per annum. The applicant has agreed
that I should approach you in this matter.

2. I shall be grateful if you please confirm:-

(a) That his appointment is permanent
and pensionable.

(b) That the appointment is subject to gratuity.

(c) That the appointment is subject to annual
increments.

(d) The length of time he has been in your
employment.

(e) Whether he is considered suitable as a mortgagor.
(f) His age.
(g) That his salary is as mentioned above.

3. Please state whether he has ever been granted a building

loan by your Ministry/Institution and if so, the amount of loan,
and the balance of the repayment as at today.

4. It will be appreciated if any other useful information
not already given above can be supplied.

S5e Any information given will be treated as strictly confidential.

Yours faithfully,

(Sgd.) 0.A. Olotu, Mrs.
for General Manager,
Oyo State Property Development Corporation.




SECRET
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SP/C.202/4/129 ?fk February, 1978.

The Secretary,

Oyo Local Government,
Local Government Office,
Oyoe

A1a1¥e1uwa Oba Lamidi Adeyemi:
Application for Mortgage

I am directed to forward herewith for your immediate
action, the General Manager, Oyo State Property Development
Corporation, Ibadan's letter No. M.7599/CMO/7 of 23rd
January, 1978 which was addressed to the Secretary, Local

Government Service Board, Ibadan from whom it was sent to
this Office.

2. I am to request you to forward your reply direct to the
General Manager, Oyo State Property Development Corporation
and to inform this Office accordingly.

P N Iy
- QFrn .iﬁ T.0eAs Ojetunde
ot for Secretary to the Military

@fwnf Government and Head of Service.

TOAQ/SIO

SECRET



SP/C.202/4/130 87& Pebruary, 1978,

The General Manager,

Oyc State Property Dev. Corporation,

PeMeBe 5214, 3
Ibadane

A1a1¥e1uwa Oba Lamidi Adeyemi
of Alaafin's Palace, 0OYo

I am directed to inform you that your letter No.M.7599/
CMO/7 of 23rd January, 1978 addressed to the Secretary,
Local Government Service Board, Ibadan, has been referred
to this Office for action, and to inform you that the letter
has subsequently been forwarded to the Secretary, Oyo Local

Government, Oyo with the request that he should supply you
wlith the information called for.

2e Further correspondence on the matter will be addressed
to you by the Secretary, Oyoc Local Government, Oyo
accordingly.

h@_

T.0ushe Ojetunde
for Secretary to the Military
Government and Head of Serxvice.

Qur Ref.No. SP/C.202/4/130A

Office of the Military Governor,
Ibadan.

(@%‘ February, 1978,

Copy to:

The Secretary,
Local Government Service Board,
Ibadan,

For your information, with reference to your
letter No.C.23f356 of 2nd February, 1978,

\Q@ i
T.0.A. Ojetunde e

for Secretary to the Military
Government and Head of Service,

a0

&nA o YR w%.‘lu{g{7g

Lﬂ& 9|78
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OY0 STATE THOTERTY DEVEIOIENT CORORLTLGL
oup fof s NeT599/CH0/11 i bt LR TGS

The Seoretary to the MWilitary Governuent

LI O B BB B B B R R RN A B I I R Y
- [ 3 o -
and Head of Service,
LR R R R R R R N I i I

0ffice of the Iilitary Governox,

FrAFAF AR P ss A S R R AT

Agodi, Thadan.

SFaBisAabdisddariava e oannnasae
T

Dear Sir/Nedsry
i H,0I. Oba Lemidi Adeyewi TII
$§E}x¥§zcl3-4-0!1.O-t.n.lu-l-.-.l..lla. -----

Maafin's Palace, Oyo

Of'QOll.l-l.il.l.I.l.-ltil.l.l.‘illl.l. lllll L ]

The above-naned person has epplied to this Corporation for
a loan and states ¥hat his/Werrsalary in respect of his/her enploynent
with you is i¥ 10,000,.00 per annun. The applicant has agreed that I
should approach you in this ndtter.
2, I shall be grateful if you please confirnm:-

(a) That his/wer appointment is permanent and
pensiongble.

(b) That the appointment is subject to gratuity.

(¢) That the appointment is subject to annual increments.
(a) The length of tinme heﬁshe has been in your enpléynent.
(e) tmether he/she:is considered suitable as a nortgagor.
(£) His/hercage.

(g) That hisﬁher salary is as nentioned above.

3. Please state whether he/shechas gver been granted a building loan

-

by your Ministry/Institution and if so, the anount of loan, and the
balance of the repaymont as at today.

4. It will be appreciated if eny other useful infornation not
already given above can be supplied.

5. Iny infornatior given will be treated as strictly confidential.

Yours faithfully,

A, Oiotu, Drs,

for General lianager,
Oyo State Froperty Developnent Cerporation

> &

N

{
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SP/Ce202/4/132 jygﬂ;February, 1978.

The General Manager,

Oyo State Property Devellpment
Corporation,

P.M.B., 5214,

Ibadane

Oyo State Property Development Corporation
P.I-’:-B. 5214, IBADAN-

Please refer to your letter Ref.No.Mes7599/CMO/11 of
14th February, 1978, I am directed to inform you that
following the recelpt of your letter RefoNoeMs7599/CNO/7
of 23rd January, 1978 addressed to the Secretary, Local
Government Service Board, Ibadan whe directed it to me for
necessary action, the Secretary, Oyo Local Government, Oyc
was requested vide my letter No.SP/C.202/4/129 of 8th
February, 1978 to supply you the information called for in
your letter under references

24 Your attention is also invited to my letter Ref.Noe.
SP/Cs202/4/130 in which you were advised accordingly,

Copies of my letters referred to above are attached herewithe.

3. I am to advise that further correspondence on this
matter should be forwarded to the Secretary, Oyo Local
Government, Oyo, accordinglye.

(ToOcﬁ\ ™ Ojetunde- )
for Secretary to the Military,
Government & Head of Service.

52>
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1,66/83  1}F‘. : : 2lith February, 1978

The General Manager, = :
Oyo State Property Development Corporation,
P, M. B. 5214,

Ibadan,

His Hi ess Oba Lamidi Adeyemi of Alaafin's
FaIace, ﬁzo

| | -~ ( I haye o refer to. your letter No. M,7599/0M0/7 of 23rd

' January, 1978 addressed to the Secretary, Local Covernment
Service Board, Ibadan and to comment on the points at parag-
raph 2 as follows:-

(a) His appointment as Oba is Permanent but
not Pensionable,

(b) The appointment is not subject to gratuity.

(¢c) The appointment is not subject to annual
increment, the salary is fixed.

(d) He was appointed the Alaafin in 1970
(e) He is considered suitable as a mortgator
(f) About L4O years

(g) His salary is ii10,000 per annum excluding
allowances,

2, Oba Lgmidi Adeyemi have never been granted any building
loan by the Oyo Local Government.




2lith February, 1978

The Secretory te the Military
Governuentc ond Head of Lervice,
Cffice of the Military vaprnor
Ibadan, Cyo St:“a.

Overleaf is for your informaticn reference your Le

No., 3F/C.202/1/129 of 8th February, 1978.

(5. B. B4
secretory,
C!-\r I‘.C\Cal Go'\rermcn-to
J

e
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LB.484/C0OE/78 7th February, 79

Lte Col. Tunde Oyedele,
Ifelodun Local Government, -
Ikirun.

: [
Dear S5ir,

Illegai Conversion of Use from Residential
to Political OfFfice: 4, Osuntokun Avenue
(formerly Plot 91) Bodija Estate; Ibadan.

I am directed to inform you that the present use to
which your above named property is put is illegal as it is
of neither covered by the terms, conditions and the covenants
of the Deed of Sub-lease you originally executed with the
Corporation nor the letter of consent reference LB.484/PLO/74
oft 20th June, 1978 in which consent was granted to you to
sub-lease the building "for residential purposes only",

2, Using the property or a part thereof as office for a
Bolitical Orgamisation is illegal and not ideal and
therefore should be discontinued immediately please,

3. Thanks for your anticipated co-operation.

Yours Faithfully,

Wos »

ﬂf (Dupe Longe)
for General Manager,
Property Dev. Corporation of Oyo State.

CC.
The Secretary
Office of the Military Administrator,

Secretariat,
I badan e

Above for your information and necessary action please.
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